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Course title: Essentials of Community and Organizational Practice 

Course #/term: SW509, 012, Fall 2021 

Time and 
place: 

Monday, 9:00am- 12:00pm, 1060 EH 

Credit hours: 3 

Prerequisites: None 

Instructor: Jessica K. Camp, Ph.D., LMSW Clinical & Macro, CAADC, ACTP-E 

Pronouns: She, her, hers 

Contact info: Email: jkcamp@umich.edu  Phone: 313-647-8781 

For the fastest response time use email. You may expect a response 
within 24 to 48 business hours. 

Office: 3738 SSWB 

Office hours: In- person: Monday 12:15- 1:15pm and by appointment.  
 
Let me know in advance if you are planning on attending in-person or 
virtual office hours so I know to keep an eye out for you! 

 

1. Course Statement  

 
a. Course description 

This course is partly survey in nature, touching on a range of methods, strategies, and skills in 
macro practice, specifically community organization, management, and advocacy. It provides an 
appreciation of the historical and contemporary importance of these social work methods as well 
as opportunities for students to develop practical skills. With opportunities for hands-on 
experience and training using tangible tools that are critical for success in macro practice, the 
course places special emphasis on approaches that strengthen socially just and culturally 
sensitive practice. 
 
Students focus on: (1) understanding the context of macro practice; (2) identifying community 
and organizational interventions to address social needs and problems; (3) organizing and 
building relationships within communities and organizations; and (4) organization-based and 
community-based policymaking, planning, and program development. Course content 
addresses concepts and practice skills involving assessment, engagement, and intervention 
planning at the macro level, and strategies to work effectively with communities, organizations 
and groups. Content also includes reflective practice and utilizing interpersonal skills in macro 
practice. The course will offer skill-building in some tasks that are important to beginning social 
work practice, such as understanding and developing spreadsheets, meeting facilitation, 
teamwork, collecting and presenting basic data, and communicating effectively. 
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b. Course objectives and competencies  

Use anti-oppressive and anti-racist frameworks to describe examples of systemic and structural 
root causes of contemporary social welfare issues (Essential 22, 33, 39, 45; EPAS 1, 2, 3, 5, 6, 
7, 8, 9). 
Apply inclusive engagement strategies based on an intersectional analysis of systems of power, 
privilege, and oppression both within and outside organizational and community contexts 
(Essential 1, 9, 11, 14, 15, 16, 45; EPAS 1, 2, 3, 6, 7, 8). 
Articulate social work values and ethics in all organizational and community strategies to 
address contemporary social work and social welfare problems (Essential 26, 44; EPAS 1, 5). 
Practice engaging with teams, partnerships, collaborations, coalitions, and other alliances to 
build intraorganizational and interorganizational power and influence (Essential 8, 10, 40; EPAS 
1, 6). 
Assess community needs and issues and identify community assets, indigenous solutions, 
capacities, and allies in partnership with organizational and/or community stakeholders 
(Essential 3, 7, 15, 20, 24; EPAS 2, 4, 6, 7, 8, 9). 
Develop intervention plans (goals and objectives) toward addressing community and/or 
organizational needs and issues (Essential 18, 19, 21, 27; EPAS 4, 7, 8). 
Investigate how to engage with community partners to build community capacity to mobilize on 
issues and needs, develop services and strategies that enhance community well-being, and 
dismantle oppressive structures and systems (Essential 25, 29, 34, 45; EPAS 2, 3, 4, 5, 9). 
 

c. Course design 

This course will use multiple methods including but not limited to: lectures, demonstrations, case 
studies, readings, guest speakers, discussions, written assignments, and individual and group 
exercises. The primary pedagogy will be experiential, involving problem-solving, project 
planning and implementation, in-person and online simulations and hands-on applications of 
real-world situations that arise in the field. 
 

d. Intensive focus on PODS 

This course integrates PODS content and skills with a special emphasis on the identification of 
theories, practice and/or policies that promote social justice, illuminate injustices and are 
consistent with scientific and professional knowledge. Through the use of a variety of 
instructional methods, this course will support students developing a vision of social justice, 
learn to recognize and reduce mechanisms that support oppression and injustice, work toward 
social justice processes, apply intersectionality and intercultural frameworks and strengthen 
critical consciousness, self-knowledge and self-awareness to facilitate PODS learning. 
 
Consistent with social work core values, the primary mission of Community Organization, 
Management, and Policy/Evaluation is to enhance human well-being and help meet the basic 
human needs of all people. This course will devote resources and attention to the needs and 
empowerment of people and groups who traditionally have experienced oppression and 
marginalization. Course content and processes are designed to help students gain 
understanding of intersectional diversity and oppression with respect to race, ethnicity, national 
origin, color, sex, sexual orientation, gender identity or expression, age, marital status, political 
belief, religious/spiritual practice, immigration status, and cognitive, mental or physical disability. 
In addition, students will be exposed to strategies for increasing social and racial equity and 
inclusion across settings. 
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2. Class Requirements 

 

a. Text and class materials 

Required Materials:  

 

Assessment: 

Clifton Strength Finders Assessment: Individual ($11.99)– University of Michigan Career Center: 

Click here to buy a license to take the assessment CliftonStrengths Program.  

Clifton Strength Finders helps with understanding what personal strengths you leverage in your 

personal and professional life. 

 

 Readings: 

  Can be accessed for free online or on the course Canvas site.  

 

• UN Declaration of Human Rights 

• NASW Code of Ethics 

• NASW Code of Ethics 2021 Amendments 

• NABSW Code of Ethics 

• IFSW Code 

 

 Additional Materials and Assignments: 

All additional readings and required activities and assignments will be posted to the Canvas site 

for the course (They will be available a minimum of one week prior to the class they are required 

for). 

b. Class schedule 

*This course schedule is tentative and minor changes may be needed to best facilitate student 

learning. 

 

Week/ Date Agenda Required Readings & Assignments 

Week 1 
August 30 

Lesson 1:  
Overview and 
History of 
Community 
and 
Organizational 
Practice 

Class Preparation 
Reading:  

• Course Syllabus 

• Netting, Kettner, McNurty, & Thomas (2012). 
Historical and Contemporary Influences on Macro 
Practice.  

Video: 

• Frances Perkins and the General Welfare 
 
Assignment:  

• Skills Inventory Activity 

• Brainstorm possible community or organizational 
projects you might consider completing this 
semester. 

Due: 

https://careercenter.umich.edu/
https://careercenter.umich.edu/payments/payment_asses_counsel.html
https://www.un.org/sites/un2.un.org/files/udhr.pdf
https://www.socialworkers.org/About/Ethics/Code-of-Ethics/Code-of-Ethics-English
https://www.socialworkers.org/LinkClick.aspx?fileticket=UyXb_VQ35QA%3d&portalid=0
https://www.nabsw.org/page/CodeofEthics
https://www.ifsw.org/global-social-work-statement-of-ethical-principles/
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• None 
  

September 6 No Class: Labor Day 

Week 2 
September 13 

Lesson 2:  
Positionality, 
Power, and 
Understanding 
Use of Self in 
Community/ 
Organizational 
Engagement 

Class Preparation 
Reading:  

• The University of British Columbia. (2020) Defining 
Positionality & Intersectionality.  

• Quiros (2021). Trauma-Informed Practice as the 
Foundation for Positive Disruption 

• NASW Code of Ethics- focus on ethics and values 
as they apply to macro practice (e.g. section 5. 
Social Workers Ethical Responsibilities to the 
Profession, section 6. Social Workers Ethical 
Responsibilities to the Broader Society). 

• NASW Code of Ethics 2021- Revisions to the 
NASW Code of Ethics to include Self-Care and 
Cultural Competence during the COVID-19 
pandemic.  

 
Video: 

• Crenshaw (2016) TED Talk: The urgency of 
intersectionality.  

• Cracking the Codes: The System of Racial 
Inequality 

• Dr. Ibram X. Kendi: Creating a More Equitable 
Society is in White Americans’ Self Interest 

• Wes Moore (2017) The Difference Between Your 
Job and Your Work  

 
Speaker: 

• Bob Ennis 
 
Assignments: 

• Clifton Strength Finders Assessment 
 

Due: 

• Skills Inventory Activity Due 

• Community/ Organizational Project Brainstorm 
Activity Due 

 
 
 
 
 

Week 3 
September 20 

Lesson 3: 
Relationship 
and 
Community 
Building for 

Class Preparation 
 
Reading:  

• Wachtel. (2016). Defining Restorative Practices 
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Stakeholder 
Engagement 

• Beckwith & Lopez. (1998) Community Organizing: 
People power from the grassroots.  

• Prilleltensky (2011). Wellness as Fairness. 

• Prilleltensky (2020). The Importance of Activism 
During a Crisis 

• Kim & Mauborgne (2003). Fair Process: Managing 
in the Knowledge Economy 

Video: 

• The Complexity of Doing Good 

• Recognize Community Expertise 

• Paul Chambers (2016) Embedding Restorative 
Practices in Community.  

 
Speaker: 

• Ginsberg Center (10am) 

• University of Michigan Graduate Library (11am) 
 

Assignments: 

• Social Identity/ Positionality Assignment 
 

Due: 

• Clifton Strength Finders Assessment Due 
 

Week 4 
September 27 

Lesson 4:  
Macro Theory 
for Community 
and 
Organizational 
Practice  
 

Class Preparation 
Reading:  

• Hardcastle (2012) The Concept of Community in 
Social Work Practice 

• Reisch (2019) Theories Underlying Macro Social 
Work Practice 

• Netting, Kettner, & McMurty (2012) Understanding 
Communities.  

• Rofus & Piepenbring (2019). Leadership and 
Management in Social Work  

Video: 

• Shanks (2020) What is a Community? 

• Shanks (2020) What is an Organization?  
 
Speaker Biography: 

• Laura Hoehner-Dane  
 
Assignments: 

• Developing a Theory for Community and 
Organizational Practice  
 

Due: 

• Social Identity/ Positionality Assignment Due 
 

Week 5 Lesson 5: Class Preparation 
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October 4 Evidence-
Based 
Approaches to 
Community 
and 
Organizational 
Intervention 
 

Reading:  

• Begun (2021) What is Evidence-Based Practice?  

• Hoefer & Dulak (2015) Evidence Based Macro 
Social Work Practice: History, Arguments, Benefits, 
and Applications.  

• Thyer (2008) Evidence-Based Macro Practice: 
Challenges and Opportunities 

Video: 

• Hiltz (2020) Information Gathering 

• Nichols (2020) Data and Online Information 
 
Speaker: 

• Nicole Denson 
 
Assignment: 

• Finding Evidence and Assess for the Community 
and Organizational Development Plan  
 

• Review requirements the Community/ 
Organizational Development Plan Midterm 
Assignment 

Due: 

• Developing a Theory for Community and 
Organizational Practice Due 
 

Week 6 
October 11 

Lesson 6:  
Needs and 
Strengths 
Assessment 
for 
Communities 
and 
Organizations 

Class Preparation 
Reading:  

• Galaxy Digital (2021) How to Conduct a Community 
Needs Assessment 

• Cohen & Hyde (2016) Organizational Assessment 
for Change  

• CDC (2013) Community Needs Assessment Guide 
 
Video: 

• Hiltz (2020) Introduction to Assessment 

• Hiltz (2020) Understanding your Environment- 
Deeper Dive into SWOT. 

• Hiltz (2020) Planning for Change 
 
 
 
Speaker: 

• Aubrey Sitler 
 
Assignment:  

• Needs and Strengths Assessment for Community/ 
Organizational Development Project Plan  
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Due: 

• Finding Evidence and Assess for the Community 
and Organizational Development Plan  

  

October 18 No Class: Fall Break 

Week 7 
October 25 

Lesson 7:  
Introduction to 
Practice with 
Organizations 
and Agencies  

Class Preparation 
Reading:  

• Silverman & Taliento. (2006) What Business Execs 
Don’t Know—but Should—about Nonprofits 

• Greene (2020) Becoming an Anti-Racist 
Organization: An Anti-Racist Model for 
Organizational Change. 

• Community Toolbox Section 1: An Overview of 
Strategic Planning or VMOSA.  

• Community Toolbox Section 2: Proclaiming Your 
Dream: Developing Vision and Mission Statements 

 
Video: 

• Shifting Organizational Culture to Be More Socially 
and Racially Just 

• Working with Volunteers 
 
Speaker Biography: 

• Dr. Tracy Hall  
 
Assignment:  

• Continue working on the Community/ Organizational 
Development Plan Midterm Assignment 

 
Due:  

• Needs and Strengths assessment for Community/ 
Organizational Development Project Plan  

 

Week 8 
November 1 

Lesson 8: 
Supervision, 
Leadership, 
and 
Management 

Class Preparation 
Reading:  

• Quiros (2021). Transformational Leadership 

• Ten Common Leadership Styles 

• Maxwell (2014) How Does Leadership Work?  

• Parker (2021) How Should We Meet? And Who 
Decides? 

• Kotter (2013) Management is (Still) Not Leadership 

• Mor Barak (2020) The Inclusive Workplace: An 
Ecosystems Approach to Diversity Management 

Video:  

• Doyle (2020) Employee Life Cycle 

• Tropman (2017) Supervision 

• Root (2017) Conflict Management 

• Hiltz (2017) Diversity in Social Work Management 
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Assignment:  

• SIMmersion Simulation: Coaching for Improved 
Performance  

Due: 

• Community/ Organizational Development Plan 
Midterm Assignment Due 

 

Week 9 
November 8 

Lesson 9: 
Developing 
and Managing 
Resources for 
Communities 
and 
Organizations 

Class Preparation 
Reading: 

• LOI for the Entrepreneurship Preparatory School 

• Hall & Camp (2019) LOI for William T. Grant 
Foundation 

• Hall & Camp (2019) Budget Justification for William 
T. Grant Foundation 

• Hall & Camp (2019) Budget for William T. Grant 
Foundation 

• Camp & Hall (2019) Poverty Solutions Mid-Grant 
Report 

• Hager (2006) Nonprofit Fundraising  

• Boehm (2006) The Involvement of Social Workers 
in Fund Raising. 

 
Video: 

• Hiltz (2017) Fund Development 

• Hiltz (2020) Fiscal Management 

• Hiltz (2017) Grants 
 

 
Assignment: 

• Developing a Budget/ Funding Source for the 
Community/ Organizational Development Project 

Due: 

• None 
 

Week 10 
November 15 

Lesson 10: 
One on One 
Meeting with 
Student Teams 
to Discuss 
Projects 

Class Preparation 

• None 
 
Speaker: 

• Sharron Fincher (11am) 
 
Assignment: 

• Community/ Organizational Development 
Presentations 

Due: 

• Developing a Budget/ Funding Source for the 
Community/ Organizational Development Project  
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Week 11 
November 22 

Lesson 11:  
Advancing 
Community 
and 
Organizational 
Intervention 

Class Preparation 
 Reading:  

• Gutiérrez & Gant (2018) Community Practice in 
Social Work: Reflections on Its First Century and 
Directions for the Future 

 
 Video: 
 
Speaker Biography:  

• Sharron Fincher 
 
Assignment:  

• Community/ Organizational Development Project 
Reflection 

Due: 

• SIMmersion Simulation: Coaching for Improved 
Performance Due Community/ Organizational 
Development Presentations 

 

Week 12 
November 29 

 

Lesson 12:  
Evaluating and 
Termination 
with 
Community 
and 
Organization 

Class Preparation 
 Reading:  

• Lewis (2011) Termination and Community 
Organizing 

• Harrigan, Fauri, & Netting (1998) Termination: 
Extending the Concept for Macro Social Work 
Practice 

 
 
 Video: 

• Nelsson (2012) Sustaining Social Change 
 
Assignment:  

• None 
Due:  

• Community/ Organizational Development 
Presentations Due 

 

Week 13 
December 6 

Lesson 13:  
Class 
Termination 
and Evaluation 

Class Preparation 
 Reading:  
 Video: Loretta Ross: The Art of Making Your Life Matter 
 
Assignment: 

• None 
 
Due: 

• Community/ Organizational Development Project 
Reflection Due 
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c. Assignments 

Assignments in this course will mostly center on team-based activities that mimic the complexity 

and requirements of social workers who practice in communities and organizations. Weekly 

activities will provide a space for students to individually or in a group start to hone new skills in 

community and organizational practice. These skills will be assessed through three major 

course projects: 1. the Community/ Organizational Development Project Plan (Midterm), 2. the 

Community/ Organizational Development Project Presentation, and the Community/ 

Organizational Development Project Reflection Report 

 

Assignment Due Date Points/ Percent 

Assignments (10 points each) 

• Clifton Strength Finders Assessment 

• Community/ Organizational Project Brainstorm 
Activity Due 

• Social Identity/ Positionality Assignment 

• Finding Evidence and Defining Populations for the 
Community and Organizational Development Plan  

• Needs and Strengths assessment for Community/ 
Organizational Development Project Plan  

• Developing a Theory for Community and 
Organizational Practice  

• SIMmersion Simulation: Coaching for Improved 
Performance  

   

Most 
Weeks 

70pts/ 28% 

Community or Organizational Development Plan 
(Midterm) 

 50pts/ 20% 

Community or Organizational Development 
Presentation (Final) 

 100pts/ 40% 

Community or Organizational Development Reflection  30pts/ 12% 

Total   250pts/ 100% 

 

Overview of the Culminating Assignment  

In this course students will be working in teams to create and implement a community or 

organizational development project. Specific tasks during the semester will include:  

 

 1.    Identification of a community or organizational barrier/gap or opportunity 

This piece of the assignment is designed to identify and understand a problem or opportunity 
within a community or a community organization. You will spend some time identifying and 
analyzing one specific issue. You may have the easiest time looking at issues related to your 
field placement, or an organization for which you have worked or volunteered. The following are 
some examples of issues you might consider. There are, of course, numerous other issues not 
listed that you could pursue.   

 
a.            Community Issues: High crime in a specific area, lack of certain human services such as 
immigration services, cancer support services, domestic violence services, limited access to 
food.  
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b.            Organizational Issues: Diversity within a board of directors, high staff turnover, funding 
issues, board engagement, program expansion.  
  
This component of the assignment has several purposes: 

• To learn the skills necessary for understanding and analyzing a community or 
organization; 

• To gain experience in reflective practice at the community or organizational level; and 
• To learn and practice skills important to working in a team. 

  
2.            The development of an change effort for this identified issue 
A change effort should be designed and implemented in a clear and thoughtful 
way.  Intervention plans focus on changing behavior by intervening in the environment. This can 
vary greatly. An intervention plan may be a new policy, a change in programming, new 
practices, or a combination.  
  
This component of the assignment has several purposes: 

• To explore what an intervention plan may look like for an organization or community; 
• To learn when and why to use an intervention plan; 
• To practice the creation and development of a realistic intervention plan.  
• To learn and practice skills important to working in a team. 

  
3.            An original presentation and materials, detailing both the issue/problem and the proposed 
solution 
Assessments and intervention plans do little to help communities and organizations unless they 
are strategically distributed. For example, you may share it with a potential funder, with a 
community group, with the staff team that will implement it, or with a board of directors. 
  
This part of the assignment has several purposes:  

• To practice the skills necessary for effectively presenting information and material to 
stakeholders; 

• To practice effective public speaking and public presentation skills, time limits, and 
answering questions.  

• To think critically about what information will be compelling to a stakeholder audience. 
  
This third part of the assignment is the culmination of the work done through the 
semester.  It  requires each group to: 
  

1. Create a 15-minute presentation detailing the needs assessment (part 1), as well as 
the intervention plan or proposed solution (part 2). You will decide who the audience (our 
class) will be. That is, if you decide you are doing a presentation to a potential funder, 
we will be that funder.  

  
This should be considered a professional presentation, one that can be used to educate 
your audience about an issue, therefore it should be engaging and easy to understand. 
You may use whatever visual aids you think will enhance your presentation. Please be 
prepared for questions.  

 
Develop a “leave behind” item. You must include some leave behind item.  This can be a 
handout, brochure, brief summary, PowerPoint presentation or some other item of your 
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choosing. This written item should support and/or further explain the points made in your 
presentation. If your visual aid is in the form of a handout or pamphlet please provide hard 
copies for the class. 
  

Any supplemental materials need to include appropriate attribution of authorship for 
paraphrases or ideas acquired from another source or appropriate citations. Please 
review the Student Guide section on “Ethical Conduct in the University Environment.” 
This section specifically addresses plagiarism and the possible consequences for 
engaging in this behavior. The University of Michigan Library system has an online 
resource that can assist you in preparing proper citations for assignments using APA 
format available here: APA Version 7 Online Guide 

d. Attendance and class participation 

It is expected that students will attend each class and opportunities to earn participation points 

will be calculated from student’s participation in class discussion, involvement in team projects, 

and weekly assignments. Students who miss more than two classes can be at risk of failing the 

class since working on team projects is a central and required part of this class. 

For additional information on attendance policies see the MSW Student Guide Policy on Class 

Attendance.  

e. Grading 

For more information on grading please see Grades in Academic Courses and in Field 

Instruction as well as Student Grievance procedures and the policy for grading in special 

circumstances.  

 

Grades in this class are earned through the completion of major assignments. The class is 

tiered to start with fewer point assignments earlier in the semester and graduate to greater point 

assignments throughout the course.  

 

Grading Table 

 

100 A+ 88-90 B+ 78-80 C+ 68-70 D+ 

94-99 A 84-87 B 74-77 C 64-67 D 

91-93 A- 81-83 B- 71-73 C- <64 E 
 

f. Class Recording and Course Materials  

 

Protecting privacy for the class is important to making sure that this is a safe space for all 

students to talk, share, discuss, learn, and grow. Violations of privacy will be considered an 

ethical violation as outlined in the NASW Code of Ethics section 1.07 Privacy and 

Confidentiality. 

Additional information about video recording and privacy concerns can be found at the 

Recording and Privacy Concerns FAQ Website. 

https://owl.purdue.edu/owl/research_and_citation/apa_style/apa_style_introduction.html
https://ssw.umich.edu/msw-student-guide/section/1.08.00/17/policy-on-class-attendance
https://ssw.umich.edu/msw-student-guide/section/1.08.00/17/policy-on-class-attendance
https://ssw.umich.edu/msw-student-guide/section/1.07.00/14/grades-in-academic-courses-and-in-field-education
https://ssw.umich.edu/msw-student-guide/section/1.07.00/14/grades-in-academic-courses-and-in-field-education
https://ssw.umich.edu/msw-student-guide/chapter/1.13/student-grievances
https://ssw.umich.edu/msw-student-guide/section/1.07.01/15/grades-for-special-circumstances
https://ssw.umich.edu/msw-student-guide/section/1.07.01/15/grades-for-special-circumstances
https://socialwork.sdsu.edu/wp-content/uploads/2011/09/NASW-Code-of-Ethics2017.pdf
https://safecomputing.umich.edu/privacy/privacy-u-m/videoconferencing/recording-privacy-concerns
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Audio and video recording of in-class lectures and discussions is prohibited without the 

advance written permission of the instructor. Students with an approved 

accommodation from the Office of Services for Students with Disabilities permitting the 

recording of class meetings must present documentation to the instructor in advance of 

any recording being done. The instructor reserves the right to disallow recording for a 

portion of any class time where privacy is a special concern. If the instructor chooses to 

record a class, they will decide which classes, if any, are recorded, what portion of each 

class is recorded, and whether a recording is made available on the course 

management website. On days when classes are recorded, students will be notified a 

recording is occurring. Class recordings and course materials may not be reproduced, 

sold, published or distributed to others, in whole or in part, without the written consent of 

the instructor. 

g. COVID-19 Statement  

For the safety of all students, faculty, and staff on campus, it is important for each of us to be 

mindful of safety measures that have been put in place for our protection. By returning to 

campus, you have acknowledged your responsibility for protecting the collective health of our 

community.  Your participation in this course on an in-person/hybrid basis is conditional upon 

your adherence to all safety measures mandated by the state of Michigan and the University, 

including maintaining physical distancing of six feet from others, and properly wearing a face 

covering in class.  Other applicable safety measures may be described in the Wolverine Culture 

of Care and the University’s Face Covering Policy for COVID-19.  Your ability to participate in 

this course in-person/hybrid may be impacted by failure to comply with campus safety 

measures.  Individuals seeking to request an accommodation related to the face covering 

requirement under the Americans with Disabilities Act should contact the Office for Institutional 

Equity.  If you are unable or unwilling to adhere to these safety measures while in a face-to-face 

class setting, you will be required to participate on a remote basis.  I also encourage you to 

review the Statement of Student Rights and Responsibilities and the COVID-related Addendum 

to the Statement of Student Rights and Responsibilities. 

h. Health-Related Class Absences 

Please evaluate your own health status regularly and refrain from attending class and coming to 

campus if you are ill. You are encouraged to seek appropriate medical attention for treatment. 

School of Social Work students who miss class due to illness of any kind will be given 

opportunities to access course materials online or provided with alternative learning 

opportunities. Please notify me by email about your absence as soon as practical, so that I can 

make accommodations. Please note that documentation (a doctor’s note) for medical excuses is 

not required. 

 

 

https://campusblueprint.umich.edu/prevention-testing-care/prevention/stop-the-spread/#wolverine-culture-of-care
https://campusblueprint.umich.edu/prevention-testing-care/prevention/stop-the-spread/#wolverine-culture-of-care
https://ehs.umich.edu/wp-content/uploads/2020/07/U-M-Face-Covering-Policy-for-COVID-19.pdf
https://oie.umich.edu/american-with-disabilities-act-ada/
https://oie.umich.edu/american-with-disabilities-act-ada/
https://oscr.umich.edu/statement#1
https://oscr.umich.edu/sites/oscr.umich.edu/files/2020_statement_addendum_final_approved.pdf
https://oscr.umich.edu/sites/oscr.umich.edu/files/2020_statement_addendum_final_approved.pdf
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Additional School and University Policies, information and resources are available here:  

https://ssw.umich.edu/standard-policies-information-resources. They include: 

● Safety and emergency preparedness 

● Mental health and well-being 

● Teaching evaluations 

● Proper use of names and pronouns 

● Accommodations for students with disabilities 

● Religious/spiritual observances 

● Military deployment 

● Writing skills and expectations 

● Academic integrity and plagiarism 

 

 

i. Student Support Services 

Please be aware that the School of Social Work has a wide range of support services for 

students:  

Career Services – Provides writing support and job search assistance. Contact at ssw-

cso@umich.edu or #734-763-6259.  

 

Office of Student and Enrollment Management- Can help with Emergency Financial 

Assistance, liaison with Services for Students with Disabilities, and provide health and 

wellness referrals.  

 

For additional information, or to ask for assistance, email ssw.msw.info@umich.edu or call 

#734-936-0961 

https://ssw.umich.edu/standard-policies-information-resources
https://ssw.umich.edu/student-life/career-services
mailto:ssw-cso@umich.edu
mailto:ssw-cso@umich.edu
https://ssw.umich.edu/offices/student-services
mailto:ssw.msw.info@umich.edu

