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COURSE TITLE: Organizing for Social and Political Change  
COURSE NUMBER: 652 (fall Term, 2017, Section 001, Class#17552) 
TIME & PLACE Thurs 9:00am-12:00pm, Room B770, SSW Building  
CREDIT HOURS: 3 
PREREQUISITES: SW 560 or permission of instructor   
INSTRUCTOR: Maureen Okasinski, MSW, LEO Lecturer I 
CONTACT DETAILS: SSWB  3760 
 E-mail:   mokasins@umich.edu 
 Phone:  313 303-8911 
OFFICE HOURS: Thurs:   12:15pm-1:15pm or by appointment  
COURSE MEETS: 9/6/2017-12/7/2017; no class 11/23/2017  
 Course syllabus based on previous work of Larry Gant, Charles Keiffer and Maureen 
Okasinski 

I. COURSE STATEMENT  
 

This course statement was approved by Governing Faculty on 9/3/2014.  

Course Description 
This course examines methods of organizing people for social and political action on their own behalf or on 
behalf of others. Students will analyze different approaches to bringing people together for collective action, 
building organizational capacity, and generating power in the community. The course includes the study of 
skills in analyzing power structures, formulating action strategies, using conflict and persuasive tactics, 
challenging oppressive structures, conducting community campaigns, using political advocacy as a form of 
mobilization, and understanding contemporary social issues as they affect oppressed and disadvantaged 
communities. Special emphasis will be placed on organizing communities of color, women, LGBT populations, 
and other under-represented groups in U.S. society. 

Course Content 
In this course, students will learn that organizing for social and political action aims to create change by 
building powerful organizations at the community and societal level. This course takes the perspective that 
organizing can win improvements in people's lives, make people aware of their own power, alter the 
relations of power in the community, and create a more socially just society. The history of organizing for 
social and political action and its underlying theoretical assumptions about power, conflict, and change will 
be covered. This course will also examine the sociopolitical and political-economic arenas in which 
organizing operates; the roles and responsibilities of practitioners; several major strategies and tactics of 
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organizing; forces that facilitate or limit organizing; ethical and value dilemmas of organizing; and lessons 
learned from research on social and political action and change. In addition, different schools of thought 
about organizing and their approaches to the formulation of goals, issues, constituencies, targets, and 
tactics will be compared. The course will also analyze strategies and tactics that employ conflict as a 
vehicle for generating power and creating change. Students will assess theories of conflict and power 
and ways of analyzing power structures at the community and societal level. Political advocacy will be 
examined as an empowering process of strengthening solidarity and challenging oppressive structures, 
systems, and institutions. In contrast to viewing advocacy as a narrow approach to representing group 
interests in legislatures and established institutions, this course will consider advocacy as an empowering 
process by which traditionally excluded groups advocate for themselves in ways which build 
organizations and develop communities. 

II. Course Objectives 
Upon completion of the course, students will be able to:  

1. Understand and analyze the changing role of context of social and political action. (Practice 
Behaviors 5.CO, 9.CO)  

2. Understand contemporary social and political issues and their relationship to social and political 
action strategies and tactics. (Practice Behavior 9.CO)  

3. Understand and apply social and political dynamics as they relate to issues of power, privilege, 
social justice, and resource distribution. (Practice Behavior 5.CO)  

4. Analyze alternative models, strategies, tactics, and modes of social and political action directed 
towards these goals. (Practice Behaviors 3.CO, 6.CO)  

5. Demonstrate skills in community assessment, leadership and organizational development, 
planning and conducting campaigns, and evaluating their results. (Practice Behaviors 10.b.CO, 
10.c.CO, 10.d.CO) 

6. Formulate strategies to engage constituencies in social and political action. (Practice Behavior 
10.a.CO)  

7. Identify and incorporate attention to issues related to diversity dimensions such as ability, age, 
class, color, culture, ethnicity, family structure, gender (including gender identity and gender 
expression), marital status, national origin, race, religion or spirituality, sex, and sexual 
orientation, as well community of residence and other dimensions which are associated with 
privilege, discrimination, domination, and oppression. (Practice Behavior 4.CO)  

8. Identify and analyze value and ethical dilemmas that arise in the course of organizing for social 
and political action. (Practice Behaviors 1.CO, 2.CO) 

Theme Relation to Social Justice 
An underlying assumption of the course is that the goals of social and political action are to promote 
social justice and produce positive social change. The course will explore the different meanings of social 
justice and social change, and their implications for the development of strategies and tactics of social 
and political action. Historical and contemporary illustrations will be used to analyze these concepts. 

Theme Relation to Behavioral and Social Science Research 
The course includes the analysis of contemporary and historical research on the application of theoretical 
models of social action and social change. Case examples of social and political action efforts will be 
evaluated in terms of the validity of their theoretical premises and their effectiveness in achieving stated 
ends. Issues for further research will also be identified. 
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Relationship to SW Ethics and Values 
The NASW Code of Ethics (revised 1996) establishes an ethical imperative for social workers to engage 
in social and political action on behalf of social justice and in support of the needs of diverse and 
disadvantaged populations. Since the emergence of the social work profession in the U.S., the pursuit of 
social justice through a variety of social and political strategies has been one of its fundamental tenets. 
This course reflects that heritage and applies those values in the analysis of contemporary social and 
political action efforts. It also discusses some of the ethical issues involved in pursuing social justice 
through social and political action. 

III. Course Design 
Class time is planned to make the most of being together in a group-here we discuss, make plans, reflect and 
practice our knowledge and skills.  Thus your preparation, attendance and participation are essential to 
learning.  The format of the course will include instructor lecture/class discussion, analysis of assigned 
readings, class exercises and simulations, and external individual and group activities. Speakers, podcasts and 
videos will be used to bring a variety of voices to the course.  

a. Typical Session Structure 
Most session begin with a peer-led small group discussion about the assigned out-of-class text/audio/video, 
move into large group discussion, practice activities, small group work, and end with time devoted to your 
group project. 

b. Student Expectaions 
Please review the Student Guide section on Ethical Conduct in the University Environment. This section 
addresses plagiarism, harassment and discrimination policies. Students contribute to developing a climate in 
the classroom in which everyone can  

1. experiment with new skills 
2. explore their own multicultural competence and the implications of one's own background for 

developing and implementing social and political action strategies 
3. consult with each other on action projects and assignments 

4. generate plans and strategies for future learning and development. 
c. Religious Holidays  

Students who observe a religious holiday on the same day as class will have access to the class materials 
covered that day. Students are expected to notify the instructor if they plan to miss class. The official 
University of Michigan policy on religious holidays, and a list of possible conflicts with classes, can be found 
at: http://www.provost.umich.edu/calendar/religious_holidays.html  

d. Electronic Devices  
In consideration of your classmates and your own learning, please mute all devices during class.  If you must 
be on call for personal or work reasons, let them know this is only for emergencies that no one else can 
handle.  Personal communications such as texting or surfing are fine during breaks and are not acceptable 
during class time.  Interruptions, no matter how brief, affect your ability to focus and research has found that 
it takes 20-40 minutes to get back to your level of productivity prior to the interruption.  Computer use 
during class time that supports the mission of the course (e.g. taking notes) is encouraged.  There will be 
times that I ask for screens down during some parts of the class and I expect ready compliance with that 
request. Your final grade will be affected by your use of electronics during class time for activities not 
relevant to the course as commensurate with my observed frequency of these activities. 

http://www.provost.umich.edu/calendar/religious_holidays.html
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e. Attendance 
The School of Social Work attendance policy can be found in the Student Guide. Attendance will be recorded 
in this course and is part of the participation grade.  Absences, tate arrivals and early departures, depending 
on their length and frequency will affect your grade. 

f. Participation 
Students are expected to fully engage in the course through discussion, activities, listening and leadership.  
Everyone should feel safe and respected throughout the semester.  Each of us has a responsibility to listen, 
ask questions and reflect in order to provide this. Communication can be complication and easily 
misunderstood.  Please take time to understand what others are saying in spirit and word.  

g. Required Readings     
Students should complete text,audio and digital media consumption prior to the class for which they are 
assigned.  Required readings are identified in this course syllabus.  The list of required readings/views is 
dynamic—meaning that I may modify the dates or readings in response to student interest, new material 
availability or shifts in the schedule.  Canvas will contain the up-to-date requirements. Supplemental readings 
are also posted for student use and enrichment.   Students are encouraged to share new and useful 
material—I can upload these into our Canvas site.  Periodic handouts and additional required readings may 
be assigned during the term. All will either be distributed in class and/or posted on Canvas.    

h. Group Projects  
The course uses individual and group project, as consistent with social work practice.  workare used in this 
class.  In the structure and grading of these, I seek to balance accountability and professional performance 
expectations.  Sometimes, based on your interests, skill level and time availability, a group project is an 
undue burden for you.  If you think your learning would be best served by working alone on a designated 
group project, schedule a meeting with me and I will consider this.    

i. Assignment Practices 
a. Drafts: students may submit a draft of their assignment for review in advance of its due date.  I will 

provide ungraded feedback based on the rubric.  The latest you may submit a draft to me is one week 
before its due date-this provides me with the time necessary to provide quality feedback and you with 
time to respond to it.  Most students have found this helpful in producing a quality paper that earns 
the grade they desire. 

b. Peer review: As part of my intentional learning strategies, we use peer review sessions.  You must 
have a paper copy of a draft of your assignment ready at the beginning of class on the day of peer 
review.  The process of peer review aids you in further developing your thoughts and ideas, provides 
you with a pre-graded check of your understanding of the assignment requirements and gives you a 
chance to develop your critical thinking and feedback skills with peers in a supportive environment. 

c. Due dates: All assignments are due by midnight on the date listed in Canvas. However, I will grant a 
grace period of one week in which you can submit your assignment.  I will not accept a draft for 
review during the grace time.  While I will accept the assignment, the points awarded will be reduced 
by the equivalent of ½ letter grade.   Assignments submitted after the one-week grace period will be 
accepted and have their points reduced by the equivalent of ½ letter grade for each day beyond the 
grace period.  Exceptions to this will need permission of the instructor one week prior to the due 
date and will only be made in extenuating circumstances. 

d. Resubmission: Sometimes despite your best effort, the peer review, and/or your submission of a 
draft to me for review, your assignment misses the mark.  You may choose to resubmit one 
assignment (note: you must have submitted an assignment in the first place).  If you would like to 
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resubmit, you will let me know prior to the last scheduled date of class.  To resubmit, you must meet 
with me or have received significant written feedback about the needed improvements to the 
assignment.  A resubmitted assignment will be accepted up until one week past the last class date. 

e. Submission format: all assignments are submitted via Canvas assignments.  Documents should be 
12-point font and the narrative portion within 2 pages of the recommended length.  Some 
submission will use APA style and others a professional style-depending on the assignment.  Cover 
pages, executive summaries, extensive use of graphic elements, references and appendix are not 
part of the length of the paper.  The principles of good design are expected in assignments and 
accounted for in the rubrics.  Additionally, well-written, error free narrative using professional 
language and tone are expected.  Beyond traditional document formats, you can use more creative 
media formats for your assignments –I will use the same grading rubric regardless.   A less traditional 
format may require a bit of conversation about length and submission format.  

IV.  Pedagocial Approach 
Project-based learning and dialogic development are the centerpiece of my teaching approach. I see the 
course as a collaboration between myself and students.  My selection of structures, processes, and 
assignments and readings are meant to provide the space for you to meet your learning goals.  And what you 
gain from the course is a direct result of your own effort as well as that of your peers.  We use active and 
cooperative learning each week.  I believe the process of planning, doing and reflection and then trying again 
are essential to learning.  It’s important for all of us to be able to make mistakes, ask questions and receive 
feedback through the semester.   This classroom is a learning community, an integration of knowledge, skills 
and the School of Social designated expectations.   

V. Course Requirements  
A. Required Text 

Kim Bobo, Jackie Kendall, Steve Max (2009) Organizing for social change: Midwest Academy 
manual for activists, Publisher: Seven Locks Press 4th ed.       

Recommended: Smock, K. (2004). Democracy in Action: Community Organizing and Urban Change. New 
York: Columbia University Press.B. Assignments 

B. Assignments 
The assignment description in the syllabus is a general overview. Details, formats and rubrics are found in 
Canvas.  I grade assignments using these rubrics.  Following the rubrics leads to good scores on 
assignments, as does beginning your assignments early.  I expect your work to demonstrate concise yet 
thoughtful, evidence-based, integrative and deep work—this is difficult to do in a short period of time.   

1. Participation 15% 
Participation and class attendance are professional responsibilities. They are critical elements of this 
class and essential to its effectiveness. Students are expected to attend every class session, come on 
time, complete the required out of class learning: readings, film, podcasts, and participate in class 
discussions and exercises. It is important to be prepared to discuss assigned readings and to share 
experiential knowledge. If you are unable to attend a session, please communicate with me in 
advance if possible, contact a peer to ask about what you missed and review the readings, handouts 
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and materials from that session.  Students who are using electronic devices not related to class 
activities will see the impact in this grade. 

Your score for participation will be based on your: 
1. Attendance, arrival and departure times  
2. Active participation in class and small group discussions, even if that means getting out of 

your comfort zone.  
3. Ability to discuss ideas with colleagues in a respectful manner  
4. Ability to engage in reflective learning  
5. Sharing of examples from your experiences (field placement and others), current events, or 

literature related to course topics.    
6. Demonstration that required readings have been completed by sharing examples or asking 

relevant questions in class.    
 

CLASS PARTICIPATION GRADING RUBRIC 

 

0 – 5 Poor Participation 

 

• Frequent Absences, late arrivals and/or early departures 
• No effort, disruptive, and disrespectful 
• Uses harmful language in class and does not respect other 

students’ identities  
 

6 - 9 Marginal Participation 

 

• Often late 
• Little effort, texting or web surfing (irrelevant to course)  
• Demonstrates infrequent involvement in class or class 

discussions 
• Uses harmful language at times in class and sometimes 

does not respect other students’ identities 
 

10 - 12 Moderate 
Participation 

 

• Sometimes late or early departure 
• Knows basic case or reading facts, but does not show 

evidence of trying to interpret or analyze them 
• Rarely offers to contribute to discussion, but contributes to a 

moderate degree when called on May seem occasionally 
distracted or uninterested 

• Demonstrates sporadic involvement 
• Uses inclusive language at times and respects other 

students’ identities to an extent  
 

13 - 14 Strong Participation 

 

• Rarely late/early departure and 1-2 absences  
• Has clearly read and asks pertinent questions about course 

material 
• Offers interpretations or analysis of course material (more 

than just facts) to class 
• Contributes well to discussion in an ongoing way: responds 

to other students’ points, thinks through own points, 
questions others in a constructive way, offers and supports 
suggestions that may be counter to the majority opinion  

• Demonstrates consistent ongoing involvement by active 
visual and /or verbal engagement 



Page | 7  
 

• Uses inclusive language in class and respects other 
students’ identities  

15 Excellent Participation 

 

• On time and 1-2 absences  
• Has analyzed course material exceptionally well, relating it 

to readings and other material (e.g., readings, course 
material, discussions, experiences, etc.) 

• Participates actively and equally in class discussion, class 
assignments, and group activities  

• Contributes in a very significant way to ongoing discussion: 
keeps discussion focused, responds very thoughtfully to 
other students’ comments, contributes to the cooperative 
dialogue-building, suggest alternative ways of approaching 
material 

• Demonstrates ongoing active involvement and active visual 
and/or verbal engagement 

• Always uses inclusive language in class and respects other 
students’ identities  

 

2. Campaign for Change Project (group project) 50% 
Students will work in small groups over the semester on a specified campaign for social or political 
change-this can be a simulation or a current local effort.  The project begins with the team identifying 
a change goal and drafting a strategy chart.  They develop their strategy over the course of the 
semester as the team research similar campaigns from the past and learns through coursework and 
self-directed learning.  The final strategy chart will demonstrate how students have integrated their 
research and learning, and should demonstrate that they have effectively developed the skills to 
organize and/or other make a significant contribution to a successful campaign.   The team will 
design some key elements of this campaign- an online, offline and event/action element.  Both the 
strategy chart and design projects are shared with the class at the end of the semester through 
poster/media presentations.  Points are distributed thus: 

a. Strategy Chart Draft: 3 points 
b. Online design element: 5 points 
c. Offline design element: 5 points 
d. Event or action design element:10 points 
e. Strategy chart final:10 points 
f. Poster/media presentation:10 points 
g. Individual documentation of your effort: 2 points 
h. Team review of your effort: 5 points 

Note: Depending on your team’s plan, some modification of the distributions of points across 
components may be made.  Please discuss with me as relevant. 

 
3. Small Group Review & Discussion 35% 

Each week you will select or be assigned a particular topic an activity reading, listening, or viewing 
item to further your learning on the week’s assigned theme.  You can select from the recommended 
reading/viewing/listening list for the week or seek new sources for learning based on what meets 
your need for growth.  You will write a ½ page journal entry that is turned in to me. Students will 
meet in small groups to discuss what they’ve learned from their reading about the week’s topic.  
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Details and reflection questions are posted in Canvas for each week.  Approximately 20 minutes each 
class period is devoted to small group discussion of this.  The discussion should contribute to your 
overall understanding about organizing for change as well as the specified course objectives.  Each 
week’s journal & discussion is worth three points, observation/participation in an event and 
interviews are worth five points. 

VI. Grading System  
A 100-point system is used. At the end of the semester, the project points earned will be translated into 
letter grades according to the following formula:  

 

A+   98-100   B+  87-90  C+ 77-80   D <69 (no credit)  

A  94-97    B  84-86  C 74-76  

A- 91–93   B-  81-83  C- 70-73  

 

Incompletes are not granted unless it can be demonstrated that it would be unfair to hold the student to the 
normal expectations of the course. The student must formally request an incomplete with the instructor 
prior to the final weeks of class.  

VII. Accomodations  
Students with specialized learning needs are requested to make an appointment with the instructor to 
discuss any necessary arrangements. This information will be kept strictly confidential. For more information 
and resources, please contact the Services for Students with Disabilities office at G664 Haven Hall, (734) 763-
3000.  

Beyond these, if you have any concerns, anxieties or other challenges with the course content or instructional 
style, see me right away.  While some things can be adjusted and other cannot, it works best if we can 
discuss these matters to determine a possible resolution and avoid further problems.  

VIII. Academic Integrity   
All students should be familiar with and take seriously the School of Social Work’s standards regarding 
intellectual honesty and plagiarism. These standards are published in the MSW Student Handbook 
(https://ssw.umich.edu/msw-student-guide).  Detected and documented plagiarism for any class related 
assignment leads to automatic failure of the course.  I want your own learning, writing, and thinking in the 
class.   
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IX.  Inclusivity Statement 
Student represent a rich variety of backgrounds and perspectives. I am committed to providing an 
atmosphere for learning that respects diversity. While working together to build this community we ask all 
members to: 

• share their unique experiences, values and beliefs 
• be open to the views of others  
• honor the uniqueness of their colleagues 
• appreciate the opportunity that we have to learn from each other in this community 
• value each other’s opinions and communicate in a respectful manner 
• keep confidential discussions that the community has of a personal (or professional) nature  
• use this opportunity together to discuss ways in which we can create an inclusive environment in this 

course and across the department.
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X. Tentative Course Schedule 
Schedule and reading may change according to class interests and needs; required text/audio/video materials found in Canvas Module titles by 
week/topic 
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Week Small group discussion-
article/pod./video  

Topic 1  Topic 2 CFC project  Due 

Week 1 9/7    Finding folks with 
interest in a 
similar 
problem 

 

Week 2 9/14 
Social action 

Organizing in the News 
Item-what does it tell you 
about the org, the strategy, 
tactics or countertactics? 

Smock chapters-
Features of 
organizations 

 

Direct Action 
Organizing 

 

Selecting a 
topic/problem 
you want to 
address 

Explore current 
campaigns/org 
via internet 

SG: OIN, Smock 
questions journal 
entries 

CFC: Identifying the 
problem 

Week 2 Required out of class 

• MAM, Chapters 2 &3-Direct Action Org & Choosing an Issue; recommended: chapter 6 
• Reviews of one organizational model from: Smock, K. (2004). Democracy in Action: Community Organizing and Urban Change. 

(Chapters 1, 2 & 9) New York: Columbia University Press. & complete questions 
• Small group: Organizing in the News (self-selected popular media article) & complete Organizing in the News Sharing Guide 

Week 3-9/21  
Social action 

Organizing in the News 
selection-What does 
this tell you about 
leadership, 
members? Or 
opponents of the 
campaign 

Pillars of Power  Creating a 
Strategy 
Chart 

Use Checkoway, 
Alinsky & 
United in 
Anger 

Choosing an issue  SG: OIN guide  

CFC: Choose an Issue 

Week 3 Required out of class 

• United In Anger, film  
• MAM, Chapters 4 & 5-Strategy Chart & Tactics 
• Checkoway, B. (1995) Six Strategies of Community Change. Community Development Journal. 30(1), 2-20. 
• Alinsky, S. (1971). “Tactics”, in Rules for Radicals. (pp. 126-164). New York: Vintage Books.   
• Small group: Organizing in the News (self-selected popular media article) 
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Week 4-9/28 
Social action 

Schools-select two 
articles about your 
school or that show 
a lead by and discuss 
with your group 

Context Schools & 
training-
which would 
you choose? 

Draft a strategy 
chart & turn in 

SG: ½ page journal 
about the selected 
school/articles 

CFC: draft strategy 
Chart 

 
Week 4 Required out of class 

• MAM, Chapters 4 & 5-Strategy Chart & Tactics 
• The Singing Revolution, film 
• Small group: Selected articles on Schools/approaches to organizing-in Week 4 Canvas Module 

Week 5-10/5 
 

Case Studies  Recruitment 
 

Print 
Communications  
Reading: design 

Research past 
efforts that 
offer insight 
into campaign 
& select or 
connect with 
organizations 

SG: ½ page journal 
about the selected 
podcast 

 

Week 5 Required out of class 
• MAM, Chapters 10, 14 
• Effective handouts 
• Small group: Select podcast from Making Contact podcast-in Week 5 Canvas Module or interview someone who has been an activist 

Week 6-10/12 
Mass 

mobilization 

Leadership 
 

Planning a mass 
mobilization 
event 

Guest speaker 
or Public 
Speaking 

Research past 
efforts 

SG: ½ page journal 
about the selected 
film  

CFC: ¼ page on your 
individual efforts 

 
 

Week 6 Required out of class 
• MAM, Chapters 11, 13 
• Kline, M, Dolgon, C., and Dresser, L. (2000). The Politics of Knowledge in Theory and Practice: Collective Research and Political Action in 

a Grassroots Community Organization. Journal of Community Practice, 8(2), 23-38. 
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• Small group: Select a film and focus on organizational leaders-Thuderbird Woman (Winona LeDuke), Taking Root (Wangari Matthai), 
Who’s Afraid of Ai Wei-Wei or Interview a leader in a current or previous effort 

7-10/19 
Citizen 

participation 

Article selection-Ballot 
Initiatives 

Last Abortion Clinic 

Legislative 
strategies 

Online-petitions  SG: ½ page journal 
about the selected 
film/article 

CFC: Design element d 
Week 7 Required out of class 

• MAM, Chapter 9-Coalitions 
• Small group: select one Last Abortion Clinic (film), Tactics in Anti-Gay Ballot Measures, Becoming an Effective Legislative Advocate 

8-10/26 
Popular 

education 

Winning Allies/belief 
systems 

Consumer 
Movements 

Online issues-
tactics and 
counter 
tactics 

 SG: ½ page journal 
about the selected 
podcast 

CFC: ¼ page on your 
individual efforts 

 
Week 8 Required out of class 

• MAM, Chapter 15-online organizing 
• Parigi, Gong. (2014). From Grassroots to digital ties: a case study of a political consumerism movement. Journal of 

Consumer Culture July 2014 vol. 14 no. 2 236-253 
• Zeynep Turfeki, TED talk 
• Small group: select one of podcasts in Week 8 Canvas Module 

9-11/2 
Popular 

education 

Case Study Popular 
Education-
planning a 
session 

Potential guest 
speaker  

 SG: ½ page journal 
about the selected 
film/article 

 
CFC: Design Element 

Week 9 Required out of class 
• MAM, Chapter 16 Designed and Leading a Workshop 
• ROC facilitators Guide 
• Dinamicas for Popular Education 
• Small group: select an article from Week 9 Canvas module or interview someone who has lead/planned or participated in a popular 

education session 
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10-11/9 Work week, self-schedule to complete projects 
11-11/16 
Advocacy 

Violence and Non-
Violence 

Judicial 
Strategies 

Legislative 
advocacy-
testifying 

 SG: ½ page journal 
about self-selected 
reading/film 

CFC design element 
CFC: ¼ page on your 

individual efforts 
 

Week 11 Required out of class 
• Imperfect Plaintiffs, More Perfect Podcast 
• Legal Advocacy What Organizations Need to Know 
• Small group: select a film The MOVE bombing, Erin Chenowith talk on Violence/Non-Violence in Change 

12-11/30 
Mass 

mobilization 

Labor Strikes & 
Boycotts 

Maureen & Al Peer review SG: ½ page journal 
about the selected 
film/article 

CFC: draft for peer 
review 

Week 12 Required out of class 
• MAM, Chapter 21-Working with labor groups 
• Film Standing Tall, union organizing in the Catfish Industry 
• Small group: select an article-Justice for Roofers, Organizing Immigrants or interview someone who is a member of a union and 

participated in activities, union organizer 
13-12/7    Feedback to team CFC: Poster/media 

presentations & 
Strategy 
Chart/narrative 

Ratings of self and each 
of your CFC team 
members 
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