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SW 504: Diversity and Social Justice in Social Work 
Fall 2017 

 
 
Instructor: Lauren Davis, LMSW 
Contact: laurdavi@umich.edu; (734) 615-5085 
Office: 4733 SSWB 
Office Hours: By appointment 

Section 016: Tuesdays, 9:00 AM - 12:00 PM 
Room: 2609 SSWB 
Pronouns: She/Her/Hers 

 
3 Credits, no prerequisites Foundation HBSE Course Approved 4/29/14 
 
Required Texts 
Marsiglia, F. F., & Kulis, S. S. (2015). Diversity, oppression, and change: Culturally grounded social 
work (2nd ed.). Chicago, IL: Lyceum Books. 
 
Additional readings made available via Canvas. This may include articles, book chapters, as well 
as links to videos. Supplementary readings may be modified to reflect compelling current events. 
 
Course Description 
This required foundation course is designed to increase students’ awareness, knowledge, and 
critical skills related to diversity, human rights, social and economic justice. The topics of this course 
include developing a framework for 1) engaging diversity and differences in social work practice and 
2) advancing human rights and social and economic justice. We will explore the knowledge base 
that underlies skills needed to work towards justice. These include types and sources of power, 
multiple social locations, social constructions, social processes, social identities, conflicts, and how 
all these interact. A major emphasis is on developing skills in critical contextual thinking and 
analyses, and in praxis, learning to use knowledge and theory to recognize and critique underlying 
assumptions and paradigms, and inform working for change. Multiple kinds of boundaries are 
especially important—across groups, between organizations and system levels, and within and 
between people, related to intersecting social locations. 
 
Course Content 
Students will actively explore how societal power and diversity characterize and shape the human 
experience, and are critical to the formation of social structures, cultural understandings, group and 
organizational processes, and identities. The dimensions of diversity are understood as the 
intersectionality of multiple factors including age, class, color, culture, disability, ethnicity, gender, 
gender identity and expression, immigration status, political ideology, race, religion, sex, and sexual 
orientation. In this course, students will learn how current experiences of privilege and oppression 
are shaped by historical forces, societal structures, social constructions, group and interpersonal 
processes, and human understandings, including an understanding of the institutional, 
organizational, policy, and socio-cultural arrangements that contribute to them. Additionally, this 
foundation course will explore formulations of human rights, including positive rights, and negative 
conditions that need to be eradicated. This course also studies how social justice and injustice occur 
in organizations, institutions, and society, relevant theories that can inform work for justice (e.g., 
critical race theory, and components of many theories), and how mechanisms of oppression and 
privilege work (e.g., marginalization, exploitation, violence, cultural hegemony, and powerlessness). 
 
 

mailto:laurdavi@umich.edu
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Course Objectives 
Upon successful completion of this course, students will be better able to: 1. Describe community 
and organizational work for social change.  2. Demonstrate knowledge and skills for working for 
justice, enacting critical consciousness, and engaging and addressing issues of power and diversity. 
(4.2, 4.3, 4.6, 4.7) 3. Describe the dynamics of difference and dominance/oppression are and how 
they impact human functioning and social relations within and across diverse groups. (4.1, 4.5) 4. 
Describe how structural differences in society are shaped by historical, psychological, social, and 
political factors. (4.1, 4.5) 5. Demonstrate knowledge of social locations, constructions, processes, 
and identities and the diversity within these. This includes increased knowledge about the forces that 
shape complex selves, relationships, and worldviews. (4.2, 4.3) 6. Demonstrate skills in critical 
contextual thinking, applying multiple theories and frameworks to illuminate underlying assumptions, 
biases and possible opportunities, and engaging in praxis. 7. Demonstrate awareness of the sources 
of power, how to mobilize power towards positive change, and ways to challenge oppressive 
assumptions, biases, and prejudices (4.2, 4.3) 8. Describe methods for continuing a life long process 
of recognizing our biases, learning how to change oppressive behaviors and structures, and building 
a more socially just multicultural society. (4.2, 4.4, 4.6, 4.7) 
 
Course Design 
This class will strive to foster a learning environment where each student can reflect critically on 
sources of power and mechanisms of oppression and privilege, construct a framework for justice, 
and examine sources of their beliefs and perspectives. This course will work to create a climate that 
supports critical analyses, mutual learning, engaging within and across differences and examining 
sources of power and knowledge. It involves lectures, video, and participation in experiential 
activities. Additionally, this course will provide a forum to critically examine how our multiple status 
locations, societal constructions, and social processes shape our beliefs, assumptions, behaviors, 
and life experiences. Special attention will also be given knowledge about justice and change, and 
principles of change towards justice. 
 
Theme Relation to Multiculturalism & Diversity 
Multiculturalism & Diversity is addressed from the perspective of critically considering how diverse 
dimensions (such as ability; age; class; color; culture; ethnicity; family structure; gender - including 
gender identity and gender expression; marital status; national origin; race; religion, spirituality or 
worldview; sex; and sexual orientation) are socially constructed, embedded in societal structures 
across system levels, and maintained through social processes and intra and interpersonal 
relationships and schemas. 
 
Theme Relation to Social Justice 
Social Justice is addressed from the perspective of critically analyzing theories and 
conceptualizations of justice, current trends and ethical issues and their implications for promoting 
social justice and social change, by considering the influence of normative rules and conditions. 
Additional focus will be directed towards how structural and institutional conditions affect the 
opportunities and well-being of different populations (advantaged and disadvantaged groups) in 
society. 
 
Theme Relation to Promotion, Prevention, Treatment & Rehabilitation 
This theme is addressed from the perspective of critically considering how varied ideological, 
theoretical and empirical perspectives influence the definition of social problems and, subsequently, 
the ways in which institutional policies and practices address access, promotion, prevention, 
treatment, and rehabilitation. 
 
Theme Relation to Behavioral and Social Science Research 
This theme will be reflected in the theory, social science literature and research covered 
characterizing and analyzing macro-level structures, processes and their bearing and implications 
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for the well-being of different vulnerable and disadvantaged groups and populations in society, as 
well as how marginalized groups exert agency and influence society. 
 
Relationship to SW Ethics and Values 
The NASW Code of Ethics will be used to give students direction about ethical issues as they relate 
to the experience of marginalized groups. The course will focus on social workers’ responsibility as 
professionals to promote general welfare by working toward the elimination of discrimination, 
expanding choices for all persons, encouraging respect for diversity, advocating for progressive 
changes in social policies, and encouraging informed participation by the public. 
 
Intensive Focus on PODS 
This course integrates PODS content and skills with a special emphasis on the identification of 
practice, theories and/or policies that promote social justice, illuminate injustices and are consistent 
with scientific and professional knowledge. Through the use of a variety of instructional methods, this 
course will support students developing a vision of social justice, learn to recognize and reduce 
mechanisms that support oppression and injustice, work toward social justice processes, apply 
intersectionality and intercultural frameworks and strengthen critical consciousness, self-knowledge 
and self-awareness to facilitate PODS learning. 
 
ATTENDANCE AND ENGAGEMENT 
 
Both class attendance and active participation in class discussions and activities are instrumental for 
the successful completion of this course. As a reflection of this importance, 25% of the final grade 
will consist of attendance and course engagement. This course covers a content domain that is 
extensive, and given the time framework of the course each class moves quickly in discussing 
information. It is necessary that students attend each class and attend class for the entire time 
period. Prompt arrival for class is expected; those who arrive late miss important information and 
disturb others.  

Be mindful of the following course policies and considerations:  

1. Be present at the beginning of class when attendance is recorded and remain for the 
duration of class. Class will begin 10 minutes after the hour or "Michigan time" from the time 
stated in the syllabus and schedule of classes. 

2. The instructor reserves the right to deduct 3% from the student’s final grade per unexcused 
absence and more than three absences will result in a failing grade. This policy is subject to 
modification should a student experience a life situation that warrants alteration of the policy, 
such as severe illness, their own or that of an immediate family member, or death in the 
family. Should any such circumstance occur, request for modification of the attendance 
policy should be discussed with the instructor as soon as possible and changes will be 
documented in writing.  

3. Understanding that some students may encounter a situation that might necessitate missing 
a class, students should inform the instructor of an absence by email (or voicemail if 
necessary) at least 24 hours prior to the expected absence or within 24 hours of an 
unexpected absence arising from an emergency.  

4. If students are scheduled to present material or lead class discussions on the day of an 
absence, documentation will be required to prove the necessity of an absence before the 
student will be allowed to make up that presentation opportunity for points.  

5. In order to be courteous to classmates, cell phone use should be restricted to vibrations—no 
rings. Students should be discrete in their use of tablets, laptops, and other portable devices 
for note taking, so as not to disturb the class.  
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6. In addition to attending class, students are expected to arrive prepared to actively participate 
in their learning process. This includes not simply sitting quietly listening/observing, but 
posing questions and comments to the professor & other students, as well as answering 
questions & addressing comments posed by the professor and other students during our 
class discussions. Class participation also involves completing take home assignments, 
attending any field trips & participating in class exercises & activities.  

7. While vocalizing opinions or concerns may be culturally relative, being silent and not actively 
engaging in class discussions (only learning through listening) is a privilege one cannot often 
employ in social work practice. Students who are not actively involved in class discussions 
will not receive full engagement credit/points in this course.  

8. Learning through discussion and the interrogation of multiple diverse sources can be 
uncomfortable, but the discomfort stemming from respectful, inclusive, and well- facilitated 
discussion is not a cause for students to feel “unsafe”. 

9. Please notify your professor, ahead of time, if you have religious/spiritual observances that 
may prevent you from being present in class, submitting assignments on the due dates so 
that appropriate arrangements can be made. 

10. Standard inclement weather policies of the university will be followed such that if the 
university is closed on the day & during the time this class is to meet, there will be no class. 
If, however, the university is not closed and you still believe the weather to be too inclement 
for you to safely arrive to class, please inform the instructor in advance, or within the 24 
hours following class.  

11. As a diverse group of learners, material may be presented or discussed that “triggers” a prior 
personal and potentially painful, negative, or traumatic memory. While “trigger warnings” will 
not often be used during this course, please speak and listen to the instructor and class 
colleagues under the assumption that there is no ill-intent to harm, “trigger” or purposely 
offend someone due to certain language, images, or content.  

12. Please eat and drink quietly and clean up after yourself.  
13. Please do not bring children or adult guests to this course without permission of the 

instructor ahead of class.  
14. Late assignments and rescheduled presentations are not accepted without confirmed 

medical &/or legal documentation, under any circumstances. Extensions of existing due 
dates are at the discretion of your professor. 

15. There are no extra credit assignments in this course. Please prepare and study accordingly 
so that you can do your best, the first time. 

16. Grades will be posted to our course web site within two weeks of assignment due dates, you 
are strongly encouraged to keep track of your own academic progress. 

17. Students are expected to engage in an open and respectful dialogue, use the classroom 
environment as practice for professional interactions with clients and colleagues, and 
maintain civility in in-class, online, e-mail, video, and all other forms of communication with 
both the instructor and class colleagues. Inappropriate behaviors with regard to any of the 
aforementioned contexts could result in a loss of participation/engagement points.  
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Important Student Information 
 
GRADING 
The University of Michigan, School of Social Work, Masters Program is on a 4.3 grade point system 
with a maximum term and cumulative GPA of 4.0. The breakdown of the 4.3 scale is as follows: 
 
4.3 = A+  
4.0 = A  
3.7 = A-  
3.3 = B+  
3.0 = B  
2.7 = B-  
2.3 = C+  
2.0 = C  
1.7 = C-  
1.3 = D+  
1.0 = D  
0.7 = D-  
0.0 = E  
 
Letter grades from "A" through "E" are given for class performance. "A" grades are given for 
exceptional individual performance and mastery of the material. The use of "A+", "A", and "A-" 
distinguishes the degree of superiority. "B" grades are given to students who demonstrate mastery of 
the material. "B+" is used for students who perform just above the mastery level but not in an 
exceptional manner. "B-" is used for students just below the mastery level. "C" grades are given 
when mastery of the material is minimal. A "C-" is the lowest grade which carries credit. "D" grades 
indicate deficiency and carry no credit. "E" grades indicate failure and carry no credit.  
 
GRADING SCALE (by percentage): 97-100=A+ 93-96=A 90-92=A- 87-89=B+ 83-86=B 80-82=B- 77-
79=C+ 73-76=C 70-72=C- 67-69=D+ 63-66=D 60-62=D- 
 
GRADES FOR SPECIAL CIMCUMSTANCES 
Incomplete (I): Used when illness or other compelling reasons prevent completion of work, and 
there is a definite plan and date for completion of course or field work approved by the instructor/field 
faculty. An "I" may also be issued when a student fails to submit required field paperwork by the 
published deadline. Any "I" grade remaining on a student's record more than two terms after the 
conclusion of the term in which the grade was awarded reverts to a permanent incomplete, and 
credit can be earned only by retaking the course. This limit includes the Spring/Summer term and 
applies regardless of the student's subsequent enrollment. However, if at the time the instructor 
agreed to the "I", an earlier date of submission and/or completion of final work was agreed upon, 
then this date takes precedent over the two-term policy. A change in grade will not be accepted after 
two terms for any reason other than clerical error. Any exceptions to this policy must be initiated by 
the student and must be initiated prior to the end of the first term subsequent to the term in which the 
"I" was earned and submitted to the MSW Director for consideration and possible approval. 
Requests for an exception to policy received after the first term will not be approved.  
 
Note: A grade of "I" stays on a student's academic record permanently. Even if the student makes up 
the course or field work according to the guidelines stated above, the grade for the course will 
appear on the academic record as, for example, IB+ or IS. If the “I” is not made up in the approved 
time frame the grade is changed to an IPL (Incomplete Permanent Lapse) and is final. 
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ADD/DROP PERIOD 
Prior to the drop/add deadline a student may drop a course via their class schedule in Wolverine 
Access. A student is expected to make any and all adjustments to their course schedule, including 
dropping a course by the drop/add deadline for the term and by the last date the class meets (i.e. a 
mini course may end before the term drop/add deadline). Any requests after the deadline are 
considered an exception and approvals must be sought. A student may request to drop a course or 
courses (fewer than all for the term) any time after the drop/add deadline and by no later than the 
last date the class meets. Any late drop requests after the drop/add deadline for a course that has 
already started, if approved will result in a W (withdrawal) on the student’s transcript and may have 
fee implications. The request to late drop is initiated by the student via Wolverine Access. A student 
is expected to consult with their academic advisor prior to initiating a late drop request. The late 
request will be routed to the course instructor for action and then to the School Registrar. The 
Registrar will consult with the academic advisor if necessary and if there are fewer than 30 calendar 
days left until the end of the term, with the MSW Director. 
It is the student’s responsibility to register for the appropriate courses to fulfill the M.S.W. degree 
requirements. 
 
RELIGIOUS/SPIRITUAL OBSERVANCES 
It is the University's policy that every reasonable effort be made to help students avoid negative 
academic consequences when their religious/spiritual obligations conflict with academic 
requirements. For religious/spiritual observances that conflict with class attendance or 
assignment due dates, please notify the instructor to discuss and plan appropriate accommodations. 
An overview of the process for students who have conflicts with religious observances: 
 
• Students are responsible for work acquired during their absence 
• Students will have a reasonable alternative opportunity to complete any academic work 
• Reasonable notice of absences must be given to faculty before drop/add deadline of term 
• Should any concerns or conflicts arise over any aspect of this policy, the parties involved should 
contact the Associate Dean for Educational Programs in the SSW, the Dean of the SSW, or the 
Ombudsperson. 
 
DEPENDENT CARE RESOURCES 
For students with child or parenting/elder care responsibilities, feel free to consult the Students with 
Children website (http://www.studentswithchildren.umich.edu). This site is dedicated to the needs of 
students at UM who juggle parenting/elder care, study, and work. Resources include child care, 
financial assistance, social support, housing, and health care information. For additional information 
on work/life support please also visit the Work/Life Resource Center site 
(http://www.hr.umich.edu/worklife/) and the UM Child Care gateway 
(http://www.hr.umich.edu/childcare/). 
 
STUDENT MENTAL HEALTH AND WELL-BEING 
Through a partnership with the U-M Counseling and Psychological Services (CAPS), the School of 
Social Work provides counseling services to SSW students here in the School of Social Work. As a 
CAPS Embedded Counselor in the School of Social Work, Megan Shaughnessy-Mogill, LLMSW, 
offers short-term, solution-focused individual therapy to currently enrolled students.  All services are 
free and confidential. If you are looking for additional support during your time at SSW, you can 
email Megan directly to schedule an appointment (mshaughm@umich.edu). Students can also 
contact the main CAPS office at (734) 764-8312, located on the 3rd floor of the Michigan Union, to 
work with a counselor there.  
 
Office of Student Services: The Office of Student Services can also provide Health and Wellness 
support services to MSW students when they experience situations or circumstances that impede 
educational success and/or quality of life. Students may contact Health and Wellness Advocate, 

http://www.studentswithchildren.umich.edu/
http://www.hr.umich.edu/worklife/
http://www.hr.umich.edu/childcare/
mailto:mshaughm@umich.edu
tel:(734)%20764-8312
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Nyshourn Price, regarding any health, mental health or wellness issue(s). This could include need 
for advocacy and/or referral to School, university, or community resources, financial resources, or 
counseling centers. All meetings with students are strictly confidential. Contact: 
 
Nyshourn Price, LMSW 
Office: 1748 SSWB 
Phone: (734) 763-4261 
ndp@umich.edu  
 
ACCOMMODATIONS FOR STUDENTS WITH DISABILITIES 
If you are in need of an accommodation for a disability, please let me know at your earliest 
convenience. This will allow for the way the course is usually taught to be modified to facilitate your 
participation. Any information you provide is private and confidential and will be treated as such. 
 
It is the policy and practice of the School of Social Work to provide equitable educational 
opportunities for students with documented disabilities in all programs and activities, including 
internships or field placements. The University's Services for Students with Disabilities (SSD) 
provides assistance regarding academic, economic, social, and recreational activities to students 
who have documented disabilities. 
 
To register or find out more about services, contact: Services for Students with Disabilities, G664 
Haven Hall, Ann Arbor, MI 48109-1045, (734) 763-3000 or visit ssd.umich.edu.  
 
Students with disabilities may also contact Nyshourn Price (ndp@umich.edu) in the Office of 
Student Services at (734) 936-0961 or Mary Eldredge (hedgem@umich.edu) at (734) 647-9433 for 
field related questions. 
 
 
WRITING HELP AND TUTORING FOR STUDENTS 
Strong writing and communication skills are essential to your academic success and to your 
professional career. Betsy Williams, the SSW Writing Skills/Study Skills Coordinator is available to 
support student writing. She offers workshops, resources and individual assistance to help you 
improve your skills and confidence, helping to prepare you for advanced social work practice and 
lifelong professional growth and development. 
 
To make an appointment, contact:  
 
Betsy Williams 
Writing Skills/Study Skills Coordinator 
SSW Career Services, Room 1696, phone 734-763-6259 
betsywil@umich.edu  
 
Students can also utilize the Sweetland Writing Center, located at 1310 North Quad, 105 South 
State Street. Sweetland offers writing workshops, which are one-on-one meetings with Writing 
Workshop Faculty. They also offer services for non-native English speakers. For more information 
about Sweetland, please visit http://www.lsa.umich.edu/sweetland/, email them at 
sweetlandinfo@umich.edu, or call them at (734) 764-0429.  
 
Another writing resource is the English Language Institute. For more information, please visit 
http://www.lsa.umich.edu/eli.  
 
 
 

mailto:ndp@umich.edu
mailto:betsywil@umich.edu
http://www.lsa.umich.edu/sweetland/
mailto:sweetlandinfo@umich.edu
http://www.lsa.umich.edu/eli
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Sixth Edition APA Formatting 
Any assignments presented as professional papers or presentations should utilize sixth edition APA 
formatting. The MLibrary APA Citation Guide is a great resource. The SSW designated librarian, 
Darlene Nichols (dpn@umich.edu) is another resource for assistance with your scholarly papers. 
 
ACADEMIC INTERGRITY & PLAGIARISM 
Please visit the Student Code of Academic and Professional Conduct (Section 1.13.00) in the 
current Student Guide to the Master's in Social Work Degree Program for a discussion of student 
responsibilities for academic conduct and integrity. Students who are found responsible for 
academic misconduct are subject to disciplinary action up to and including dismissal from the School 
of Social Work, revocation of degree, or any other sanction deemed appropriate to address the 
violation. 
 
Plagiarism is representing someone else's ideas, words, statements or works as one's own without 
proper acknowledgment or citation. Examples of plagiarism include, but are not limited to: 
 

• Using or otherwise taking credit for someone else's work or ideas.  
• Using the language of another without full and proper quotation or source citation. 
• Implicitly presenting the appropriated words or ideas of another as one's own. 
• Using Internet source material, in whole or in part, without careful and specific reference to 

the source. 
• Borrowing facts, statistics, or other illustrative material without proper reference, unless the  
• information is common knowledge or in common public use. 
• Self-plagiarism, that is, reusing one's own work without acknowledgment that the text 

appears  
• elsewhere (e.g. in a paper for another current or previous class).  

 
Plagiarism, like other forms of cheating and misconduct, is taken very seriously at the University of 
Michigan and is grounds for expulsion from the University. It is your responsibility to familiarize 
yourself with the information presented at www.lib.umich.edu/academic-integrity/resources-students.  
More information on this policy can be found in the MSW Student Guide (Section 1.13.02). 
 
SAFETY & EMERGENCY PREPAREDNESS 
In the event of an emergency, dial 9-1-1 from any cell phone or campus phone.  
All University of Michigan students, faculty and staff are required to familiarize themselves with 
emergency procedures and protocols for both inside and outside of the classroom. In the event of 
possible building closure (i.e. severe weather conditions, public health notices, etc.) you may contact 
(734) 764-7793 for up-to-date School closure information. 
 
Be Prepared. Familiarize yourself with the emergency card posted next to the phone in every 
classroom/meeting room. Review the information on the emergency evacuation sign (located 
nearest the door) and locate at least (2) emergency exits nearest the classroom.  
 
If you are concerned about your ability to exit the building in the case of an emergency, contact the 
Office of Student Services and/or email ssw-ADAcompliance@umich.edu.  
 
All SSW students are encouraged to register for U-M Emergency Alerts; a mass, urgent notification 
system. In the event of an active and major emergency the University can notify students, faculty 
and staff via text messages (SMS), voice message, e-mail, etc. To register 
visit www.dpss.umich.edu/emergency-management/alert/  
 
 
 

mailto:dpn@umich.edu
https://ssw.umich.edu/msw-student-guide/section/1.13.00/21/student-code-of-academic-and-professional-conduct
http://www.lib.umich.edu/academic-integrity/resources-students
mailto:ssw-ADAcompliance@umich.edu
http://www.dpss.umich.edu/emergency-management/alert/
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ASSIGNMENTS & GRADING CRITERIA 
 
Item Points % of Total Grade 
Class Attendance and Participation 100 25% 
Who Am I Paper 100 25% 
Journal Entries (4) 80 (20 pts. each) 20% 
Current Events Presentation 20 5% 
Final Group Presentation 100 25% 

 
 
Who Am I (100 points) – Due September 19th  
 
This assignment is intended for students to explore their social identities, life experiences, and 
values. As a social worker, it is important to know who you are, where you come from, and what you 
are bringing with you. This is an opportunity for students to consider what their answers reveal about 
who they are and how this shapes them as a person and a future social worker. Though not limited 
to these topics, some key things to consider might be: 
 

• Why do you want to be a social worker? What is it that you value or believe that brought you 
to this work? 

• Where you are from/where you grew up, etc. 
• What values and beliefs inform the way that you see the world? 
• What informs who you are right now? 
• What is your positionality/social location? 
• What are the identities that are most salient or important to you (SES, gender identity, sexual 

orientation, race/ethnicity, disability status, religious identity, etc.)? 
• What have you been taught or told about injustice, oppression, human nature, how systems 

work? Who taught you this? 
• What experiences have you had that taught you what behaviors were appropriate and 

desirable? 
• Can you think of a time when you had a radical shift in your thinking about how the world 

works or why it works the way it does? 
• How do you envision that these identities, values, and experiences will impact your work as a 

professional? 
 

This is NOT meant to be a bulleted list of direct responses to the questions. The prompts above are 
meant to help spark your thinking and lead you in the right direction—not to be questions that are to 
be answered exactly. This paper is meant to be an analysis and reflection on what your “truths” are 
and will help you think about why you think what you do. This paper will only be reviewed by the 
instructor, so please try to be as authentic as possible. Students will not be penalized for 
acknowledging concerns, biases, privileges, apprehensions, etc. 
 
Papers should be 3-5 pages (Times New Roman 12, double spaced, 1" margins) and in APA format. 
 
Journal Entries (4 journals @ 20 points each) – Due Oct 3rd, Oct 24th, Nov 7th, Nov 21st  
 
Students will submit journal entries throughout the semester in response to course readings. Entries 
should address what you believe to be the most important take-home points from the readings that 
week as well as any questions that you have about the course content that week. Reflections should 
be thorough in covering the main points from all the readings and identifying particular points of 
interest. Please do not just summarize, but engage with the readings. Journals are due before class 
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begins on their due date and should be submitted online through Canvas. Late journals will not be 
accepted unless previously arranged with the instructor. Journal responses should be 1 page (Times 
New Roman 12, single spaced, 1" margins). 
 
 
Current Events Presentation (20 points) – Due date varies 
 
During the course of the semester, students are expected to stay informed about current events 
relevant to discussions and topics covered in the class. Once in the semester, students will present 
to the class one newspaper, magazine, podcast, or online article that covers an ism 
(multiculturalism, racism, classism, etc.) and/or discrimination, or oppression of a marginalized 
group.  
 
Current events will provide balance and relevance to the social and historical topics discussed in 
class and in the readings. The presentations should last approximately 10 minutes with some time 
included for discussion and questions. Students should develop 1-2 questions to pose to the class 
regarding the article/topic. The presentations can be individual or in pairs and will be scheduled in 
class and will occur throughout the semester. Students should: 
 

• Select an article or news story that is current and relevant (Examples must be obtained from 
reliable and valid sources). 

• Describe the article/story in their own words and demonstrate an understanding of the 
article/story’s content 

• Present the content in an engaging way 
• Develop 1-2 thought-provoking discussion questions that can be addressed in either small or 

large groups 
• Describe how it relates to the course content 

 
Current event presentations will occur at the beginning of class. 
 
Final Group Presentation (100 points) – Due December 5th or December 12th 
 
For your final group presentation, you will select at least one theoretical perspective as a lens 
through which to analyze a social justice issue or marginalized group. 
 
The goal is to tie together the themes and theories that we have discussed in class, and to propose 
how social work can address your proposed issue from both a micro and macro perspective. More 
details about the final presentation will be presented in class. 
 
Grade Disputes 
If you feel strongly that you have a valid dispute about a grade on an assignment, you should submit 
via email a statement in writing explaining the where you think there is a discrepancy and what 
alternate grade you suggest. Make an appointment with your professor to discuss the grade in 
person.  
 
Note that the re-review of an assignment can result in either a lower or a higher grade, and that this 
grade will be final. 
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COURSE SCHEDULE 
Topics may be modified throughout the course, but ample notice will be provided. 
 

Date Topic Readings Due 
Week 1 
9/5 

Intention Setting, 
Community 
Building, Course 
Overview 

Syllabus  

Week 2 
9/12 

Social Work and 
Social Justice; 
Values and Ethics 

• CSWE Core Competencies 
• NASW Code of Ethics  
• NASW Standards of Cultural Competency 
• UM President’s Charge on Diversity, Equity, 
Inclusion  
• SSW P.O.D.S principles 
 
Morgaine, K. (2014) Conceptualizing Social 
Justice in Social Work 
 

 

Week 3 
9/19 

Culture & Identity 
Formation  

Marsiglia & Kulis: Preface & Chapter 1 
 
Watch Module 1 What is Culture? on edX 
 
 

Who Am I 
Assignment 

Week 4 
9/26 

Privilege, 
Oppression & 
Culturally 
Grounded 
Paradigms 

Marsiglia & Kulis: Chapter 2  
 
McIntosh, P. (1989) Unpacking the Invisible 
Knapsack 
 
DiAngelo, R. (2011). White fragility 
 

 

Week 5 
10/3 

Introduction to 
Intersectionality: 
Race, 
Gender, and 
Sexual 
Orientation 

Marsiglia & Kulis: Chapter 3 
 
Watch Module 3 Intersectionality Part 2 on EdX 
 
Crenshaw, K. (2015). Why intersectionality can’t 
wait 
 

Journal #1 

Week 6 
10/10 

Theoretical 
Perspectives on 
Oppression/ 
Diversity 

Marsiglia & Kulis: Chapters 4 & 5 
 
Watch Module 2 What is Theory on edX 

 

Week 7 
10/17 FALL STUDY BREAK-No class 
Week 8 
10/24 

Social & Cultural 
Determinants of 
Well-Being 

Marsiglia & Kulis: Chapter 6 Journal #2 

http://www.naswdc.org/pubs/code/code.asp
https://president.umich.edu/about/diversity-equity-inclusion/
https://president.umich.edu/about/diversity-equity-inclusion/
https://ssw.umich.edu/msw-student-guide/section/3.02.01/147/privilege-oppression-diversity-and-social-justice-pods-and-affirmative-action


12 
 

Week 9 
10/31 

Formation and 
Legacies of 
Oppression 

Marsiglia & Kulis: Chapter 8  

Week 10 
11/7 

Social Policy and 
Culturally 
Grounded Practice 

Marsiglia & Kulis: Chapter 14 
 
Reamer, F. (2012) The Moral Imperative of 
Social Work Advocacy 
 

Journal #3 
 
 

Week 11 
11/14 

Culturally 
Grounded Practice 
and Community-
Based Helping 
 

Marsiglia & Kulis: Chapters 12 & 13 
 
Bent-Goodley, Fairfax & Carlton-LaNey (2017) 
The significance of African-centered social work 
for social work practice 
 
NABSW Code of Ethics 
 

Guest Speaker: 
Daicia Price 

Week 12 
11/21 

Anti-Oppressive 
Practice at the 
Personal and 
Cultural Levels 

Mullaly Ch. 8 (available on Canvas) 
 
In Class time: Group Projects 

Journal #4 

Week 13 
11/28 

Anti-Oppressive 
Practice at the 
Structural Level 

Mullaly Ch. 9 (available on Canvas) 
 
In Class time: Group Projects 

 

Week 14 
12/5 

Advocacy and 
Allyship 

Watch Module 7 What does it Mean to be an 
Ally on edX 
 
Harris, T. (2017) The Real Work of Being an 
Ally 
 

Group 
Presentations 

Week 15 
12/12 

Class Wrap-up  
 
 

Group 
Presentations 

 

 

 

 

 

 

*Please note this syllabus serves as an agreement between the professor and the student, but is 
subject to change. However, the professor will make every attempt to give ample notification to 
students. 
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