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History  

In September 2002, President Mary Sue Coleman met with representatives of the Queer Visibility Caucus and 
created a task force to research the campus climate for TBLG Faculty, staff and students.  The TBLG Report 
with recommendations was released by the Office of the Provost.   

SSW Dean Paula Meares Allen formed the Dean’s TBLG Advisory Task Group. The charge to the Task Group 
was the following:  

Reviewing the Provost’s TBLG Report and priorities within SSW 
Review all materials from and representing the SSW to ensure proper inclusion of the TBLG Community and 
TBLG issues 
Campus wide TBLG groups included in new student orientation and Doctoral seminar materials. 
Seek out and secure field placements for those wishing to work with TBLG communities 
Provide training for field instructors regarding TBLG issues and communities.  
Provide faculty and staff support in furthering their learning and skills regarding TBLG issues.  
Offer formal and informal presentations and educational opportunities regarding TBLG issues and concerns 
for the SSW community 

In 2007, the SSW TBLG Task Force update recommended the creation of a SSW TBLG Matters committee 
whose goals are: 

To provide students faculty and staff with tools and basic knowledge related to the TBLG communities and 
other minority groups based on categories of sexual and gender identity.                                                                     
To educate about gender identity, gender expression, and the realities of life for transgender people.               
To focus on those who are often invisible inside the TBLG movement: transgender, gender variant youth, 
TBLG workers, and TBLG people of color. 

Since then, the TBLG Dean Matter’s Initiative with faculty and student leadership, continues to offer 
programing and advocacy to meet these primary goals.  Programing has included Out in Field workshops, 
Transgender Day of Remembrance events and speakers, small group discussion groups for TBLG student 
affinity groups, Teach Ins about TBLG local, state, and federal legislation, ally trainings and mini conferences 
for students and faculty.  



This year in review highlights the Initiative’s work from September 2013-May 2014 

The SSW Dean's Initiative,  Queer Social Work Alliance, and the Multicultural and Gender Affairs 
committee sponsored:  Coming Out in Russia: A Global Social Work Perspective on October 10th.  We 
had 20 students and faculty there to learn about the real life civil rights challenges TBLGQ people are 
experiencing in Russia.  
 

Out at Work: Navigating Identities in the Academy and the Job Market:  October 9th 2013 6-8pm and 
March 19, 2014 6-8pm.  Co-sponsored with the Center for the Education of Women and the Spectrum 
Center:  Evaluation feedback:  “I enjoyed the different perspectives of each and every person on the panel. I 
especially enjoyed Leigh Robertson and the doctoral student’s perspective and analysis of being “out” in field. 
“I liked the discussions of intersecting identities, passing privileges, and various degrees of ‘being out”. 

  

  



Two Spirits: a documentary: Wednesday, December 4th 

Two Spirits is a documentary that explores the history and cultural context of Two Spirit identities 
in Native American communities, and discusses the life and death of a Navajo teen that identified as 
Two Spirit. This event was co-sponsored by the Coalition of Native Graduate Students and the 
Queer Social Work Alliance, and was attended by around 10 people. Participants indicated that they 
felt this event expanded their awareness of Two Spirit identities as well as their interest in related 
issues covered in the film and discussion, including intersectionality and historical context, support 
systems, hate crime prevention and bystander intervention, the merits and limits of “tolerance” as a 
goal, and disparities in the prosecution and media coverage of hate crimes. 

 

 



  



 

Winter 2014 The DI collaborated with OFI to revise the Out in Field brochure.  DI work study 
students were involved in reflecting on their own coming out process, and how it relates to field 
and their social work identity.  They also engaged in more outreach with their peers about the 
Out in Field program.   

 



Goals for the next year: 

The TBLG Dean Matters Initiative partnered with student groups this year and we plan to continue 
to do so in this next year.  The Initiative and Queer Alliance student leadership have met through 
the year to learn more about each other’s mission and how to work collaboratively.   

One area of interest for next year will be “TBLGQIA and Aging”. Representatives from both groups, 
including some faculty, have been meeting this summer to plan for more programs.  Film and 
discussion session, lunch and learn events and an Aging symposium are in the planning for fall 
2014.  

We will continue to collaborate in creating relevant programing, keeping with the TBLG DMI 
mission and goals, within the School of Social Work and the University partnerships with Queer 
Alliance, and UM  Spectrum Center.   
 
We will continue to focus on assisting MSW students in reflecting on and transitioning their 
TBLGQIA identities into their professional identities.    
 

 

 

 

 

 

 


