
611 Course Description, Fall, 2019 

  1 

   

 
 
 
 
 
 
 
 
 
 
 
 
 

 
 

 
Table of Contents 

 
 Topics          page # 
 

Course description, objectives, and themes        02 
Major themes within the course and Questions to think about theories     04 
Any special circumstances?           05 
Text and resource materials          06 
Academic honesty, scholarly conventions, and citation guidelines     06 
Class climate, processes, rights, responsibilities       07 
Class assignments and grading         09 
 Criteria and overview          09 
 Assignment components         10 
 Schema and due dates         12 
 More details about specific assignments 

   Analytic reflections         13 
   Theory group resource materials       15 
   Change project: Social justice and contextual analyses    21 
    Planned change and implementation      23 
        Consultation guidelines        24 
        Abstract          25 

Self-assessment           25 
Integrative/reflective learning and professional portfolios      26 
Readings            28 

 
Course Description: 

 
This course will review theories and research from the social sciences on social change, focusing 
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especially at the societal level. Theories of social conflict, interest groups, and social movements, 
and such processes as consciousness-raising will be covered. Dynamics of the diffusion of 
innovations in society will also be addressed. Examples will be drawn from areas of practice in 
which social workers are involved, such as mental health and chemical dependency, child and 
family welfare, civil rights, health care, and consumer protection. 
 
Course Content: 
The main goal of this course is to address the questions of why and how social change occurs. 
Students will compare and contrast different theoretical approaches to the understanding of social 
change. Comparative dimensions will include the theory's scope; the cultural contexts, societal 
arenas, and problem areas from which the theory was developed and in which it has been applied; 
and the assumptions of a theory about society and how social change occurs. Emphasis will be 
given to the types of empirical evidence available about each theoretical approach and the types of 
inquiry used to develop and critique different theories. 
 
Although the primary emphasis will be on societal level change, this course will also consider 
theories of change at the individual, group, community, and organizational levels, and in particular 
how changes at different system levels affect each other. Students will consider the extent to which 
different theories are, or are not, compatible with each other and the implications of these 
relationships for the usefulness of particular theories for different purposes. Change theories will be 
selected from each of the social science disciplines, and students will consider how scholars and 
activists from different disciplinary perspectives have used and critiqued each other's work.  [Note:  
some of the theories we will consider originated in the natural sciences and the humanities] 
 
Different bodies of thought about change will be critiqued for their relevance to the issues facing 
privileged, marginalized and oppressed groups within U.S. society and for their usefulness cross-
culturally. Students will consider how different theories have been applied or could be applied and 
critique existing types of practice from particular theoretical perspectives and lenses that recognize 
the impact of privilege, oppression and social justice on the change process. Particular attention 
will be given to the impact of a diverse society on social change inclusive of diversity dimensions 
such as ability, age, class, color, culture, ethnicity, family structure, gender (including gender 
identity and gender expression), marital status, national origin, race, religion or spirituality, sex, and 
sexual orientation. Students will explore the theories that have been important within human 
service goal and problem areas of interest to them. 
 
Course Objectives: Upon completion of the course, students will be able to:  
 

1. Describe, compare, and contrast several types of theories about social change (practice 
behaviors 7.IP, 7,SPE, 7, CO, &, MHS). 
 

2. Identify theories relevant to particular goal and problem areas, and critique their strengths 
and limitations.  (Practice behanrios, 7 IP, 7, SPE, 7 CO, 7 MHS) 
 

3. Critique different theories as to their assumptions, origins, relevance for different social 
problems, and relevance for marginalized and oppressed groups inclusive of a broad range 
of intersecting diversity dimensions. (Practice behaviors 4 IP, 4 SPE, 4 CO, 4 MHS; 5 IP, 5 
SPE, 5 CO, 5 MHS). 
 

4. Apply particular theories to different areas of practice. (Practice behaviors, 7 IP; 7 SPE, 7 
CO, 7 MLS) 
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5. Discuss typical ethical concerns related to social change theories. (Practice Behaviors 2 IP, 
2 SPE, 2 CO, 2 MHS) 
 

Course Design: 
This course may use a variety of pedagogical strategies, including readings, class exercises, case 
studies, and debates. Students will focus on cognitive and analytic tasks, skills in the use and 
application of theory, and identifying underlying value and attitudinal issues related to particular 
theories.  [see later sections for more detail] 
 
   How we will implement curricular themes and intensive focus principles 
 

 Theme:  Relation to Multiculturalism & Diversity: 
 
Multiculturalism and Diversity will be addressed in this course by identifying theories espoused by 
and compatible with different cultural traditions, by critiquing theories from different cultural 
perspectives, and through course examples about the uses of theory in different interest and 
ontological groups. 
 

 Theme:   Relation to Social Justice (and social change): 
 
Social Justice and Social Change will be addressed within the goals and assumptions of each 
theoretical approach. Most of the course will focus on social justice goals and conceptualizing and 
operationalizing social change. 
 

 Theme:  Relation to Promotion (of positive goals), Prevention, Treatment & 
Rehabilitation: 

 
Promotion, Prevention, Treatment, and Rehabilitation will be addressed by examining theories 
about social change for their relevance and applicability in each of these areas. Students will 
compare and contrast theories that focus on a positive vision of the future with theories focusing on 
existing problems. 
 

 Theme:  Relation to Behavioral and Social Science Research 
 
Behavioral and Social Science Research will be addressed by examining the evidence used to 
build theory and test theory through its applications in practice. 
 

 Relationship to SW Ethics and Values 
 
Students will examine theories and explore the extent to which they aid social workers with their 
ethical responsibilities to the general welfare of society. In particular, theories and practice 
examples will be critiqued with respect to the following ethical principles: preventing and 
eliminating discrimination, ensuring access to resources and services, expanding choices for all 
persons, promoting conditions that encourage respect for diversity, advocating for changes in 
policy to improve social conditions and promote social justice, and encourage informed 
participation by citizens in shaping policies and institutions. 
 
Intensive Focus on P.O.D.S (Privilege, Oppression, Diversity and Social Justice): 
 
This course integrates PODS content and skills with a special emphasis on the identification of 
theories, practice and/or policies that promote social justice, illuminate injustices and are consistent 
with scientific and professional knowledge. Through the use of a variety of instructional methods, 
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this course will support students developing a vision of social justice, learn to recognize and reduce 
mechanisms that support oppression and injustice, work toward social justice processes, apply 
intersectionality and intercultural frameworks and strengthen critical consciousness, self knowledge 
and self awareness to facilitate PODS learning. 
 
The above is the formal course description for this course, approved by the faculty.  What 
follows is from the instructor. 
    __________________________ 
 
 
   Major Themes within this course: 
 
Social Change:   Types of change, historical contexts, “causes” of change 
 
Social Justice:    Change towards what ends? 
 
Theories, Theorizing:   What theories? skills in theorizing. 
 
Application of Theories (analytically and strategically) to inform change 
 

Questions/resources to help you to think about which theories may be  
useful for particular projects and topics: 

 
1. What knowledge and theories are relevant for specific goals and/or problem areas?  e.g., about 

biological diversity, global warming for a natural resources goal; causes of and interventions 
that work for domestic violence.  What we know about causes of the issue. 

What we know about what improves the problem, or moves to goal? 
 Knowledge about what leads to change?  

…what barriers exist to change (and how to reduce them)… 
  …what “causes” the problems (and how to eliminate the cause)? 
 
2.  What theories that help us to see what needs to be changed (esp from social justice frame)? 

e.g., Critical theory; Foucault, deconstruction; some forms of feminism 
 
3.  For many types of change, what theories can tell us about what creates inequities? 
        e. g, Utilitarianism, analyses of power; capitalism (Marx), Foucault.  Psychopolitical validity 
 
4. What leads to/catalyzes social change, in general? 

a) What helps social systems (society) stay stable?  What de-stabilizes them? 
Systems and ecological theories;  
Social structures, bureaucracies (Weber) 
Stable norms, central values, solidarity (Durkheim) 

  Shared symbols and meanings (e.g., symbolic interactionism) 
  Interdependence  Economic equilibria 
 b) What leads to change?  What destabilizes systems? (all of the above) 
  Change in consciousness, values, attitudes, spirituality 
  Scarce resources  New “technologies” 
  Environmental turbulence Resource scarcity 
  Intergroup, and class conflict  (Marx)  Other contestations 
  Organized groups/actions  (social movement theories) 
  Evolution.  Emergence. 
 c) Why is it extremely difficult to initiate change at some points in time, easier at others? 
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  Non-linear/complex adaptive systems/chaos theory; innovation theory 
 d)  What theories can help us to think about planned (or steered) change?   

(e.g., field theory, complex adaptive systems, innovation dissemination, many of the 
above) 

 
5. What theories are helpful specific to different types of target systems? 

a. Is this a planned change project, instituted by whom?  What target and action systems 
are relevant? 

b. Is change already underway, and you just want to “steer” it, or do you need to initiate it?   
c. At what stage of “readiness” is the target system for the change you want to institute? 
d. What assists people and groups to change? 
e. Community issues 

Communities of place—environmental changes (systems theory); Anomie/solidarity 
Communities of affinity—Standpoint theories, consciousness changes, new social 
movements, intergroup relations dynamics 

 d)  Organizations—organizational development options 
 e)  Particular time and place—history, dynamics, sunk costs 
 
6..  What theories and knowledge are relevant for particular strategies and tactics (e.g., the law) or 
action systems (e.g., small groups, popular education, coalitions, critical consciousness) 
   ______________________________________ 
 
               Any Special Circumstances (that might affect the class and/or your participation) 
 
If there are any special circumstances that I and/or the class should know to allow you to 
participate fully, please consult with me about them so that we can make appropriate adaptations.  
There are a number of religious observances during the fall that we should discuss how to handle.  
Also, some may need or desire some modifications to accommodate other special needs.  Many 
aspects of the course can be modified, with some notice.  We can also take advantage of 
resources elsewhere—the Office of Services for Students with Disabilities, the Adaptive 
Technology Computing Site, and the Sweetland Writing Center (1139 Angell Hall, 764-0429).   
 
There are also a number of religious holidays during the fall semester that will be important to 
consider.  Please talk with me so we can make arrangements. 
 

Text and Class Materials 
 

 Harper, C. L. & Leicht, K. T. (2011)  Exploring Social Change: America and the World (5th 
Edition).  Upper Saddle River, NJ:  Pearson/Prentice Hall.  And  

 
The Harper and Leicht book has many editions and the very recent one is very expensive as there 
are not used copies, so fine with me to get somewhat earlier editions  
 
This is an overview of social change.  The authors of this text are sociologists so the text is strong 
in mainstream knowledge and theories from sociology, but less strong on theories drawn from 
other disciplines, and is usually not explicitly critical/reflective on the knowledge and theories from 
a social justice perspective.   
 
Thus, there will be readings to supplement the text with additional theories, more on change 
implementation, levels/types of practice, social justice critiques frames and critiques, plus some 
readings on change issues in particular types of settings. These readings will be available on 
Canvas 
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There are two points in the course where you will need to do some research outside of the text 
and reading lists. These are:  
 
1) to compose the resource materials that your theory group will produce; and  
2) to investigate the key issues, history, and elements relevant for the social change arena that you 
choose as your focus for the analytic and applied project you will develop.   
 
Otherwise, you only need to use and cite the text and resources on Canvas. You need to cite all 
sources, both those I assign and those you locate, using APA formats (but do not need a full 
bibliography for sources I will recognize because I assigned them).  
 
Academic Honesty, Scholarly Conventions and Citation Guidelines 
 
I want you to use actual terminology and concepts from the course and its readings and to 
cite your sources, even if this feels awkward--for a number of reasons.   

 First, one of the goals of a professional education is to assist you to learn and use the 
language of the profession—because people communicate using that language within 
professional contexts (although you may want to translate into day-to-day language with those 
from other disciplines and from the community).   

 Second, it requires specific types of terminology to be able to conceptualize various elements 
in analyzing contexts, planning, implementing and evaluating change, and it requires a 
language to be able to theorize.   

 Third, in terms of my understanding and being able to evaluate your work, you will discover 
that many of the authors use different terms for similar things and similar terms for different 
things.  If I don’t know which version of concepts you are using, I will not be able to evaluate 
whether you are using them accurately—specific use of terms and citations of where they came 
from will help me identify their sources.   

 Finally, accurate use of concepts and citations of the sources of these are important for ethical 
and practical reasons—it is important not to plagiarize other people’s work (see below). 

 
The Publication Manual of the American Psychological Association (from School’s website, 
http://www.lib.umich.edu/socwork/apastyle.html.  ) can provide writing and citation guidelines.   
 
It is plagiarism whenever you take credit for work that is not your own—whatever the source of that 
work. You are taking credit for someone else’s work whenever you do not cite the sources of your 
ideas or points, whether you do this deliberately or because you are being sloppy about where 
ideas came from.   
 
When you quote someone directly (including something you have written for other purposes), you 
should include the source and the page number. When you paraphrase, you should include the 
source. For papers in this course, when you are citing sources from the texts or readings in the 
syllabus, I do not require a full citation, but you should cite the authors and date (in parentheses 
right after the concept, phrase, or paragraph) and if it is a large source (e.g., a book), you should 
cite the relevant chapter at minimum. If you are citing sources from outside the texts or syllabus, 
please use American Psychological Association format, described in Student Guide and many 
other places. 
 
Note that this requirement to cite sources also applies to the contributions of your classmates as 
well.  I encourage people to work together—to discuss readings and class activities, to brainstorm 
together about assignments, to divide up and teach each other about readings, etc.  You will have 
one group assignment in which I will assist you to develop group norms and roles to support 

http://www.lib.umich.edu/socwork/apastyle.html
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working together. I expect you to tell me in writing when you have discussed assignments 
with others, and with whom, when you turn written work into me. 
 
There is information in the Student Guide to the Master’s in Social Work Degree Program and 
other appropriate University publications for policies and penalities related to academic dishonesty, 
including plagiarism, and information about procedures for ethical and correct citations. 

1) for sources that you cite that are outside of the text and assigned readings, please use APA 
format,  

2) when citing material that has been assigned, your citations can be abbreviated (author, 
chapter or page number, if relevant).   

 
Some suggestions 
 
I strongly suggest that you develop ways to share responsibility for the readings and opportunities 
to discuss them with others outside of class—e.g., a study group of some kind?  I also strongly 
suggest that you keep a journal, or develop a glossary or “map” of important concepts, dimensions, 
theories, and their sources in the readings and course materials.  It is really useful to keep track of 
key ideas as you go in this course because I expect that you use the language of the readings and 
course materials, and indicate your sources for them, in all assignments, and because different 
authors and theorists may use the same concepts to mean different things, or use different 
concepts for similar things.  It’s much more difficult to go back and try and find something after the 
fact than it is to have taken and organized notes as you go. 
 

Class Climate, Processes, Rights, Responsibilities 
 
I will conduct some elements of the course with the expectations typical of seminars—that you will 
read the designated readings, complete the activities that are recommended during out-of-class 
time and come prepared and be responsible for participating actively in class discussion and 
activities.  I expect that you will come prepared to provide leadership in the classroom, individually 
and within large and small groups. I am quite willing to negotiate the specifics of particular 
assignments and course options, as long as what is proposed meets the objectives of the course, 
and it is cleared with me in advance.  I want you to collaborate with me and your classmates in the 
design and implementation of the course, and to advocate for your own learning goals and 
objectives. I also wish to stimulate student initiative, but do have responsibilities to be accountable 
for the goals and objectives of the course and the social justice emphasis.  Thus, I will work hard to 
support you taking responsibility for your own learning, but wish this to be negotiated in advance 
rather than after the fact.  I am also interested in helping you to build in generative/reflective 
elements and “portfolio-ize” some course elements, if people are interested. 
 
If you have to choose between getting to class on time and handing in an assignment at the 
beginning of class, please come to class. I can usually handle getting the assignment later in the 
day or the next day, but it’s difficult to convey the work we will be doing in most classes. If papers 
come in too late, I cannot guarantee that I can get them back with feedback the next week, which 
is always my goal. 
 
I am not sure what the predictions are for the flu for this fall, but if there is illness, policy is that 
people should stay home if they are ill. If this occurs, we may need to make some special 
arrangements if significant numbers of you are unable to make class (or I get sick). We can also 
use BlueJeans for some conferencing if necessary. Hopefully, we won’t have to deal with this, but 
if we do, please watch Canvas for information about how we will handle whatever occurs. 
 
Fostering “Epistemological Curiosity” and adult learning 
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This term, from Freire, refers to eager exploration of knowledge about our worlds, theorizing about 
justice issues, and reflecting on ourselves in interaction with others.  I hope that everyone will 
contribute to developing a climate in the classroom in which we can teach each other from our 
different perspectives and experiences.  It’s important to have a flexible and empowering 
classroom if we are to explore social justice issues and approaches to change most productively.  
We will experiment with new knowledge and skills; explore the implications of own intersectional 
positionalities and our backgrounds in thinking about and planning social change.  Within class, we 
will consult with each other on the projects and assignments; and generate plans and strategies for 
future learning and development. I also rely heavily on approaches from adult education, which 
assumes that you already have a lot of relevant knowledge, skills and experiences, will want to be 
proactive about defining and pursuing your own goals, and will need to link new knowledge and 
learning with what you already know (which may involve some unlearning). 
 
We will spend some time at the beginning considering how the class will operate, developing 
groundrules and norms for ourselves, and getting to know each other’s backgrounds and interests.  
We will revisit our procedures periodically, to be sure they are working well, and revise them if they 
aren’t.  Theorizing can be scary and difficult, exciting and challenging.  We are likely to differ in 
how we believe change should or does happen.  We need to be able to challenge and assist each 
other if the learning experience is to be an optimal one.  We need each of you to be “up front” 
about what is clear, uncomfortable, problematic.  We will try and develop varied approaches to the 
use of class time, and I will regularly solicit your ideas about how best to use the time.   
 
I hope we can model how theory is used in practice, by having you work in teams, sharing 
knowledge and learning with each other, and applying knowledge and theory in different ways to 
aspects of goal development, assessment, analysis, planning, implementation, and evaluation. 
 
Some methods 
 
Most of you are interested in DOING change, not just understanding it, so our emphasis will be on 
informing change towards a more just world. We will focus on analyzing history and conditions for 
change, assessing feasibility of different kinds of goals and change strategies, considering issues 
in implementation, and also gathering information to identify unexpected consequences and also to 
assess whether desired changes are happening.   
 
I have developed an “Anycity” case study with a lot of components so that we have some shared 
contexts in which to discuss and apply course concepts, and engage in theorizing. I hope this can 
provide some continuity, and some of you may want to locate your change project within Anycity. 
 

Course Assignments and Grading 
 
All course activities, including assignments, are intended to support students’ interests, knowledge, 
and experience with social change.  We will engage in a) learning about theories, b) engaging in 
theorizing (analysis, critique, and application of theories), and analyzing conditions and c) 
developing a planned change project, all drawing on different theoretical frameworks.  Within this, 
we will focus on social justice goals and issues, and how our privileged and oppressed social 
identities shape our interests, experiences, epistemologies and options related to social justice and 
social change. 
 
Assessment will be based on the following criteria: 
 
General evaluation criteria (special elements will also be delineated for particular assignments): 
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 Degree of description, comparisons, critiques, and application of several types of theories 
about social change. 

 Use of theories relevant to particular goal and problem areas, and critique of their strengths 
and limitations, for the project and in relation to social justice. 

 Breadth (scope), depth, and integration of course concepts, from class and readings (with 
citations)  

 Evidence of learning about and critiquing different theories as to their assumptions, origins, 
relevance for different social problems and social justice issues, dynamics that recreate power 
differences, and appropriateness for privileged, marginalized and oppressed groups. 

 Clear application and integration of particular theories to different areas of practice. 
 Discussion of typical ethical concerns related to social change theories and planned change. 
 Consideration of your own positionalities, visions of justice, goals, and social and role locations. 
 Systematic & logical presentation of arguments, with appropriate documentation;   
 Appropriate use of evidence, use of relevant literature and concepts, with citations;  
 Clarity of presentation;   
 Originality & creativity;  
 
Different assignments may emphasize some of these criteria more than others.  I will try and be 
clear about how I am using these in evaluating assignments, and in giving you feedback about 
them.  In some instances, you will evaluate yourselves and give feedback to your classmates. 
 
Student grades will be based on a grading scale in which an A reflects very excellent performance, 
with high degrees of theorizing and analysis, integration across theories and contexts 
(incorporating a range of concepts from course readings, with appropriate citations), clarity of 
writing and thinking, grasp of subject matter, well-organized and creative.  An A will also represent 
a strong scope of theories used, accurate application of those theories and strong theoretical 
analysis of the applied situation. It needs to have consistent use of social justice lenses, high class 
participation and contributions to the learning of others, and clear inclusion of citations from 
multiple course sources.  A+ is possible, for exceptional work across assignments and criteria, 
although this rarely happens. 
 

 An A- will be assigned for strong, very good work that is well written and conceptualized, uses 
a reasonable number of course sources, with appropriate citations, includes interesting 
insights, and clearly links relevant theories to applied situations.  An A- also includes strong 
course participation and contribution to the learning of others. 

 B indicates achievement of basic course goals, with acceptable work.  This includes clear 
writing, good use of course resources, use of several theories in appropriate ways, including 
application to a well-described planned change project, analytic in orientation with some 
insights, and an acceptable grasp of the subject matter.  A B+ includes some components that 
are more analytic and go beyond basic course expectations. 

 C range includes at least some elements of what is described in B, with some acceptable 
elements and some marginal ones.  D or below is likely to be missing key components, poorly 
organized, and without clear linkages between theories and planned change. 

 
Assignment Components 

 
First, I will provide an overview and schedule, followed by more details, forms, etc. 
 
1.  Class participation—20 % of grade.  I believe in the power of peer learning, teaching, and 
consulting and the impact of interacting, generating and applying ideas.  This component includes 
attendance, preparation, punctuality, participation in class activities, contributing to the learning of 
others, consultation and collaboration on assignments and projects, and sharing your theories and 
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projects with the class.  This sharing will happen orally, and in writing.  These will be assessed in 
various ways throughout the term, and I will pay attention to class attendance and participation. 
 
2. Theory summary, analysis, and education—25% of your grade.  This includes a project with 

two to four other students to investigate a particular theory, and apply social justice and 
planned change analyses/critiques. As you learn about your theory, you will prepare resource 
materials on the theory for your classmates in two phases, and find ways to consult with and 
assist your classmates to understand and apply they key elements, implications and 
applications in the resource materials you prepared. This will occur in several stages:  

- selection of a theory, creation of group; 
- creation of initial resource materials,  
- everyone critique and provide feedback on all resource materials,  
- preparation of response to others’ critiques,  
- evaluation of your work (contributions, learning) in theory groups.  

 
You will also consult with others about how your theory might be used in their change projects.  
The grade includes your reflection on all the above.  
 
3.  Critical reflection essays—20% of grade.  This will occur once in the first phase of the course 
and again at the end (10% each).  Near the beginning and at the end of the course, you will 
summarize, react to, apply to yourself and reflect on several areas of the course:  social justice, 
social change and yourself as a theorizer; your own social locations, positionalities and goals; and 
at the end, “changing the world”, plus reflecting on your learning over the term.  In all of these, you 
should be citing relevant concepts from the course and its readings and resource materials. 
 
3. Applied theory, social change project—35% of your grade.  This assignment is an opportunity 

to demonstrate your understanding and application of social change theories relevant for your 
interests, for social justice goals, and for particular practice contexts.  This will occur in two (in 
some cases, three) inter-related papers/stages. First paper is an assessment/analysis of the 
goal and practice area/topic, using lenses from various theories to illuminate potential planned 
change options and areas of resistance that need to be anticipated. Then you will move to an 
actual planned change activity, with more attention to the particular contexts, and to more 
concrete change strategies, tactics, implementation steps and evaluation/monitoring issues, 
again drawn from knowledge and theories about changes associated with the issue area and 
the particular target and action systems involved.   

 
We will use Force Field Analysis as a tool to organize insights and dimensions drawn from 
theorizing, in both phases of this project—the first time primarily for analyses and to begin to 
develop an overall strategy(ies) for creating change, and the second time more strategically, to 
consider how to implement the strategy in a particular context. 
 
I say “usually” because there can be more than one way to do this assignment.  Probably an ideal 
circumstance would be to work with others on your planned change project. If you develop a 
group change project, we will need to develop criteria for identifying and assessing member 
contributions. Working with others allows multiple perspectives and skill areas to be applied.  For 
many, the option of working with others is not so feasible for a number of reasons.  For some, it is 
the difficulty in finding meeting times; for others, your interests may be related to a particular field 
placement or activity which doesn’t involve others in the class.    
 
There are at least four possible options for types of planned change situations.   
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 One is to select an issue within our Anycity case study, and develop your analyses, strateagies, 
steps, assessments and reflections based on this.  This is likely to be the easiest option in which 
to work with others from the class. 

 Another is to analyze and plan some project of interest that you are either involved in or that you 
believe would be a good thing to implement.  This can be within the School, your field 
placement, your neighborhood, an organization you participate in or a faith community.   

 Some of you may want to propose doing an analytic case study of a change project you did or 
participated in in the past—this may be especially appropriate if you either had a good or bad 
planned change experience that you never analyzed or reflected upon, and you believe you 
would learn from analyzing it now.   

 A final option is to study/analyze/critique a planned change activity that you are not involved in 
directly, but could observe or learn about.   

 
The sequence of papers and methods used are likely to need to vary depending on which of these 
options you choose.  I will ask you for a project proposal about a month into the course, and will 
talk with you all about how to make choices about your planned change project.   
 
I believe that you will learn more in this applied project if you work with others on the 
project, and I encourage you to do this, if it is feasible. 
 
In many ways, my role with much of this work is as consultant, catalyst, and coach, and I 
also hope you will see your classmates as similar resources.  I am most able to be helpful if 
you keep me posted about what you are considering, and let me help you figure out your 
next steps and options.  Send me drafts for feedback, make appointments, give me a call… 
 
I am always happy to have you revise/add to assignments in response to feedback.  I am more 
concerned about what you can demonstrate in terms of learning and skills over time rather than 
what your first efforts look like, especially since you all start in quite different places. 
 

Schema of assignment components and due dates: 
 

Participation, 20% 
 
Date 

Analytic 
Reflections  (20%) 

Theorizing resource 
development (25% 

Change project  (35%) 

Sept 6, Intro to 
course 

   

Sept 13:  Intro to 
some types of 
theories 

 Select theories  

Sept 20:  Change for 
what? Social justice 
and other goals 

 Start work on theory 
resource materials 

Start to identify change 
projects 

Sept 27  Theorizing 
and theories for 
change 

   

Oct 4—  Time, 
Developmental 
patterns and history, 
generating 
possibilities 

First analytic 
reflection due 

 Project proposals due. 

Oct 11  Producing  First draft theory  
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and critiquing 
theories 

resource materials 

Oct 18—Analyzing 
contexts and 
possibilities 

 Feedback on materials  

Oct 25—Theorizing 
what sustains 
injustice and how to 
disrupt 

  Part one change project 
due 

Nov 1—theorizing 
for change 

 Revision of resource 
materials 

 

Nov 8—multiple 
applications of 
theories, social 
movements, 
prevention, 
innovation 

 Reflections on 
theorizing 

 

Nov 15—using 
theory for 
assessments 

  Second change project 
due 

Nov 22—examples 
of application 

  First round sharing 
abstracts, FFA 

Nov 29—
Thanksgiving 

   

Dec 6—review and 
reflection. 

  Final sharing of abstracts 
and FFA 

Dec 13 (post class) Second analytic 
reflection due 

Any revisions want to 
make 

Any revisions want to 
make 

 
 

More detailed information about Assignments 
 

A. Analytic Reflective Essays    
 
Write a concise essay, using concepts from readings, and citing sources, integrating your own 
views and experience with theorizing and course concepts.  Should be about 4 pages so need to 
be concise.  These are designed to allow you to identify key elements from resource materials, 
engage in praxis, assess where you are, begin to develop your goals and agendas within the 
course, and get some feedback from me and each other. At the end of the course, you will focus 
on your learning over the term. 
 
First analytic reflective essay.  Due Oct 4,  (10%) 

Social Change Elements, Theorizing and Arenas for Change, social justice and 
self. 

 
Consider the following questions 
 
Social Change.   

 What do we mean by change?  Types of change (from text, other readings) 

 What did you already know about types of change, and what has been new or especially 
interesting in this area? 
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 What types of change are compatible with my style and roles and positions I am likely to be in?   

 What have theorists said causes or blocks change?  What are the implications of different ways 
of understanding change in arenas of concern to you?  What is the history of change, barriers 
and forces for change in goal areas of interest to you? 

 What change arenas and methods interest me, in general? 

 What are issues important to me related to change historically and currently within the U.S.?  
Globally?  What are different ways of conceptualizing these issues?  What did you think about 
key areas identified in the text? 

Theorizing, using theory for change.   

 What are my skills and knowledge (and comfort level) in relation to theories, social change, 
social justice?   

 What types of theories that have implications for change do you already know?  Which ones 
would you like to know more about?  Why?  [cite from readings, or from other sources] 

 How much experience have you had learning about theories and applying theory in practice?  
What skills do you have for doing this?  Comfort level in doing this? 

 
Social justice and self 

 What are the various ways that social justice has been defined, theorized?  Why do you think 
these vary so much, with examples? 

 How do you define social justice, and why (drawing on which concepts and readings)? 

 What are the implications of these for change goals and arenas that are of interest and concern 
for you?   

 What are social justice issues, goals, and barriers in issue areas/domains of interest to you? 
 
My social locations, roles, intersectionality.  Drawing on issues and examples from readings,  

 What are my social locations/status/positionalities, and the leverage and liabilities these create?  
How much have I explored these, and how they interact 

 At what stages of development am I in relation to intersectional identify development and 
analyses.  (e.g., Goodman, others) 

 Throughout, how do my positionalities/locations in complex social matrices influence what I can 
see, my sources of power, what I am interested in, how I approach change, theorizing, etc. 

 What do theories of privilege, oppression, intersectionality, contribute to conceptualizing and 
implementing social change?   

 
 
Second analytic reflective essay: integration/principles/learnings (10% of grade), due no later 
than a week after last class. 
 
Four pages—reflect on all four streams of the course (social change, social justice, theorizing for 
social change; application of these theories [analytically and strategically]) and you as an agent of 
change:  Can include… 

 updates about 1) defining and working for social justice and social change, 2) knowledge about 
change and how to harness/steer/intitiate it,3) how to theorize/use theories about change and 
stability for moving change towards social justice, and 4) potential strategies and roles for 
change.   

 areas of major learning, goals for future learning, and  

 integration of the above with your positionalities and social justice issues you care about. 

 In all of the above there should be links to sources from class (readings, activities) 
 
This can be submitted up to a week after the last class along with the final version of your 
abstract and any revisions you want to make in prior assignments 
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_________________________________ 
 

B. Theory Group Assignment  [see dates in schema and syllabus] 
 
Goals:  

- To explore and learn skills for theorizing, using theories to understand change (or lack 
of it) and to influence change. 

- To learn how to learn about and apply a theory to inform social change 
- To share key elements of what you have learned about your theory with your 

classmates.   
- To consult with individuals and groups as they work on their social justice analyses and 

planned change projects, helping them to consider what your theory would illuminate (or 
not) in their analyses, and implications from your theory for a) analysis and b) planned 
change. 

 
Tasks:  to work with no fewer than 2 (group of three) to no more than 4 (group of 5) classmates to 
learn about a theory that has implications for planned change, including the origins and 
components of the theory, its underlying assumptions, and some implications for social justice and 
planned change.   
 
First steps will be to select a theory and form a group (no less than 3, no more than 5) to work on 
the assignment. 
 
What you should consider/include in your work: 
 

1. What are key elements in this theory (theories, or types of theories)?  How are these 
important in considering social change (e.g., what creates and sustains stability, implications 
for change)?   

 
2. What does this theory illuminate?  How can it be helpful?  What are its limitations? 

 
3. What is the history of the concept(s)s/theory—its roots, key people in its development, what 

they were trying to explain.  Some implications of this history for the current relevance of the 
theory? 

 
4. What “research”/knowledge development methods have been used to produce the body of 

knowledge?  What are the strengths and limitations of these methods and the implications of 
these for social change and research/evaluation of social change? 

 
5. In what ways can this theory/set of concepts inform social justice work and social change that 

is also intersectional?   What are the theory’s limitations with regard to social justice? 
 

6. Consider how your theory(ies) are relevant for the social change projects being developed 
within the class and assist classmates to apply them. 

 
Responsibilities  

1. To prepare resource materials on your theory which will allow your classmates to 
understand key elements and potential implications of your theory for their projects.  This 
should be a several page handout that covers the above 6 topical areas, with some useful 
references for future learning.  We will also make some time for each workgroup to share 
these materials with classmates, by applying them to examples, and provide additional 
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examples of how these approaches are helpful or not for theorizing change.  This will occur 
in several phases:  

a) prepare the initial resource materials (Oct 11);  
b) give and receive feedback  on all the resource materials (Oct 18);  
c)  groups revise/add to them in response to the feedback (Nov 1). 

2. To assist your classmates to understand and apply your materials, by contributing to class 
activities and discussion from that perspectives and providing consultation to collaboration 
groups and individuals/groups working on social justice analyses or planned change 
projects (especially planned change projects) to assist them to consider how to make use of 
your theory. 

 
Evaluation:  This will have four parts.  First will be the written resource materials.  Second is the 
clarity and usefulness of the sharing and application of materials.  Third, is an assessment of how 
well group members provide useful consultation to other groups in the classroom.  Fourth is your 
own reflection on your learning and performance.  We will evaluate this by giving and receiving 
feedback across groups, gathering information about ways in which different theories are being 
used, and generating reflections on your accomplishments and learning. 
  ____________________________________________ 
 
This form will be available separately in class and on Canvas, so you can complete one of these 
for each set of resource materials.  To be completed by Oct 18 
 
Forms for providing feedback on first draft of theory resource materials 
 
Feedback on Theory Resource Materials 
 
Which theory _______________________________________________ 
 
Group members _______________________________________________________________ 
 
  __________________________________________________________________ 
 
 
1.  Usefulness of the materials as they are currently 
 
 0  1  2  3  4  5 
     not at all               extremely 
 
     Explain and be specific in terms of ways helpful or not 
 Helpful 
 
 
 
 
 
 
 Not helpful 
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2.  What additional information would you like to have about the theory or in the materials for it to 
be more useful/helpful for your project and in the future. 
 
 
 
 
 
 
 
 
 

3. What questions do you have that you would like to know about the theory? 
 
 
 
 
 
 
____________________________ 
 
Next Steps for Theory Groups—some may be more or less relevant for different theories. 
         By Nov 1 
A.  Responding to feedback and your own assessment.   

 Review and catalogue/discuss the feedback from the consultation groups and individuals about 
the resource materials you provided.   

 Consider how to address questions and suggestions and clarify what people report not 
understanding, or anything in the feedback that suggests misunderstanding.   

 You will probably also have ideas about next steps from your assessment of areas you didn’t do 
as well or completely as you wanted, and that arose from your efforts to use your theory in your 
own papers. 

 
B.  Basic definitional elements.  Continue to address the basic definitional elements below (some 
of these are already included in resource materials, but maybe you can review to see how 
effectively). 
 

1) What are the theory’s underlying assumptions about humankind and the human condition? 
2) What conditions do they believe make change more likely? 
3) What kinds of change would the theory (or theorists) think are important to pursue 

(especially in relation to key social justice issues)? 
4) How does this theory (or clusters of theories) define power?  What does the theory think 

power is (or types of power), common sources of power, how is power manifested, 
employed, applied by those who’ve developed and advanced the theoretical formulations? 

 
C.  Practical Application.  Move towards considering the practical applications of your theory.  In 
the initial materials, it is common that group members are focused on just trying to understand 
what the theory was, how it evolved, etc.  Usually, after some class time working on how to apply 
the theories, group members are able to articulate additional or more clear ways that the theories 
can be applied. 
 

1) What questions or dimensions would your theory suggest should be asked or pursued in 
assessing a situation to prepare for change  (about the past, about the present)? 
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2) What types and sources of information (or “data”) would be valued in this theory? 
3) What would the theory/theorists likely to articulate as driving forces for change (try and be 

specific, with examples)? 
4) What would the theory/theorists define as resisting forces/challenges to change (again, try 

and be specific)? 
5) What overall methodologies for creating change would your theory or theorists espouse for 

creating change? 
6) What specific strategies and tactics would be common among those who espouse your 

theory? 
7) What steps, desired outcomes and measures of these might theorists value? 

 
Anything else you think is important?? 
 
I prepared one format that you can use to consider how to augment/revise your materials, but you 
can revise/assess the materials in any way that works given the feedback you got. 
 
 

Next steps for Theory Analysis and Application 
 
Question/topic     Response 

Topics to address from feedback from the 
consultation groups about the resource 
materials you provided.   

 

Responses to questions and suggestions and 
clarifications of misunderstandings  

 

Ideas about next steps from your assessment of 
your work and efforts to apply your theory 

 

What are the theory’s underlying assumptions 
about humankind and the human condition? 

 

What conditions does the theory/theorists 
believe make change more likely? 

 

What kinds of change would the theory (or 
theorists) think are important to pursue 
(especially in relation to key social justice 
issues)? 

 

How does this theory (or clusters of theories) 
define power?  What does the theory think 
power is (or types of power), common sources 
of power, how is power manifested, employed, 
applied by those who’ve developed and 
advanced the theoretical formulations? 

 

What questions or dimensions would your 
theory suggest should be asked or pursued in 
assessing a situation to prepare for change  
(about the past, about the present)? 

 

What types and sources of information (or 
“data”) would be valued in this theory? 

 

What would the theory/theorists likely to 
articulate as driving forces for change (try and 
be specific, with examples)? 

 

What would the theory/theorists define as  
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resisting forces/challenges to change (again, try 
and be specific)? 

What overall methodologies for creating change 
would your theory or theorists espouse for 
creating change? 

 

What specific strategies and tactics would be 
common among those who espouse your 
theory? 

 

What steps, desired outcomes and measures of 
these might theorists value? 

 

Anything else important?  

 
 
Summary of Assessment of Theory Group Assignment  SW 611 
 
Remember the goals for this were to  

1) learn skills for theorizing—how to learn about and apply a theory/set of theories;  
2) how to work with other people to do this (and why this can be important);  
3) do this within social justice and social change frameworks;  
4) preparing resource materials for yourself and that will be accessible and useful for 
others.   

You could also include some elements of how you were able to use others’ materials. 
 
A.  Complete an artifact reflection/summary/analysis on your theory group/resource materials.  
This could be two (or more) summaries—one focused on the group processes/your roles, and the 
other on learning about and preparing resource materials for others on a theory related to social 
justice and social change that you knew little/nothing/less about before the project. You have a 
paper copy of this worksheet in two formats and both are on Canvas 
 
B. Complete the worksheet that follows. 
 
Group name __________________________________    Date: __________________ 
 
Who filling out this form: __________________________________________________ 
 
Most significant learnings 
 
 
 
 
 
 
 
 
 
 
Most interesting thing about the research you did on the theory and theorizing? 
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Any evidence you have about how (well) class members were able to use the materials you 
produced. 
 
 
 
 
 
 
 
 
 
Any regrets?  Things you’d do differently if you had to do it over again? 
 
 
 
 
 
 
 
What each member contributed (division of labor)—be specific about who, what, how, and your 
assessment of the contribution 
 
 
 
 
 
 
 
 
 
 
Plusses and minuses about how your group worked together. 
 
 
 
 
 
 
 
 
 
 
How you think you will use what you learned in doing this project. 
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Anything else you want to say about the project, your learning and contributions, next steps, etc. 
 
 
 
 
 
C. Application/Change Assignment  First part due Oct 25, second November 15 
 
First part: Application of Theories of/for Change:  Analysis and Strategy/Tactics SW 611 
 
Several options for this are outlined in your course description.  As in all assignments for this 
course, we will work on them in class, and in groups.  You are welcome to revise them in response 
to feedback.  What follows are key areas you should address (in bold), with suggested steps and 
elements within each, not all of which may be relevant for particular projects.   

Note: Format and content for this and the applied change paper may vary if you want to 
engage in a retrospective analysis of a project already completed.  Talk with me about how to 
modify the instructions. 

 
Step I:  Using Theories for Social Justice and other Analyses of the Goals and Conditions 
for Change 
 
This assignment is an opportunity to apply social change concepts that interest you and are 
relevant for particular change arenas, including how social justice and related goals, criteria and 
resistances are important.  It should also help you to identify key elements important to address in 
a planned change project, which is the second component of this assignment.  As in all 
assignments in this class, it is important to use concepts from this class and cite their sources.  For 
this, you may need to do some literature review from sources outside the class that should be cited 
using APA format. 8 to 10 pages, double spaced, plus Force Field Analysis. 
 
1. Describe a change arena of interest to you—outline parameters, explore work to date. 

 What are some of the change goals that are important in this change arena? 
 What people, settings, organizations, and contexts have been historically important in 

relation to this goal area?  What has been done in this arena?  What theories have been 
used in previous work? 

 How would you describe changes that have occurred or are occurring?  Why?  What 
strategies, tactics, methods have been used to make change, with what results? 

 What are some of the intended and unintended outcomes of these changes; how were they 
assessed? 

2.  Theorize about social justice in this change arena: definitions of justice, domains of 
power (Collins) 

 How is social justice defined, either implicitly of explicitly in this change arena? 
 How would you define social justice and why in this situation/context? 
 What theories inform your analyses of social justice issues and goals? 
 What are the implications of these definitions for people with privileged and/or oppressed 

identities? 
 How to you understand and define power in this arena?  How are different forms of power 

manifested? [be sure you use all five of the perspectives included in Reed paper in 
your analyses] 

3.  Theorize about a change goal that you would like to see happen in this change arena. 
 Why has change in the direction(s) you desire not occurred? 
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 What theories/conceptual approaches have been used, either implicitly or explicitly to 
understand or create change in this arena? 

 Based on your experience and exposure to theories, what theories might be helpful in 
pursuing change?  [use at least two in addition to those employed by Collins, used above] 

 How can you use theories from this course and your experience/knowledge of the change 
arena to critique each other? 

4. Construct an analytic Force Field Analysis (FFA) based on your theorizing above.  Make 
sure you discuss the FFA in the paper, in relationships of forces to theories and to potential 
options for change. 

 Analyze the forces in terms of relevant criteria that can help you to identify forces to 
modify in an applied change project (e.g., strength, amenability to change, stability of 
forces, those you can engage with given your positionalities and roles). 

 Engage in a preliminary discussion of the implications of this FFA for potential change 
strategies and more specific goals for change. 

5. In relation to this change arena discuss a) your positionalities (social group 
memberships with associated diversity, privilege and oppression) and b) your social 
roles (likely job location, types of power, comfort/skills with different strategies). 
 How do they impact your practice and passion for social change in the arenas you 

describe? 
 How do they affect how you understand power, and can use power in this eontext? 
 How do they aid/hinder/bias you as a change agent (in terms of options, capital, legitimacy), 

etc? 
 
II:  Using Theories for Planned/Steered Change (Application of Theory)  SSW 611 
 
This assignment will build on the social justice analysis of your change arena to create a strategy 
and discuss implementation issues for planned or harnessed change in your change arena.  The 
goal is to use/apply theories and concepts about social change to design, identify and anticipate 
implementation issues, critique and propose some evaluation of a planned change activity or 
project.  What follows are key areas you should address (in bold), with suggested steps and 
elements within each. You are likely to need to go back and forth across the different areas—is not 
a linear process.  Paper ~ 8 to 10 pages, double spaced, plus the FFA, or diagrams 
 
1. Change goal:  Review analytic FFA to select forces to modify to develop change goals 

and actions. 
 What forces are strongest, most amenable to change, likely to be levers for change  
 Identify a set of forces that you believe are feasible to modify, using theories of change and 

available evidence to inform these choices.  Some of these may be direct targets for 
change, and others may influence how you go about working for change.  Describe how 
you chose these forces. 

 What specific change goals could you pursue to modify these forces?  Brainstorm some 
alternatives.  Develop a revised change goal that modifies these forces and specify desired 
outcomes?  

 Develop potential strategies and actions for moving towards these goals, using theories to 
inform them, being clear about how they will modify which forces. 

 How do these address the social justice issues of concern? 
2.  Domains for change:  Select and describe the contexts in which you can pursue your 
change goals(s). You need to start to get much more specific about a particular 
implementation site, level (and your own roles and feasibility issues start being much more 
important)  What are some domains in which change can occur within the issue area you have 
chosen?  What people, organizations, settings, and contexts are important in relation to this goal? 

 At some point, select a particular setting or context for your change work. 
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 What has been done in the past that is relevant to the change goals you have defined? 
 What theories about change have been applied in work towards this goal in the past 

(implicit or explicit)?  How have they been successful?  How have they failed? 
3.  Theories and Frameworks relevant for selecting strategies and steps.  Use theories and 
frameworks about change/implementation to identify specific goals, contexts, etc to target 
to make change.  You need to consider your own role and options, feasibility issues at this 
stage. 

 How do the theories and concepts from this class help you to understand the specific 
change arena you are exploring?  What directions might they propose for pursuing change? 

 How do theories and concepts from this class help you to think about stimulating change, 
identifying and addressing barriers to change, and applying particular strategies, tactics, 
and actions for change? 

 Compare and contrast some theoretical approaches, critiquing their potential uses and 
limitations (e.g., assumptions, implied strategies, likely effectiveness, and/or their social 
justice applications)? 

 Consider your own positionalities and roles and status and their implications in relation to 
the feasibility of different approaches to change. 

4.  New Strategic/implementation FFA.  Based on your theorizing, construct a strategic 
Force Field. 

 What are the driving and restraining forces for the goal you have identified? 
 What theories and approaches are related to each force?  How do these theories help you 

to think about making change or modifying the forces?  Can go from theory to force, or from 
force to theory. 

 What obstacles can your foresee?  How might you anticipate and reduce these? 
 What strategies and tactics do you propose to realize your change goal (both to work for 

change and to reduce or eliminate restraining forces relevant for the setting and context)? 
5. Implementation/evaluation:  Discuss briefly implementation/eval issues to anticipate, 

from analyses. 
 Draw on theories about implementing change in the kind of setting in which you will 

implement your project and your FFA, discuss likely implementation issues,. 
 Discuss some specific techniques and steps you could pursue and things you might want to 

anticipate and prepare for, given the issues, desired goals, and social justice concerns, and 
how you might do this. 

 How might you evaluate and monitor your change strategy(ies)? 
6 Form a concluding section—social justice defs, feasibility, ethics, evaluation/monitoring, 

utility of theories 
 
 
Applied Project "Proposal" (Ideas)  611  

(Feel free to use the back, esp if you have more than one idea 
 
Name _____________________ Telephone(s) ___________________ 
Date:     E-mail  ______________________  Box #  _______ 
 
1.  Describe own learning goals, priorities and objectives.  Please tell me why these are important 
to you; how they are relevant for social change and relevant theories? 
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2.  Briefly describe the project ideas you are considering (potential arenas, locations, its goals, 
size, stage of implementation, your role, brief contexts).       
 
 
 
 
 
 
3.  Will this be prospective, retrospective?  Other?   
 
 
 
 
 
 
 
4.  What level(s) of intervention, target systems and action systems are possible in this project?  
 
 
 
 
 
 
 
 
5.  What are you thinking might be relevant frameworks and questions about change for this 
project?   
 
 
 
 
 
 
6. How would you work with others?  With whom?  How? 
 
 
 
 
 
 
7. Why are you interested in this?  How does it incorporate your goals? 
 
 
 
 
 
 
 
8. What kinds of “research” will you need to do to conduct your social justice analysis? 
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9.  What assistance might you want from the instructor?  Others? 
 
 
 
 
 
 
10,  .  Anything else?   (Questions, additional information?) 
 
 
 
 
SW 611, Worksheets for work in consultation teams on applied project 
 
Goals:   
 

 To exchange information and consult with a few other classmates about project papers  

 To establish how you want to work together, ground-rules, procedures 
 

 To consult with each other to improve and clarify key issues in project papers 

 To compare and contrast approaches to the application of theories to a social change activity 

 To explore how you have used Force Field Analysis as a way of a) organizing information and 
identifying analytic dimensions.   

 To assist each other to a) identify forces to modify;  
b) use theories to develop specific change goals, strategies and implementation steps to  

move towards and monitor progress towards those goals, and  
c) how to incorporate social justice processes in these steps. 

 
Ultimately, your goals are to learn from each other’s projects, and to become more concrete and 
specific your goals and strategies, using Force Field Analyses and planning as tools. 
 
Procedures:  Check the time to be sure that all group members get some time to share.  Have 
someone be timekeeper.  While one person is discussing their project, the others should be 
in consultation mode—careful listening, asking clarifying questions, helping the person to 
make connections among theories, forces, and goals, identifying other potential options. 
 
Tasks for group members 
 

 First, spend a few minutes with each group member considering A & B below individually.   

 Then, discuss the first two questions in A as a group.   

 Third have each member present their project following the guidelines in B.   

 Finally, move to C 
 
       A:  Discuss: 
 What you’d like to get out of this group? 
 What’s really important to you when you participate in group setting like this? 
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       B:  In relation to your project, about each project, each person please share:: 
o Issue/goal area. How you got interested in this? 
o What kinds of change are you interested in making? 
o What theories have you used so far? 
o Share your force field.  Discuss what forces you may want to modify and why? 
o What settings, arenas are you considering for your last paper? 
o Generate ideas about potential strategies for modifying these forces to move 

towards desired goals 
            Other group members should consult/work to listen and be helpful (not just with advice) 
 
        C:  Compare and contrast how you each are approaching the change project, what you are 
learning, what theories you are using, progress, challenges, questions…. 
 
 
 Abstract/Final component of applied project (with some implications for participation as 
well) 
 
A concise abstract of your applied theory project for social change (can be single spaced).  Should 
include: 
 Definition of your project and its goals/why you chose it. 
 How did you define change? 
 Theories you used in social justice analysis and strategic planning 
 Several elements that the theories illuminated 
 Key forces chosen to modify in your force fields 
 Major strategies proposed for change (and rationales for these) 
 Key learnings about theories used analytically and strategically, and in assessment 
 Key struggles 
 Anything else you think is important 
     A draft of this is due either on Mov 20, if you would like to schedule this in the first 
session on Nov 22, or on Dec 4 before the last day of class.  I will set up some system for 
posting these along with strategic FFA. (it can also be useful to show analytic FFA as well, 
to show how you went from analysis to change strategy) 
 
In the last class sessions, using these abstracts and FFA, each will share your application of 
theories for change in a way that facilitates each others’ learning, and allows us to reflect together 
on themes, patterns and learnings across projects.   

 Our goals will be to identify and reflect on similarities and differences in approaches, and 
relate these to what theories were used, and principles generated, so you should be 
prepared to talk briefly about key strategies, learnings, etc. 

 
                           __________________________________________________ 
 
Self-assessment of participation, SW 611 
 
Name_______________________________________ 
 
Please tell me your assessment of your participation and contributions and learnings from class 
sessions, using categories below, and any other you want to add. 
 
Attendance: 
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Preparing for class sessions (reading, thinking, doing exercises and considering discussion 
questions): 
 
 
 
 
Contributions within class sessions—adding examples, asking questions, clarifying/adding to 
others’ comments 

 In large class 
 
 
 

 Within small groups (be specific) 
 
 
 
Sharing your work with others: 

 Contributing knowledge of your theories to class and others’ projects 
 
 
 
 

 Using your work (applied project, other experiences) to illustrate class presentations and 
discussions 

 
 
 
 
Taking leadership—please define and give examples 
 
 
 
 
Anything else?? 
 
 
 
 

 
_______________________________________________________ 
 
Integrative/Reflective Learning and Professional Portfolios 

 
Some of you are already working on developing professional portfolios. We identified the need for 
more integrative, generative, and reflective processes in the curriculum and in teaching through a 
several year evaluation of a social justice curriculum initiative. These approaches involve a set of 
processes that are useful skills in themselves and can also help you to product products (e.g, 
portfolio components) that will be very useful for your career development and eventual job search.  
I am willing to work with all of you to develop some portfolio components.  The School is moving 
towards a competency-based curriculum with a number of components designed to facilitate 
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student-centered, integrative/reflective learning.  I am incorporating some of these aspects into this 
course, to get you started on/continue identifying your own learning goals and progress, and to 
create integrative, reflective, and reflexive elements.  Some of you may also want to identify some 
course components to include in a professional portfolio. 
 
When the term “portfolio” is used in graduate education, people are most often referring to 
professional portfolios—a compilation of “artifacts” (examples of knowledge, skills and 
accomplishments—they can include documents, project descriptions, pieces of art, videos, and so 
forth) intended to showcase an individual’s professional development to faculty, mentors, and 
potential employers.  There are two other types of portfolios:  a learning and reflective portfolio 
that helps to catalyze learning, and evaluative portfolios that are used to assess learning and 
progress. All are interrelated and developing learning and evaluative portfolios can assist one to 
create components that can eventually become a professional portfolio.   
 
Moreover, adopting intergrative/generative/reflective, portfolio-based learning mechanisms 
throughout your graduate education will assist you to identify and incorporate your own goals 
explicitly, recognize and assess what you are learning, and articulate clearly the different kinds of 
competencies you are developing which will make it considerably easier to create a strong 
professional portfolio. 
 
Generative, integrative, reflective, portfolio-based learning builds on reflexive/reflective processes, 
which Freire called praxis—an iterative set of sequences that include moving back and forth 
between 1) theorizing and drawing on existing knowledge 
and theory, 2) acting by applying that theory/knowledge 
and generating new knowledge and theory from that 
action, with 3) reflection as a major way that one moves 
from action to knowledge generating and applying and 
back to action.  Interacting with others is a critical 
ingredient during these reflective and reflexive process—
having diverse others give one feedback about ones 
work and ideas, comparing and contrasting experiences 
in order to understand one’s life, work, skills and knowledge and how these connect with larger 
societal components and mechanisms.  A major goal is to exert agency about one’s learning and 
to make change in one’s world, and perhaps the world in general.   
 
Portfolio-based and student-centered learning tends to help you to develop and strengthen what 
educators call adaptive expertise, meaning that the learner develops the ability to apply knowledge 
and skills learned in one context in other contexts.  It also strengthens the ability to function and 
learn from new situations and to continue to build one’s knowledge, analytic contexts, and skills. 
The process also helps you to identify and describe areas of “tacit” and “embodied” knowledge, 
which are critical in social work education and practice. Much of what you are learning becomes 
“embodied” (who and how you are, what you do, skills in doing and knowing and communicating). 
Frequently these are also tacit (not recognized or articulated), so you may not value or be able to 
communicate about these competencies. 
 
The assignments in this course are designed to build on each other and over time.  Learning and 
being proactive about this learning will be hugely strengthened by systematic application of praxis.  
Most of the assignments require praxis to develop them—looking for examples of course concepts 
in your experiences, looking for connections across elements, using course concepts to help you to 
understand your experiences, and figuring out how to organize and apply key elements of the 
course for yourself.  It also builds in theorizing together and application in group and interactive 

 

Theory/knowledge 
 

 

   Reflection 

Action, application 
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processes (in which you can give and receive feedback about each other’s work and ideas)—in the 
classroom, with the instructor, and in study and workgroups. 
 
We are articulating 7 major methods for generative/integrative/reflective learning for social justice: 
center social justice, mentor/interact, assess, generate, integrate, reflect, and organize.  I hope to 
use most of these in multiple ways throughout the course.   
 
A professional portfolio usually  

 begins with a philosophy statement—about one’s values and beliefs, philosophy of knowledge 
and practice, overall goals and approaches, and a statement of one’s professional goals and 
objectives.  You can draw from & incorporate some of this into the self-assessment, social 
justice, and critical consciousness elements of this course.   

 A set of accomplishments that represent your knowledge, skills and accomplishments, in key 
goal and competency areas.  In portfolio lingo these are called “artifacts” 

 
This usually involves reflection on and assessment of past experiences, and projecting forward to 
what experiences and competencies you wish to acquire before you graduate, or in the future 
(perhaps by visioning yourself in your ideal future roles, examining job descriptions for your ideal 
job or career location.  You can assess in which areas you have achieved competencies, and what 
your desired next steps and end points might be.  You can then design learning experiences to 
help you move towards those desired goals.  You can also examine curricular and course 
objectives to assess yourself in relation to these.  At some point, you’ll want to describe what each 
area is and why it is important.  
 
[An electronic platform is also available if you’d like to develop a web-based portfolio.] 
 
I have developed a grid that articulates some ways that this course could help you to create 
artifacts, if anyone is especially interested, plus a framework for artifact summary and reflection. In 
this course, you should end up with several ready-made artifacts: the theory resource materials, 
the change project and its components, and could pull out the Force Field Analyses as separate 
artifacts.  
 
     Syllabus 
 
Sept 6:  Overview of courses,  class interests, key themes, and assignment options; initial 
classroom climate development 
 

 Arao, B & Clemens, K. (2013) From safe spaces to brave spaces: A new way to frame 
dialogue around diversity and social justice.  From The Art of Effective Facilitation, Stylas 
Publishing, 135-150. 
 

 Mullaly, 2010, Challenging Oppression and Confronting Privilege (2nd ed) Theoretical and 
conceptual considerations, ch 1, p 1 to 33, Oxford, 
 

 Harper & Leicht (text), 6th ed, 2011, by way of introduction, Exploring Social Change, 
Prentice Hall, pp 1-12. 

 
Sept 13: Beginning of Case Study.  Introduction to some theories and issues related to theory in 
social work practice.  Implications for different types of social change.   [theory selection?] 
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 Mulroy, Elizabeth A. (2004) Theoretical perspectives on the social environment to guide 
management and community practice: An Organization-in-Environment approach.  
Administration in Social Work, 28(1), 77-96. 

 

 Coombs-Orme, R. (2013) Epigenetics and the social work imperative.  Social Work, 58(1), 
23-30. 
 

 Epple, D. M. (2007) Inter and intra professional social work differences: social work’s 
challenge. Clinical Social Work Journal, 25, 267-276. 

 

 Reed, B. G. (2005)  Theorizing in community practice, 84 – 102.  In Weil (Ed)  Handbook of 
Community Practice. 
 

 Marsiglia, F. F. & Kulis, S (2015), Theoretical perspectives on diversity, Chapter five, 
Diversity, Oppression and Change. Lyceum Press, 91-109. 

 
 
Sept 20:  Change for what?  Theory how?  Social justice and sources of theory 
 
Two chapters from Austin, M. J. (2014)  Social Justice and Social Work: Rediscovering a Core 
Value of the Profession, Sage. 
 

 Austin, M. J., Branon, C., and King, B. (2014)  Searching for the meaning of social justice,  

1-17. 

 Serim, J. (2014)  Interdisciplinary social science perspectives:  Key concepts to inform 

practice.  179-189. 

 
Each of you will also choose one social justice theorist and learn about his/her work, key concepts, 
etc.  [There will be a worksheet).  So you will be assigned one of these (Nussbaum, Young, Sen, 
Rawls) and analyze their approaches and what influenced these.  
 
Some other resource materials are on Canvas.  Some may be relevant for the theorist you chose.  
Others may be useful background for those interested.  
 
 
 Additional justice resource materials 
 
Overviews and some introductions:    
 

 Capeheart, L. & Milovanovic (2007) Social Justice: Theories, Issues and Movements, Rutgers 
University Press.  Chapters 2 (Conceptions of Justice, classic and modern forms) and Chapter 
3 (Distributive Justice), pp 11 to 44. 

 

 Sen, A. (2009) The Idea of Justice.  Belknapp Press of Harvard University Press.  Preface, and 
Introduction.  1-27. 

 

 Capeheart, L. & Milovanovic (2007) Social Justice: Theories, Issues and Movements, Rutgers 
University Press.  Chapter 9—Postmodern Forms of Justice, pp125-139. 

 

 Miller, D. (1999)  Principles of Social Justice.    Harvard University Press.  The scope of social 
justice, a sketch of social justice.  1-41. 
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 Sandel, M. J. (2009)  Justice: What’s the Right Thing to Do?  Farrar, Straus, and Girous.  
Doing the right thing.  3 to 30. 

 
Contractual and distributive approaches 
 

 Rawls, J. (2001)  Justice as Fairness: A restatement.  Preface and part I, fundamental ideas ,  
1-38. 

 
Human Rights approaches 
 

 Universal declaration of human rights (united nations, 1948) 
 

 Sen, A. (2009) The Idea of Justice.  Belknapp Press of Harvard University Press.   Chapter 17, 
Human rights and global imperatives, 355-387. 

 

 Capeheart, L. & Milovanovic (2007) Social Justice: Theories, Issues and Movements, Rutgers 
University Press.  Chapter Chapter 8, indigenous/Postcolonial Forms of Justice, pp 108- 124. 

 
Capabilities approaches (with some thought about “constituencies” not able to participate fully in 
decision-making that affects them—those with some kinds of disabilities, non-human species, the 
larger environment). 
 

 Nussbaum, M. C. (2006) Frontiers of Justice: Disability, Nationality, Species Membership.  
Social contracts and three unsolved problems of justice, 9-95. 
 

 Nussbaum, M. C. (2011) Creating Capabilities: The Human Development Approach.  Belnapp 
Press of Harvard University Press, Chapter 2, the Central Capabilities, 17-45. 

 
Approaches more focused on processes 
 
These are implied within Sen’s approach to implementing social justice, some postmodern 
approaches, and approaches that assume you must combat forces working to sustain or recreate 
inequality along the way. 
 

 Young, Iris Marion (2011)  Responsibility for Justice.  Oxford U Press.  Foreword (by 
Nussbaum), ix-xxv. 

 
Approaches that focus on combatting injustice 
 
See Mullaly summary of Iris Marion Young’s mechanisms of oppression, and Johnson chapters on 
privilege, power and oppression in supplemental readings. 
 
Other resources:    Also on Canvas are a number of other possible resources.  These are a mix of 
additional overviews prepared specifically for social work (Barusch, two chapters from Just 
Practice, Reisch chapter on historical trends), some focused on privilege and oppression (Johnson 
chapters, Mullaly summary of Young’s mechanisms of oppression), a couple of explanations of 
capabilities perspectives, an application of critical consciousness and intersectionality, a piece by 
Audre Lorde, and the School’s social justice competencies.    
 
Sept 27:   Causes, patterns, theory and change.     
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Harper & Leicht text:    everyone read chapters 2 and 3. 
            Chapter 2:  Causes and patterns of change, 
            Chapter 3:  Social theory and social change 
 
We will divide up the next three chapters, focused on change in the USA.    
             4:  social trends 
             5   change in settings of everyday life: populations, families and work 
             6,  economics, politics and prospects 
 
Very soon, we will cover the chapters on global trends—chapters 12 through 14. 
 
Oct 4:  Time, developmental patterns, and history.   First analytic reflection and proposal for 
change project due.   
 

 Finn, J and Jacobson, M. (2008) Just thinking: Theoretical Perspectives on Social-Justice 
Oriented Practice, from Just Practice: A social justice approach to social work (2nd ed). 
eddie bowers. 163-201 

 
Oct 11: Global perspectives.  Producing and critiquing theories    

First draft theory resource materials 
 

 H & L Text:  chapters 12 to 14.  Global system, society environment and change, World 
futures. 

 
Oct 18:  Analyzing contexts and possibilities.   
 
Oct 25 :    Theorizing what sustains injustice and how to disrupt.     Part one change project due. 
 
Nov 1:  Theorizing FOR change      revision of theory resource materials  
 
Nov 8:  Multiple applications of theories, prevention, social movements, innovation.  
 
Nov 15    Using theory for assessments        Second part of change projects due. 
 
Nov 22:  Examples of applications of theory(ies)      Sharing of learning from first batch of change 
projects.   
 
Nov 29:  Thanksgiving 
 
Dec 6:  Review and reflection.  Learnings from change projects  Goals for future.   
 
 
 
10/7:   US and Global system and systems theories…     Project proposal due 
 Second analytic reflection paper due  Consultation on potential projects 
 

 Text, H & L. Chapter 12: The emerging global system 

 Text, H & L, Chapter 13, Society, Environment and Change 

 Text, H & L, Chapter 14, World Futures 
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 Acker, J. (2006) Inequality regimes: Gender, class, and race in organizations.  Gender and 
Society, 20(4), 441-464. 

 

 Ridgeway, C. L. (2006) Linking social structure and interpersonal behavior: A theoretical 
perspective on cultural schemas and social relations. Social Psychology Quarterly, 69(1), 5-16. 

 

 Martin, P. Y. (2004) Gender as social institution, Social Forces, 82(4), 1249-1273. 
 

 Emirbayer, M. & Williams, E. M. (2005) Bourdieu and social work.  The Social Service Review, 
79(4), 689-724. 

 

 For those of you interested in a complex analyses, here’s a paper, very optional, altho 
interesting and useful.    Walby, S. (2007) Complexity theory, systems theory, and 
multiple intersecting social inequalities.  Philosophy of the Social Sciences, 37(4), 449-
470. 

 
 
 
 
 
12/6:  Sharing of abstracts, extracting learnings from different kinds of change and theory 
applications 
 
 
12/13:  Post-class--Final reflection and any revisions due no later than this date 

_________________________________________ 
 
 


