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Course title: Diversity and Social Justice in Social Work 

Course #/term: SW 504 014, #24371, Fall 2020 

Time & place: Wednesdays 9am-12pm -- ONLINE 

Credit hours: 3 

Prerequisites: SW 560 or permission of instructor 

Instructor: Terri Friedline 

Pronouns: She, her, hers 

Contact info: Email: tfriedli@umich.edu  Phone: (734) 764-5547 

Please allow 2 business days for a response 

Office: #3688 

Office hours: By appointment 

 

1. Course Statement  

 
 

At a 2018 event in Washington, DC, Connie Razza, Director of Strategic Research at The Center for 

Popular Democracy, famously said, “Wealth is how history shows up in your wallet.” Razza was 

speaking to the historic causes of today’s extreme economic inequality—where resources and power are 

increasingly concentrated at society’s upper echelons. The top 1% holds more than 40% of the nation’s 

wealth: what you own, minus what you owe. And, this inequality is becoming more extreme over time.  

 

An intersectional analysis reveals differences in how groups with varying and multiple social identities 

experience extreme economic inequality. For instance, the average wealth of white families is 10 times 

higher than that of Black families, even though Black families save a higher percentage of their 

comparatively lower incomes. Racial inequalities in wealth widen across the life course, and they are 

especially striking as people near retirement. At age 60+, single white women with a college degree have 

$384,000 in median wealth, compared to only $11,000 in wealth held by single Black women with a 

college degree. Revealing class divides, poor white families have substantially less wealth than do their 

high-income white counterparts.   

 

History can help to explain today’s extreme economic inequality—including wealth inequalities by race, 

gender, and class. The United States’ histories of slavery, violence during Reconstruction and the Jim 

Crow era, and ongoing mutually reinforcing policies and practices have prevent(ed) Black families from 

accumulating wealth. As an example, the federal government paid reparations to white slave owners up to 

$300 for every enslaved person that was freed at the time of emancipation, or about $8,000 in today’s 

dollars. The highest payout to a single slave owner was $18,000, or nearly $500,000 in today’s dollars. 

Reparations were not paid to American Descendants of Slavery at the time of emancipation, nor at time in 

https://populardemocracy.org/connie-m-razza-1
https://twitter.com/AngelaHanks/status/964176506674085888
https://grandchallengesforsocialwork.org/reduce-extreme-economic-inequality/
https://www.youtube.com/watch?v=QPKKQnijnsM
https://blog.oup.com/2020/02/why-the-great-recession-made-inequality-worse/
https://www.washingtonpost.com/news/in-theory/wp/2015/09/24/why-intersectionality-cant-wait/
https://www.brookings.edu/blog/up-front/2020/02/27/examining-the-black-white-wealth-gap/
https://www.brookings.edu/blog/up-front/2020/02/27/examining-the-black-white-wealth-gap/
https://socialequity.duke.edu/wp-content/uploads/2020/01/what-we-get-wrong.pdf
https://www.insightcced.org/wp-content/uploads/2017/01/January2017_ResearchBriefSeries_WomenRaceWealth-Volume1-Pages-1.pdf
https://aedi.ssw.umich.edu/sites/default/files/publications/White_Wealth_Inequality.pdf
https://www.nytimes.com/2019/04/16/opinion/when-slaveowners-got-reparations.html
https://www.theatlantic.com/magazine/archive/2014/06/the-case-for-reparations/361631/
https://ados101.com/about-ados


2 

the future. This is how history shows up in people’s wallets today, and why racial wealth inequality in 

particular has been so enduring.  

 

And, where there is extreme economic inequality, there are people working to imagine and build more 

equitable futures. Mutual aid, wealth cooperatives, community development financial institutions 

(CDFIs), and public banking efforts attempt to construct new, more equitable realities. There are also real 

efforts to deliver reparations for American Descendants of Slavery, including in California and North 

Carolina. Moreover, the American Academy of Social Work & Social Welfare’s Grand Challenges—a 

call to action for redressing pernicious social problems—identifies extreme economic inequality as one of 

the profession’s 13 challenges including racism, health inequities, and housing and homelessness. As 

such, social workers have a responsibility to redress these experiences of extreme economic inequality.  

 

This course studies extreme economic inequality as a way to increase students’ awareness, knowledge, 

and critical skills related to diversity, human rights, and social and economic justice. How does power 

contribute to extreme economic inequality, and in what ways? How have institutions and polices 

contributed to extreme economic inequality? And, how can social workers advance justice and reduce 

extreme inequality? This course explores these critical questions by engaging in Zoom meetings, 

readings, discussions, and assignments, and strives to situate traditionally excluded and marginalized 

groups as experts of their experiences within the context of extreme economic inequality. 

 

a. Course Description 

 

This required foundation course is designed to increase students’ awareness, knowledge, and critical skills 

related to diversity, human rights, social and economic justice. The topics of this course include 

developing a framework for 1) engaging diversity and differences in social work practice and 2) 

advancing human rights and social and economic justice. We will explore the knowledge base that 

underlies skills needed to work towards justice. These include types and sources of power, multiple social 

locations, social constructions, social processes, social identities, conflicts, and how all these interact. A 

major emphasis is on developing skills in critical contextual thinking and analyses, and in praxis, learning 

to use knowledge and theory to recognize and critique underlying assumptions and paradigms, and inform 

working for change. Multiple kinds of boundaries are especially important—across groups, between 

organizations and system levels, and within and between people, related to intersecting social locations. 

 

b. Course Content 

 

Students will actively explore how societal power and diversity characterize and shape the human 

experience, and are critical to the formation of social structures, cultural understandings, group and 

organizational processes, and identities. The dimensions of 2 diversity are understood as the 

intersectionality of multiple factors including age, class, color, culture, disability, ethnicity, gender, 

gender identity and expression, immigration status, political ideology, race, religion, sex, and sexual 

orientation. In this course, students will learn how current experiences of privilege and oppression are 

shaped by historical forces, societal structures, social constructions, group and interpersonal processes, 

and human understandings, including an understanding of the institutional, organizational, policy, and 

socio-cultural arrangements that contribute to them. Additionally, this foundation course will explore 

formulations of human rights, including positive rights, and negative conditions that need to be 

eradicated. This course also studies how social justice and injustice occur in organizations, institutions, 

and society, relevant theories that can inform work for justice (e.g., critical race theory, and components 

of many theories), and how mechanisms of oppression and privilege work (e.g., marginalization, 

exploitation, violence, cultural hegemony, and powerlessness). 

https://read.dukeupress.edu/social-text/article/38/1%20(142)/131/160175/Solidarity-Not-CharityMutual-Aid-for-Mobilization
https://www.detroitcommunitywealth.org/
https://nonprofitquarterly.org/a-moment-of-choice-racial-equity-cdfis-and-the-ppp-lending-fiasco/
https://www.vox.com/the-highlight/2019/9/24/20872558/california-north-dakota-public-bank
https://www.congress.gov/bill/116th-congress/house-bill/40
https://thehill.com/homenews/state-watch/514301-california-lawmakers-vote-to-create-reparations-task-force
http://www.thecharlottepost.com/news/2020/08/04/local-state/making-amends-nc-cities-lead-the-way-in-reparations-initiatives/
http://www.thecharlottepost.com/news/2020/08/04/local-state/making-amends-nc-cities-lead-the-way-in-reparations-initiatives/
https://grandchallengesforsocialwork.org/
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c. Course Objectives and Competencies  

 

Upon successful completion of this course, students will be better able to: 1. Describe community and 

organizational work for social change. 2. Demonstrate knowledge and skills for working for justice, 

enacting critical consciousness, and engaging and addressing issues of power and diversity. (4.2, 4.3, 4.6, 

4.7) 3. Describe the dynamics of difference and dominance/oppression are and how they impact human 

functioning and social relations within and across diverse groups. (4.1, 4.5) 4. Describe how structural 

differences in society are shaped by historical, psychological, social, and political factors. (4.1, 4.5) 5. 

Demonstrate knowledge of social locations, constructions, processes, and identities and the diversity 

within these. This includes increased knowledge about the forces that shape complex selves, relationships, 

and worldviews.. (4.2, 4.3) 6. Demonstrate skills in critical contextual thinking, applying multiple 

theories and frameworks to illuminate underlying assumptions, biases and possible opportunities, and 

engaging in praxis. 7. Demonstrate awareness of the sources of power, how to mobilize power towards 

positive change, and ways to challenge oppressive assumptions, biases, and prejudices (4.2, 4.3) 8. 

Describe methods for continuing a lifelong process of recognizing our biases, learning how to change 

oppressive behaviors and structures, and building a more socially just multicultural society. (4.2, 4.4, 4.6, 

4.7) 

 

d. Course Design 

 

This class will strive to foster a learning environment where each student can reflect critically on sources 

of power and mechanisms of oppression and privilege, construct a framework for justice, and examine 

sources of their beliefs and perspectives. This course will work to create a climate that supports critical 

analyses, mutual learning, engaging within and across differences and examining sources of power and 3 

knowledge. It involves lectures, video, and participation in experiential activities. Additionally, this 

course will provide a forum to critically examine how our multiple status locations, societal constructions, 

and social processes shape our beliefs, assumptions, behaviors, and life experiences. Special attention will 

also be given knowledge about justice and change, and principles of change towards justice. 

 

e. Curricular Themes  

 

Theme Relation to Multiculturalism & Diversity is addressed from the perspective of critically 

considering how diverse dimensions (such as ability; age; class; color; culture; ethnicity; family structure; 

gender - including gender identity and gender expression; marital status; national origin; race; religion, 

spirituality or worldview; sex; and sexual orientation) are socially constructed, embedded in societal 

structures across system levels, and maintained through social processes and intra and interpersonal 

relationships and schemas.  

 

Theme Relation to Social Justice is addressed from the perspective of critically analyzing theories and 

conceptualizations of justice, current trends and ethical issues and their implications for promoting social 

justice and social change, by considering the influence of normative rules and conditions. Additional 

focus will be directed towards how structural and institutional conditions affect the opportunities and 

well-being of different populations (advantaged and disadvantaged groups) in society.  

 

Theme Relation to Promotion, Prevention, Treatment & Rehabilitation is addressed from the 

perspective of critically considering how varied ideological, theoretical and empirical perspectives 

influence the definition of social problems and, subsequently, the ways in which institutional policies and 

practices address access, promotion, prevention, treatment, and rehabilitation.  
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Theme Relation to Behavioral and Social Science Research will be reflected in the theory, social 

science literature and research covered characterizing and analyzing macro-level structures, processes and 

their bearing and implications for the well-being of different vulnerable and disadvantaged groups and 

populations in society, as well as how marginalized groups exert agency and influence society. 

 

f. Relationship to Social Work Ethics and Values  

 

The NASW Code of Ethics will be used to give students direction about ethical issues as they relate to the 

experience of marginalized groups. The course will focus on social workers’ responsibility as 

professionals to promote general welfare by working toward the elimination of discrimination, expanding 

choices for all persons, encouraging respect for diversity, advocating for progressive changes in social 

policies, and encouraging informed participation by the public. 

 

g. Intensive Focus on PODS 

 

This course integrates PODS content and skills with a special emphasis on the identification of practice, 

theories and/or policies that promote social justice, illuminate injustices and are consistent with scientific 

and professional knowledge. Through the use of a variety of instructional methods, this course will 

support students developing a vision of social justice, learn to recognize and reduce mechanisms that 

support oppression and injustice, work toward social justice processes, apply intersectionality and 

intercultural frameworks and strengthen critical consciousness, self knowledge and self awareness to 

facilitate PODS learning. 

 

2. Class Requirements  

 
 

a. Text and Class Materials 

 

This course has one required book, which is available electronically for free through the University of 

Michigan library system:  
 
Baradaran, M. (2017). The Color of Money: Black Banks and the Racial Wealth Gap. Cambridge, MA: 

Harvard University Press. 

o In lieu of purchasing, this book is available for free online through the UM library system:  

https://search.lib.umich.edu/articles/record/FETCH-LOGICAL-a30231-

bafff9b5f722ac84b35f02c1ac4d7b4af989bf303488f2b2f8e8a66fa00068ca3 

o Used copies of this title can be purchased for as low as approximately $12.00, kindle and audio 

versions are also available.   

 

b. Class Schedule 

 

WEEK DATE TOPIC READINGS DUE 

1 9/2 Welcome and 

Introductions 

 

2 9/9 Towards Greater 

Solidarity 

1. Acevedo (2017) The Wound Needs a Witness V 

2. Interview w/ Resmaa Menakem (2020) Notice the Rage, Notice the Silence P 

3. Spencer (2015) Insider Outsider Reflections 

https://www.lib.umich.edu/
https://search.lib.umich.edu/articles/record/FETCH-LOGICAL-a30231-bafff9b5f722ac84b35f02c1ac4d7b4af989bf303488f2b2f8e8a66fa00068ca3
https://search.lib.umich.edu/articles/record/FETCH-LOGICAL-a30231-bafff9b5f722ac84b35f02c1ac4d7b4af989bf303488f2b2f8e8a66fa00068ca3
https://www.youtube.com/watch?v=1Syk1IGdYvs
https://onbeing.org/programs/resmaa-menakem-notice-the-rage-notice-the-silence/
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4. U-M Intergroup Relations (2015) Multipartiality V 

3 9/16 

 

“Choose Your Own 

Adventure” 

Assignments 

Proposal due on 

09/19 

Towards Greater 

Solidarity  

1. Baradaran (2017), Introduction & Chapter 1: Forty Acres or a Savings Bank 

 

PICK 2 

1. Carrillo (2020) Our Money Where our Mouth Is  

2. Doin’ the Work Podcast: White Supremacy in Social Work P 

3. Hudson (2020) Currency, Colonialism, and Monetary History from Below 

4. Lin & Neely (2020) Divested Introduction & Chapter 1  

5. Tankus (2020) Purchase & Sale Policy OR Why Are Banks Special?  

4 9/23 The Growing 

Economic Divide 

1. Baradaran (2017), Chapter 2: Capitalism without Capital 

 

PICK 2 

1. JP Morgan Chase Institute (2020) Racial Gaps in Financial Outcomes  

2. McCoy (2017) Rural Americans Turn to Disability as Jobs Dry Up  

3. MIT Press Podcast (2020) A Reading of Carceral Capitalism P 

4. Science Weekly Podcast (2017) How Socioeconomic Position Affects Our 

Health P 

5 9/30 Income vs. Wealth 1. Baradaran (2017), Chapter 3: The Rise of Black Banking 

 

PICK 2 

1. Adorno (2019) Drivers licenses—a rallying cry for immigrants  

2. Altiraifi (2020) A Deadly Poverty Trap: Asset Limits in the Time of the 

Coronavirus  

3. Doin’ the Work Podcast: Anti-Poverty Organizing P 

4. Pfeffer & Killewald (2019) Intergenerational Wealth Mobility and Racial 

Inequality data visualization 

6 10/7 Inequality and Debt 1. Baradaran (2017), Chapter 4: The New Deal for White Americans 

2. Soldier (2017) “38” (a poem, written OR spoken version) 

 

PICK 2 

1. Friedline (2020) Financialization and the Tyranny of Bootstraps  

2. Philanthropy and Social Movements Podcast (2020) Choose Any Episode and 

Listen P 

3. Strike Debt (2014) Chapter 2: Credit Card and Auto Debt 

4. Strike Debt (2014) Chapter 3: Medical Debt  

7 10/14 Predatory Lending 1. Baradaran (2017), Chapter 5: Civil Rights Dreams, Economic Nightmares 

 

PICK 2  

1. Americans for Financial Reform (2020) Review Twitter Thread w/ Videos V 

2. Cooney et al (2019) Auto Insurance and Economic Mobility in Michigan 

3. Faber (2019) Segregation and the Cost of Money 

4. Glantz & Martinez (2018) Kept Out  

5. Visit and explore the Mapping Financial Opportunity website (search by city, 

zip code, etc.) W 

8 10/21 

 

First Proposed 

Assignment  

due on 10/24 

Predatory Lending 1. Baradaran (2017), Chapter 6: The Decoy of Black Capitalism 

 

PICK 2 

1. AISP (2020) Centering Racial Equity A Toolkit for Data Integration  

2. Gilliard (2020) Facebook Cannot Separate Itself From the Hate it Spreads 

3. Nopper (2019) Digital Character in the “Scored” Society 

4. Strike Debt (2014) Chapter 1: Credit Scores and Consumer Reporting 

Agencies 

5. Visit and explore Our Data Bodies: Human Rights and Data Justice website W 

https://www.youtube.com/watch?v=t1nML7R4wn0&feature=youtu.be
https://www.currentaffairs.org/2020/08/our-money-where-our-mouth-is
https://dointhework.podbean.com/e/white-supremacy-in-social-work-charla-cannon-yearwood-lsw-and-laura-hoge-lcsw/
https://justmoney.org/p-hudson-currency-colonialism-and-monetary-history-from-below/
https://nathantankus.substack.com/p/purchase-and-sale-policy-monetarypolicy101
https://nathantankus.substack.com/p/why-are-banks-special-monetary-policy
https://institute.jpmorganchase.com/institute/research/household-income-spending/report-racial-gaps-in-financial-outcomes
https://www.washingtonpost.com/sf/local/2017/03/30/disabled-or-just-desperate/
https://mitpress.podbean.com/e/carceral-capitalism/
https://www.theguardian.com/science/audio/2017/nov/01/how-does-socioeconomic-position-affect-our-health-science-weekly-podcast
https://www.theguardian.com/science/audio/2017/nov/01/how-does-socioeconomic-position-affect-our-health-science-weekly-podcast
https://medium.com/@movimientocosechainfo/drivers-licenses-a-rallying-cry-for-immigrant-e9961e13d381
https://www.americanprogress.org/issues/disability/news/2020/04/07/482736/deadly-poverty-trap-asset-limits-time-coronavirus/
https://www.americanprogress.org/issues/disability/news/2020/04/07/482736/deadly-poverty-trap-asset-limits-time-coronavirus/
https://dointhework.podbean.com/e/anti-poverty-organizing-ocesa-keaton-msw/
https://viz.theinequalitylab.com/Animations/s1-models.html
https://onbeing.org/poetry/38/
https://www.youtube.com/watch?v=MoRRBwQbd2E
https://www.philanthropyandsocialmovements.com/
https://www.philanthropyandsocialmovements.com/
https://twitter.com/RealBankReform/status/1289186647242833920
https://poverty.umich.edu/files/2019/05/auto_insurance_and_economic_mobility_in_michigan_2.pdf
https://www.revealnews.org/article/for-people-of-color-banks-are-shutting-the-door-to-homeownership/
https://www.newamerica.org/in-depth/mapping-financial-opportunity/
https://www.aisp.upenn.edu/wp-content/uploads/2020/07/AISP-Toolkit_5.27.20.pdf
https://onezero.medium.com/facebook-cannot-separate-itself-from-the-hate-it-spreads-967ec9b8793c
https://www.odbproject.org/
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9 10/28 Finance and 

Structural 

Discrimination 

1. Baradaran (2017), Chapter 7: The Free Market Confronts Black Poverty  

 

PICK 2 

1. Baker, West, & Wood (2019) Asset Depletion, Chronic Financial Stress, and 

Mortgage Trouble 

2. Faber & Friedline (2018) Racialized Costs of Banking 

3. Hagendorff, Nguyen, & Sila (2019) Same-Sex Marriage Laws and Lending 

4. LGBT Token (2018) Banks and LGBT Inequality  

5. Ray (2019) A Theory of Racialized Organizations  

10 11/4 

 

Post-Election: Class 

Plans Tentative 

Wealth Extraction 1. Baradaran (2017), Chapter 8: The Color of Money Matters & Epilogue  

 

PICK 2 

1. Action Center for Race and the Economy (ACRE) (2020) Police Brutality 

Bonds V 

2. Desmond (2019) American Capitalism is Brutal. You can Trace that to the 

Plantation 

3. NY Times 1619  Project Podcast: Episode 2: The Economy that Slavery Built P  

4. Visit and explore the #BankBlackUSA website W 

5. Visit and explore the Mazaska Talks (Money Talks) website W   

11 11/11 Countering the Power 

of Finance: Women 

and Banking 

1. Mondesir (2020) The Banker Ladies V 

2. Garrett-Scott (2019) Chapter 3 Let Us Have a Bank 

12 11/18 

 

Second Proposed 

Assignment  

due on 11/28 

Countering the Power 

of Finance: Mutual 

Aid and Cooperatives 

1. Nembhard (2014) Chapter 9: The Federation of Southern Cooperatives  

 

PICK 2  

1. Lim (2020) We Shall Not Be Moved  

2. Obeng (2020) Lansing Group Securing Land for Farmers from Marginalized 

Groups 

3. Onion & Saunt (2014) How the U.S. Took More than 1.5 Billion Acres from 

Native Americans 

4. Schlanger (2020) Turn Mutual Aid into Meaningful Work  

13 12/2 Countering the Power 

of Finance: 

Reparations 

1. UNC Press (2020) Reparations for Black Americans in the 21st Century V 

 

PICK 2  

1. Visit and explore the #ADOS website W 

2. Coates (2014) The Case for Reparations OR The New Yorker (2019) Ta-

Nehisi Coates Revisits the Case for Reparations 

3. Logan (2020) Twitter Feed on Reparations 

4. C-Span (2019) Hearing for Reparations for Slavery V 

5. Darity & Mullen (2020) Chapter 13 A Program of Black Reparations 

V = video; P = podcast; W = website 

c. Assignments 

This course has 4 assignments. Combined, these assignments are designed to facilitate your critical 

understandings of diversity and social justice in social work within content on extreme economic 

inequality. Assignments are due on Saturdays at 11:59pm and uploaded to Canvas.  

 

#1 — Discussion Board Posts — Due Date: Varies, posts added on Canvas @ 2 points each / 20 points 

total accumulated across the semester, post for the week by Saturdays at 11:59pm  

 

Background: We will explore content in books, articles, videos, podcasts, and websites across the 

semester. Each week, there is one main assignment completed by everyone. Then, students choose from a 

https://www.newamerica.org/family-centered-social-policy/reports/racialized-costs-banking/
https://papers.ssrn.com/sol3/papers.cfm?abstract_id=3440605
https://lgbt-token.org/banks-lgbt-same-sex-mortgage-housing/
https://acrecampaigns.org/pop_ed-type/videos/
https://acrecampaigns.org/pop_ed-type/videos/
https://www.nytimes.com/interactive/2019/08/14/magazine/slavery-capitalism.html
https://www.nytimes.com/interactive/2019/08/14/magazine/slavery-capitalism.html
https://podcasts.apple.com/us/podcast/episode-2-the-economy-that-slavery-built/id1476928106?i=1000448223649
https://www.bankblackusa.org/
https://mazaskatalks.org/#theboycott
https://vimeo.com/380324004/cc6d68c283
https://harpers.org/archive/2020/07/we-shall-not-be-moved-collective-ownership-black-farmers/
https://www.lansingstatejournal.com/story/news/2020/07/07/lansing-michigan-urban-farmers-lgbtq-black-bipoc/5364351002/
https://www.lansingstatejournal.com/story/news/2020/07/07/lansing-michigan-urban-farmers-lgbtq-black-bipoc/5364351002/
http://www.slate.com/blogs/the_vault/2014/06/17/interactive_map_loss_of_indian_land.html
http://www.slate.com/blogs/the_vault/2014/06/17/interactive_map_loss_of_indian_land.html
https://www.dissentmagazine.org/article/turn-mutual-aid-into-meaningful-work
https://www.youtube.com/watch?v=32KrquA33ik
https://ados101.com/about-ados
https://www.theatlantic.com/magazine/archive/2014/06/the-case-for-reparations/361631/
https://www.newyorker.com/news/the-new-yorker-interview/ta-nehisi-coates-revisits-the-case-for-reparations
https://www.newyorker.com/news/the-new-yorker-interview/ta-nehisi-coates-revisits-the-case-for-reparations
https://twitter.com/TrevonDLogan/status/1277225460796215296
https://www.c-span.org/video/?461767-1/house-judiciary-subcommittee-examines-case-slavery-reparations
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selection of additional content. This is intended to help the class develop shared knowledge in content, 

while allowing for variation in interest and learning styles on related, complementary content. The weekly 

discussion board provides a space to engage together around shared and complementary content.  

 

Purpose(s): To engage as a class community with weekly content and build shared knowledge 

 

Instructions: Comment on and/or respond to the weekly discussion board prompts that are available on 

Canvas. Comment on and/or respond to 10 discussion board pages across the semester. Each 

comment/response is worth 2 points each, and totals to 20 points across the semester.  

 

#2 — “Choose Your Own Adventure” Assignments Proposal — Due Date: 09/19/2020 @ 11:59pm 

uploaded to Canvas @ 20 points 

 

Background: Diversity and social justice are broad, diffuse terms. Much of our course content focuses on 

extreme economic inequality, white supremacy, and anti-Black racism; though, diversity and social 

justice also include social identities like age, gender identity, disability, and LGBTQIA+ and activities 

like activism and organizing, policy development, and fundraising. Moreover, each student comes to class 

with different histories, knowledge and skills, and challenges—and different ideas about the learnings 

they would like to take away from the course. This assignment takes this uniqueness into consideration 

and lets students develop their own proposal for their learnings across the course. These learnings can be 

tailored for each individual student. 

 

Purpose(s): To learn and apply concepts of diversity and social justice to extreme economic inequality 

 

Instructions: Develop a proposal for your remaining work throughout the semester. Your proposal should 

develop and describe 2 assignments that apply different concepts from the course, in the formats of your 

choosing.  

 

Submit a 1-2 page single-spaced proposal that describes your 2 assignments. As an alternative option 

for submission, you can complete this assignment by audio recording your proposal. Your proposal 

should include:  

 An introductory paragraph that describes your interests and rationale for proposal  

 A description of two assignments that include: 

 One learning goal for each assignment 

 A description of the content for each assignment 

 A description of the format for each assignment 

 

Your proposal should describe what you are going to do and how you are going to do it. In other words, 

your proposal should describe the content and the format of your assignments. Examples of assignment 

content are provided below, and you can also propose something different!  

 Analyze your social identities as they relate to your social work education and practice, such as in 

Spencer’s Insider Outsider Reflections 

 Identify different levels of racism, sexism, ableism, etc. in a particular area of economic 

inequality (e.g., income inequality at the individual level compared to inequality at the 

macroeconomic or structural level) 

 Examine power by creating a power map of corporation’s or person’s political and financial 

relationships with LittleSis.org (you will need to create a free log-in, and instructions are 

provided on how to use their tools to create power maps) 

https://scatter.wordpress.com/2020/06/22/levels-of-racism-individual-organizational-institutional-and-systemic/
http://littlesis.org/
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o On Sept. 10th, LittleSis.org will be giving a free demo / Zoom tutorial on updates to their 

new oligrapher tool that can be used for conducting power analyses 

 Conduct an intersectional analysis of an aspect of extreme economic inequality (e.g., differences 

in how people with simultaneous socially-marginalized identities experience credit, wealth, 

student loan debt, etc.)  

 Examples of community history, knowledge, and power, such as in Baradaran's The Color of 

Money, Layli Long Soldier's poem "38" (here and here), or The Banker Ladies 

 Census of economic resources and opportunities in the community (e.g., identifying what exists, 

where is there knowledge and skills, where is there power), such as #BankBlackUSA and 

Stockton Demonstration’s Stockton Tells the Story or the Stockton Demonstration’s Dashboard 

 

Examples of assignment formats include—but are not limited to—the following:  

 Timeline of events 

 Academic paper (~ 5-7 pages) 

 Reflection essay  

 Public comments submitted to federal regulators  

 Archival research (e.g., review of newspapers, flyers, public records, etc.) 

 Opinion editorial (800-1200 word compelling article) 

 Infographic or zine (e.g., combination of visual and text representations)  

 ~10-15 minute classroom presentation (video submitted to the class on Canvas) 

 Podcast  

 Interview with another person  

 Mix tape (e.g., collection of songs, music, spoken word, etc. that exemplifies the community) 

 Artwork, photos, map, or other visuals  

 

If choosing an infographic, zine, artwork, mix tape, photos, or other non-text based format, please provide 

a brief paragraph (~3-5 sentences) that identifies the assignment’s learning goal and describes the content 

related to diversity and social justice.  

 

You will receive feedback on your proposal to ensure that you have created an achievable plan that meets 

the requirements of the course and facilitates your learning.  

 

Examples or models of this assignment are available on Canvas.  

 

#3 — Your First Proposed Assignment (based on #2) — Due Date: 10/24/2020 @ 11:59pm uploaded 

to Canvas @ 20 points 

 

#4 — Your Second Proposed Assignment (based on #2) — Due Date: 11/28/2020 @ 11:59pm 

uploaded to Canvas @ 20 points 

 

d. Attendance and Class Participation  

 

Attendance. Zoom meetings are scheduled each week at 9:30am EST, for approximately 1.5 hours. The 

link and login information for Zoom meetings are available on Canvas. Students are encouraged to attend 

weekly Zoom meetings where we will discuss course content, review materials, and push ourselves 

beyond our growing edges. Moreover, Zoom meetings are an opportunity for us to develop a sense of 

community during a time of chaos and confusion. Students are encouraged to attend these weekly 

meetings. For more information, please see the Policy on Class Attendance found in the MSW Student 

Guide (https://ssw.umich.edu/msw-student-guide/section/1.09.00/17/policy-on-class-attendance). 

https://zoom.us/meeting/register/tJMocuCvpzgsGtyv2MYiaQ-M580G0Fff7p85
https://littlesis.org/oligrapher
https://www.vox.com/the-highlight/2019/5/20/18542843/intersectionality-conservatism-law-race-gender-discrimination
https://www.youtube.com/watch?v=MoRRBwQbd2E
https://onbeing.org/poetry/38/
https://vimeo.com/380324004/cc6d68c283
https://bankblackusa.org/
https://medium.com/economicsecproj/stockton-tells-the-story-64a67c4fada7
https://www.stocktondemonstration.org/
file:///C:/Users/tfriedli/Box%20Sync/SW%20504/Policy%20on%20Class%20Attendance
https://ssw.umich.edu/msw-student-guide/section/1.09.00/17/policy-on-class-attendance
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Missing Content. Nearly all content is available via Canvas. Please let the instructor know if any content 

appears to be missing. If you missed content for a given week, you are able to return to those materials 

and catch up on anything you missed.   

 

Staying in Touch. Please feel free to keep in touch with the instructor via email or by scheduling a Zoom 

meeting. For example, if you have a question about a reading or an assignment, please contact the 

instructor to discuss your question.  

 

Late Assignments. The weeks that they are due, assignments should be submitted via Canvas by 

Saturday nights. Please contact the instructor if you need to negotiate an alternate plan for submitting 

your assignments.  

 

Extra Credit or Bonus Points. Not offered on an individual basis. Students are encouraged to submit 

assignments that represent their best work in the midst of the coronavirus pandemic, economic recession, 

and protests for Black lives. 

 

e. Grading 

 

The total number of points earned based on your completion of the below assignments and the number of 

total available points will be used to determine your letter grade at the end of the semester. Please review 

the MSW Student Guide for policies on Grades in Academic Courses (http://ssw.umich.edu/msw-student-

guide/chapter/1.08/grades-in-academic-courses-and-in-field-instruction) and in Field Instruction 

(http://ssw.umich.edu/msw-student-guide/chapter/1.18/student-grievances) as well as Student Grievance 

procedures (http://ssw.umich.edu/msw-student-guide/chapter/1.18/student-grievances) and the policy for 

grading in special circumstances (https://ssw.umich.edu/msw-student-guide/section/1.08.01/15/grades-

for-special-circumstances). 

 

ASSIGNMENT DESCRIPTIONS DUE DATE POINTS  

  Total 

Possible 

C− 

Threshold  

1.  Discussion Board Posts (10 across the semester, 

@ 2pts each) 

Varies 20 14 

2.  “Choose Your Own Adventure” Assignments 

Proposal (1-page typed, single-spaced paper OR 

audio recorded version) 

09/19/2020 20 14 

3.  Your First Proposed Assignment 10/24/2020 20 14 

4.  Your Second Proposed Assignment 11/28/2020 20 14 

TOTAL POINTS FOR SEMESTER  80 56 

 

       

GRADING SCALE 

    

A 94-100 C 74-78 

A– 90-93 C– 70-73 

http://ssw.umich.edu/msw-student-guide/chapter/1.08/grades-in-academic-courses-and-in-field-instruction
http://ssw.umich.edu/msw-student-guide/chapter/1.08/grades-in-academic-courses-and-in-field-instruction
http://ssw.umich.edu/msw-student-guide/chapter/1.08/grades-in-academic-courses-and-in-field-instruction
http://ssw.umich.edu/msw-student-guide/chapter/1.18/student-grievances
http://ssw.umich.edu/msw-student-guide/chapter/1.18/student-grievances
http://ssw.umich.edu/msw-student-guide/chapter/1.18/student-grievances
http://ssw.umich.edu/msw-student-guide/chapter/1.18/student-grievances
https://ssw.umich.edu/msw-student-guide/section/1.08.01/15/grades-for-special-circumstances
https://ssw.umich.edu/msw-student-guide/section/1.08.01/15/grades-for-special-circumstances
https://ssw.umich.edu/msw-student-guide/section/1.08.01/15/grades-for-special-circumstances
https://ssw.umich.edu/msw-student-guide/section/1.08.01/15/grades-for-special-circumstances
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B+ 87-89 D+ 67-69 

B 84-86 D 64-68 

B– 80-83 D– 60-63 

C+ 77-79 F < 60 

    

 

f. Class Recording and Course Materials  

 
Audio and video recording of in-class lectures and discussions is prohibited without the advance written 

permission of the instructor. Students with an approved accommodation from the Office of Services for 

Students with Disabilities permitting the recording of class meetings must present documentation to the 

instructor in advance of any recording being done. The instructor reserves the right to disallow recording 

for a portion of any class time where privacy is a special concern. If the instructor chooses to record a 

class, they will decide which classes, if any, are recorded, what portion of each class is recorded, and 

whether a recording is made available on the course management website. On days when classes are 

recorded, students will be notified a recording is occurring. Class recordings and course materials may not 

be reproduced, sold, published or distributed to others, in whole or in part, without the written consent of 

the instructor. Additional information on class recordings can be found the Recording and Privacy 

Concerns FAQ. 

 

g. COVID-19 Statement  

 

For the safety of all students, faculty, and staff on campus, it is important for each of us to be mindful of 

safety measures that have been put in place for our protection. By returning to campus, you have 

acknowledged your responsibility for protecting the collective health of our community. Your 

participation in this course on an in-person/hybrid basis is conditional upon your adherence to all safety 

measures mandated by the state of Michigan and the University, including maintaining physical 

distancing of six feet from others, and properly wearing a face covering in class. Other applicable safety 

measures may be described in the Wolverine Culture of Care and the University’s Face Covering Policy 

for COVID-19. Your ability to participate in this course in-person/hybrid may be impacted by failure to 

comply with campus safety measures.  Individuals seeking to request an accommodation related to the 

face covering requirement under the Americans with Disabilities Act should contact the Office for 

Institutional Equity. If you are unable or unwilling to adhere to these safety measures while in a face-to-

face class setting, you will be required to participate on a remote basis. I also encourage you to review the 

Statement of Student Rights and Responsibilities and the COVID-related Addendum to the Statement of 

Student Rights and Responsibilities. 

 

h. Health-Related Class Absences  

 

Please evaluate your own health status regularly and refrain from attending class and coming to campus if 

you are ill. You are encouraged to seek appropriate medical attention for treatment. School of Social 

Work students who miss class due to illness of any kind will be given opportunities to access course 

materials online or provided with alternative learning opportunities. Please notify me by email about your 

absence as soon as practical, so that I can make accommodations. Please note that documentation (a 

doctor’s note) for medical excuses is not required. 

 

https://safecomputing.umich.edu/be-aware/privacy/privacy-u-m/videoconferencing/recording-privacy-concerns-faq
https://safecomputing.umich.edu/be-aware/privacy/privacy-u-m/videoconferencing/recording-privacy-concerns-faq
https://campusblueprint.umich.edu/uploads/Wolverine_Culture_of_Care%20sign_8.5x11_UPDATED_071520.pdf
http://ehs.umich.edu/wp-content/uploads/2020/07/U-M-Face-Covering-Policy-for-COVID-19.pdf
http://ehs.umich.edu/wp-content/uploads/2020/07/U-M-Face-Covering-Policy-for-COVID-19.pdf
https://oie.umich.edu/american-with-disabilities-act-ada/
https://oie.umich.edu/american-with-disabilities-act-ada/
https://oscr.umich.edu/statement#1
https://oscr.umich.edu/sites/oscr.umich.edu/files/2020_statement_addendum_final_approved.pdf
https://oscr.umich.edu/sites/oscr.umich.edu/files/2020_statement_addendum_final_approved.pdf
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3. Resources for Students1 
 

 

Accommodations for Students with Disabilities: This course is intended for all U-M students, including 

those with mental, physical, or cognitive disabilities, illness, injuries, impairments, or any other such 

condition that tends to negatively affect one’s equal access to education. If, at any point in the term, you 

find yourself not able to fully access the space, content, and experience of this course, you are welcome 

(and not required) to contact me by email, phone, or during office hours to discuss your specific needs. I 

also encourage you to contact the Services for Students with Disabilities (SSD) office at 

http://ssd.umich.edu. If you have a diagnosis, SSD can help you document your needs and create an 

accommodation plan. By making a plan through SSD, you can ensure appropriate accommodations 

without disclosing your condition or diagnosis to course instructors. For more information and resources, 

the University's Services for Students with Disabilities (SSWD), located at G664 Haven Hall and 

available via phone (734) 763-3000 or website http://www.umich.edu/~sswd/ 

 

Student Mental Health and Wellbeing: The University of Michigan is committed to advancing the 

mental health and wellbeing of its students. If you or someone you know is feeling overwhelmed, 

depressed, and/or in need of support, services are available. For help, contact Counseling and 

Psychological Services (CAPS) at (734) 764-8312 and https://caps.umich.edu/ during and after hours, on 

weekends and holidays, or through its counselor physically located in the School of Social Work, (Megan 

Shaughnessy-Mogill) at (734) 763-7894 or by email mshaughm@umich.edu. You may also consult 

University Health Service (UHS) at (734) 764-8320 and https://www.uhs.umich.edu/mentalhealthsvcs, or 

for alcohol or drug concerns, see www.uhs.umich.edu/aodresources. The MSW student Guide to Health 

and Wellness can be found at http://www.ssw.umich.edu/current/Health_Wellness_Guide.pdf  

 

Sexual Assault Prevention and Awareness. The University of Michigan’s Sexual Assault Prevention 

and Awareness Center (SAPAC) promotes healthy relationships, teaches non-violence and equality, 

supports survivor healing, and fosters a respectful and safe environment for all members of the university 

community. All services are free and confidential. Visit SAPAC’s website https://sapac.umich.edu/ and 

contact them via their 24-hour crisis line at (734) 936-3333 or office phone at (734) 764-7771. 

  

Safety & Emergency Preparedness: All University of Michigan students, faculty and staff are required 

to familiarize themselves with emergency procedures and protocols for both inside and outside of the 

classroom. In the event of possible building closure (i.e. severe weather conditions, public health notices, 

etc.) you may contact (734) 764-SSWB (7793) for up-to-date School closure information. For more 

information view the annual Campus Safety Statement at http://www.dpss.umich.edu/. Register for UM 

Emergency Alerts at http://www.dpss.umich.edu/emergencymanagement/alert/. In the event of an 

emergency, dial 9-1-1 from any cell phone or campus phone. 

 

Dependent Care Resources: For students with child or parenting/elder care responsibilities, please 

consult the Students with Children website (http://www.studentswithchildren.umich.edu). This site is 

dedicated to the needs of students at UM who juggle parenting/elder care, study, and work. Resources 

include child care, financial assistance, social support, housing, and health care information. The website 

was created by the former Committee on Student Parent Issues (COSPI). For additional information on 

work/life support please also visit the Work/Life Resource Center site 

(http://www.hr.umich.edu/worklife/) and the UM Child Care gateway 

(http://www.hr.umich.edu/childcare/). 

                                                
1 Descriptions of these resources are slightly adapted from syllabi developed and publicly posted by University of Michigan School of Social 

Work faculty, including Drs. Christina Bares, Shanna Katz Kattari, and Michael Spencer.  

http://www.umich.edu/~sswd/
https://caps.umich.edu/
https://www.uhs.umich.edu/mentalhealthsvcs
http://www.uhs.umich.edu/aodresources
http://www.ssw.umich.edu/current/Health_Wellness_Guide.pdf
https://sapac.umich.edu/
http://www.dpss.umich.edu/
http://www.dpss.umich.edu/emergencymanagement/alert/
http://www.studentswithchildren.umich.edu/
http://www.hr.umich.edu/worklife/
http://www.hr.umich.edu/childcare/
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Student Code of Academic and Professional Conduct: All students should be familiar with the Student 

Code for Academic and Professional Conduct 

(http://archive.ssw.umich.edu/studentguide/2014/page.html?section=12&volume=1) which holds students 

to the highest standards of academic and professional conduct. Unacceptable academic behavior refers to 

actions or behaviors that are contrary to maintaining the highest standards in course work and includes 

such actions as cheating, plagiarism, falsification of data, aiding and abetting dishonesty and impairment. 

Any suspected situations of academic misconduct will be discussed with the student and then reported to 

the Associate Dean for Academic Programs. 

 

 

http://archive.ssw.umich.edu/studentguide/2014/page.html?section=12&volume=1

