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Winter, 2013 
Joint Doctoral Program in Social Work and Social Science     
 
SSWB 1804, 9 to noon, Thursdays    Beth Glover Reed, 3736 SSWB 
        734-763-5958, bgr@umich.edu 
 

Social Work 873: Theories of Change 
 
Note:  A course on this topic was recommended as a result of the last external and internal review of 
the joint doctoral program, to help to develop a common set of understandings in the program. A goal 
is to create a shared identity and common language across the multiple differences that characterize the 
social work profession and the five social science disciplines that comprise the joint program. Social 
work is basically concerned with blocking, creating, or shaping change of various kinds, so 
understanding and engaging with different kinds of change is common to all forms and domains of 
social work knowledge, practice and research. 
 
In an early institute (1950) sponsored by the National Association of Social Workers, convened to 
discuss social science theory and social work research, participants concluded that the effecting of 
change, or intervention, appeared to be the central “problem” of social work.  Thus, the emphasis in 
this course is on understanding change and theories and theorizing about change as a foundation for 
social work research, teaching, and practice. 
 
Most professions develop their own epistemologies and bodies of knowledge, practice models and 
underlying assumptions (some call these theories) and research methods.  They also usually draw from 
primary academic disciplines and research to inform goals and methods, and develop principles and 
theories from this knowledge and from research and experience with practice, to guide and evaluate 
practice in the profession. One social work researcher described these processes of knowledge to 
change and practice to knowledge and research as “bench to trench” and “trench to bench” 
 
The profession of social work is diverse in terms of the goals and social problems of concern, the 
different populations and issues addressed, and varied types of interventions of concern in varied 
settings and contexts. Multiple epistemological and theoretical orientations are relevant, including core 
theories in each discipline, postmodern and other critiques of these approaches, and a number of 
frameworks that endeavor to bridge and integrate across different perspectives. Each of the social 
sciences has epistemologies, methodologies and methods which overlap, but also have distinctive 
elements. Many types of theories and assumptions underlie different models and approaches to social 
work practice and doing change. Additional theories may be relevant for different types of settings, 
goal areas, and types of practice.  
 
Themes in the course include different and common ways of defining and conceptualizing change, 
what are considered key elements within different understandings of change, domains and processes 
for change, and a range of different theoretical frameworks for understanding and studying change. We 
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will review and study illustrative theories about understanding change from various social science 
disciplines and elsewhere and theories underlying different methods and types of intervention within 
social work. Previous versions of this course defined these as the characterization, explanation and 
perpetration of change.  
 
Because social work is concerned with promoting justice and challenging and reducing oppression and 
privilege, and working with and across diverse populations and settings, we will consider theoretical 
frameworks about justice and other positive goals, as well as barriers to justice. We will consider how 
various theoretical approaches help us to analyze contributors to injustice, changes underway, and 
opportunities for desired change. Other relevant topics include examination of the processes through 
which social problems and social goals are discovered and defined, and how these definitions influence 
what types of change are desired, with implications for intervention design and implementation. We 
will consider  

a) the usefulness and limitations of different types of theories and their implications for 
theorizing change, as well as  
b) the pros and cons of using multiple types of theories together—both for understanding 
change and designing and implementing desired change (or analyzing situations that did not 
work as expected). 

 
Course objectives: 
 By the end of this course, students should be able to: 

1. Compare and contrast different theories and paradigms for justice and positive change 
outcomes and processes. 

2. Identify and describe various definitions and approaches for understanding, analyzing , and 
researching change. 

3. Compare and contrast different approaches to understanding and formulating change. Identify 
what forms of knowledge and evidence underlie different understandings of change.  

4. Use several theories of change to analyze and critique either situations that are changing, are in 
need of change, or are examples of planned change. 

5. Develop a framework for theorizing change especially relevant for your disciplines, methods of 
social work practice, and goal areas of concern, taking your own social locations, values and 
methodologies into account. 

6. Implement some collaborative learning processes within interdisciplinary contexts. 
7. Produce a potentially publishable paper as one “product” in the course. 

 
Course resources: 
 
We will identify various texts and overviews of theories in the different disciplines which we will 
review in the first month of the course to identify relevant definitions, theories, epistemologies. 
Otherwise, readings for each week will be placed on C-Tools, we may develop other options once I 
know your preferences.  
 

Class Climate, Processes, Rights, Responsibilities 
 
Ordinarily I would teach a doctoral course as a seminar, with little lecture and a lot of discussion, but 
this class is a little large for seminar methods to work consistently. I will conduct some elements of the 
course with the expectations typical of seminars—that you will read the designated readings, complete 
the activities that are recommended during out-of-class time and come prepared and be responsible for 



SW 873, Theories of Change Page 3 
 

participating actively and taking leadership in class discussion and activities. I will also design some 
small and large group activities and assignments to augment seminar-type approaches. 
 
I am quite willing to negotiate the specifics of particular assignments and course options, as long as 
what is proposed meets the objectives of the course, and it is cleared with me in advance.  I want you 
to collaborate with me and your classmates in the design and implementation of the course, and to 
advocate for your own learning goals and objectives. I also wish to stimulate student initiative, but do 
have responsibilities to be accountable for the goals and objectives of the course and the social justice 
emphasis.  Thus, I will work hard to support you taking responsibility for your own learning, but wish 
this to be negotiated in advance rather than after the fact. I am also interested in helping you to build in 
generative/reflective elements and “portfolio-ize” some course elements, if people are interested. 
 
If you have to choose between getting to class on time and handing in an assignment at the beginning 
of class, please come to class. I can usually handle getting the assignment later in the day or the next 
day, but it’s difficult to convey the work we will be doing in most classes. If papers come in too late, I 
cannot guarantee that I can get them back with feedback the next week, which is always my goal. 
 
Fostering “Epistemological Curiosity” and adult learning 
 
“Epistemological curiosty”, from Freire, refers to eager exploration of knowledge about our worlds, 
theorizing about justice issues, and reflecting on ourselves in interaction with others. I hope that 
everyone will contribute to developing a climate in the classroom in which we can teach each other 
from our different disciplines, modes of practice, perspectives and experiences. It’s important to have a 
flexible and empowering classroom if we are to explore social justice issues and approaches to change 
most productively.  
 
You are all adult learners who bring much experience and knowledge to the class. Approaches to adult 
education assume that you will want to be proactive about defining and pursuing your own goals, and 
will need to link new knowledge and learning with what you already know (which may involve some 
unlearning). I will work to create opportunities for you to identify and incorporate your own 
perspectives and goals, and to identify what you already know, and what assumptions you may want to 
question and modify. 
 
We will spend some time at the beginning considering how the class will operate, developing 
groundrules and norms for ourselves, and getting to know each other’s backgrounds and interests. We 
will revisit our procedures periodically, to be sure they are working well, and revise them if they 
aren’t. Theorizing and considering change can be scary and difficult, exciting and challenging. We are 
likely to differ in how we believe change should or does happen. We need to be able to challenge and 
assist each other if the learning experience is to be an optimal one.  We need each of you to be “up 
front” about what is clear, uncomfortable, problematic.   
 
Somehow we have to be able to share with each other basic approaches in our disciplines and fields, 
while also developing shared language and frameworks, and learning to use these analytically and 
strategically. 
 
Any Special Circumstances (that might affect the class and/or your participation) 
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If there are any special circumstances that I and/or the class should know to allow you to participate 
fully, please consult with me about them so that we can make appropriate adaptations.  There may be 
religious observances or other obligations that we should discuss how to handle.  Also, some may need 
or desire some modifications to accommodate other special needs. Many aspects of the course can be 
modified, with some notice.  We can also take advantage of resources elsewhere—the Office of 
Services for Students with Disabilities, the Adaptive Technology Computing Site, and the Sweetland 
Writing Center (1139 Angell Hall, 764-0429).   
 
Please talk with me about any special circumstances you may have so we can make arrangements. 
 
Academic Honesty, Scholarly Conventions and Citation Guidelines 
 
I want you to use actual terminology and concepts from the course and its readings and to cite 
your sources, even if this feels awkward--for a number of reasons.   
• First, one goal for this course is to develop some common knowledge and frameworks, and be 

explicit about concepts and epistemologies.  
• Second, one of the goals of a scholarly and professional education is to assist you to learn and use 

the language of the profession—because people communicate using that language within 
professional contexts (although you may want to translate into day-to-day language with those from 
other disciplines and from the community).   

• Third, it requires specific types of terminology to be able to conceptualize various elements in 
analyzing contexts, planning, implementing and evaluating change, and it requires a language to be 
able to theorize.   

• Fourth, in terms of my understanding and being able to evaluate your work, you will discover that 
many of the authors use different terms for similar things and similar terms for different things.  If I 
don’t know which version of concepts you are using, I will not be able to evaluate whether you are 
using them accurately—specific use of terms and citations of where they came from will help me 
identify their sources.   

• Finally, accurate use of concepts and citations of the sources of these are important for ethical and 
practical reasons—it is important not to plagiarize other people’s work (see below). 

 
The Publication Manual of the American Psychological Association (from School’s website, 
http://www.lib.umich.edu/socwork/apastyle.html. can provide writing and citation guidelines, although 
it is also acceptable to use some other citation guidelines appropriate for your discipline or for 
whatever publication outlets that may interest you.   
 
It is plagiarism whenever you take credit for work that is not your own—whatever the source of that 
work, including the internet. You are taking credit for someone else’s work whenever you do not cite 
the sources of your ideas or points, whether you do this deliberately or because you are being sloppy 
about where ideas came from.   
 
When you quote someone directly (including something you have written for other purposes), you 
should include the source and the page number. When you paraphrase, you should include the source. 
For papers in this course, when you are citing sources from the texts or readings in the syllabus, I do 
not require a full citation, but you should cite the authors and date (in parentheses right after the 
concept, phrase, or paragraph) and if it is a large source (e.g., a book), you should cite the relevant 

http://www.lib.umich.edu/socwork/apastyle.html
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chapter at minimum. If you are citing sources from outside the texts or syllabus, please use an 
appropriate citation format. 
 
Note that this requirement to cite sources also applies to the contributions of your classmates as well.  I 
encourage people to work together—to discuss readings and class activities, to brainstorm together 
about assignments, to divide up and teach each other about readings, etc.  You may end up doing one 
or more assignment with one or several people group assignment in which I will assist you to develop 
group norms and roles to support working together. I expect you to tell me in writing when you have 
discussed assignments with others, and with whom, when you turn written work into me. 
 

Assignments:   
Note, I give you more detailed instructions later in this document, and may augment these later. 
 
A. Course participation (20%)  This includes attendance, coming prepared to discuss readings 

critically, engaging in class activities, and regularly contributing to the learning of others by asking 
questions, providing consultation and feedback, and sharing your own experiences and insights. It 
also includes an analysis of change event you attend during the MLK symposium. 
 

B. Analysis of a text or several core articles from your discipline or setting or method of practice 
about change, theories for understanding change, with critique and some implications for this 
course (15%) 
 

C. Two analytic essays, one early in the term about definitions and components of change, 
conceptualizations of justice and other positive goals, you, your social locations, epistemologies 
and methodologies, interests, approaches, with a critique of these (10%); and one at the end of the 
term. (10%)  (20% total) 

 
D. A multistage project focused on theorizing about change (45%). This project will be chosen by you 

(with instructor approval) and can be done either individually or with another. It should focus on a 
particular area of change, using multiple theories for analysis and critique. It should be in some 
area of interest for you, can be prospective (meaning a change you would like to study or 
conduct/evaluate) or retrospective (something that has already occurred that you would like to 
understand and critique, propose how to improve). It will be due in several stages, so you can get 
feedback from the instructor and the class, and also help others to learn from your work. Each part 
should be 10 to 15 pages.  Especially if you want to move to publication, you may want to integrate 
the two as the second part develops. 

• Part I: Understanding and analyzing change. Historical contexts, major component areas 
(5 perspectives?), “causes”/risk/protective factors, facilitators, inhibitors of change. 
Social justice issues, goals, theories, definitions. Use multiple relevant theories, identify 
implications for research questions and methods, and begin to discuss implications for 
change strategies. 

• Part II: Planning and implementing/steering change—strategies, tactics, methods.  
Using multiple relevant theories, implications for research questions and methods. 

 
I will ask you to articulate your goals for this change project, and hopefully we can work out formats 
that will allow you to meet both the course goals and your own. 
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Schema of assignment components and due dates (which we may modify if we need to) 
 
Date      Analytic Essays             Theorizing resource frames         Analytic/Applied Project 
Jan 10    
Jan 17  Work on selecting text  
January 24 Post MLK analyses   
January 31 Discuss/compile MLK (post 

on C-ToolsO 
  

Feb 7  Compile definitions, 
theories from texts 

 

Feb 14 First analytic essay due Investigate various 
theories of change 

Conceptualize/propose 
project 

Feb 21  Investigate  
Feb 28    
March 7                                                             Spring break 
March 14  Summaries due. Consult, 

apply theorizing to 
change situations 

First part of project paper 
due 

March 21    
March 28    
April 4    
April 11—BGR 
may be away 

  Second part of project 
paper due 

April 18   Share summaries, 
principles, components 

April 25 (post 
class) 

Final analytic essay due Any revisions or final drafts due 

 
More detail about assignments 

 
A.  Part of participation component. 

 
MLK Symposium Event—attend and analyze (part of participation component).  Establishing the MLK holiday 
was a national strategy intended not only to honor Martin Luther King, Jr., but also to be another and on-going 
step in the struggle for human rights, peace and civil rights for which he was an advocate and spokeperson. At 
the UM, establishing the MLK symposium was part of the University’s response both to a set of “demands” 
made as part of an on-going set of mobilization and protests by a well-organized group of students, with many 
components, as well as internal advocacy and commitment by some administrators and faculty. It was 
intended to be an education day (the “holiday” itself), but with sessions spread over a number of weeks, and 
both institutionalized and decentralized throughout the University, with links to the community.  Your 
assignment is to attend at least one event associated with the MLK and analyze this in relation to the concepts 
and readings from the class, using and citing these concepts in up-to-a-5 page paper.  These papers should be 
posted to a folder labeled MLK events in the Resources section of C-Tools, so that everyone can read them. We 
will then discuss these in class, within the concept of the MLK holiday and symposia, plus specific strategies 
and activities within it, through the lenses of definitions, types, and theories about change, and social justice. 
 
 

B Text Analyses (15%) 
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This assignment is in part a way to deal with the diversity of backgrounds and interests among you.  This term, 
as best I can tell, we have class members who are joint with Sociology, Psychology, Anthropology, Political 
Science and one from Education, and I presume a variety of subfields within each of these, plus several from 
the MSW program especially interested in theory. In addition, you probably have interests in different types 
and methods of change—at the people level, either individually or in families, groups, classrooms; at the 
organization, community, national or international level. You are also likely to be interested indifferent types 
of change and in change in different arenas or sectors, or with different goals. Academic disciplines tend to be 
interested in explaining or understanding change while professions are likely to be interested in applying 
theory and doing change, not just studying it. Many types of “practice” have developed practice models or 
theories for planned or “steered” change, in addition to knowledge and frameworks that are simply intended 
to contribute to knowledge about how change happens. 
 
Late last fall when I was searching for a possible text for this course, I was unable to find any that covered the 
breadth of disciplines and interests I thought you were all likely to have. The books that have been used for the 
masters level course on theories of social change, and those assigned in earlier versions of this course, draw 
primarily from sociology. We could have worked from one of the sociology books and then critiqued what was 
missing from it for other fields,  but I thought it would be useful for each of you to explore more deeply 
something relevant for your discipline and/or field or methods of interest, and everyone can learn as we 
compare and contract how change and what theories tend to be important in these different arenas. It will be 
challenging to do this, but I think should be valuable. One goal is to link and/or critique theory about change in 
your discipline/field to core topics in this course and in social work, and to compare and contrast approaches. 
 
So, you have an early task for this course to locate a text or set of articles focused on change relevant for your 
discipline/interests.  Criteria include having a major emphasis on knowledge and theory, and ideally multiple 
theories (not primarily a practice text although there may be books focused on a particular change arena that 
are both very theoretical and also delineate implications for doing change). We can talk more about criteria 
and options in class. 
 
I will give you several analytic frameworks for this. 
 
 
 

C. Analytic Essays 
 
First analytic essay:  (10%) 
 
Consider readings, topics, and class activities in class so far, and integrate concepts from and reactions to these 
into a concise analytic and reflective essay, using and citing course concepts and resources.  Consider the 
following questions: 

• Definitions of change—what are the various types of change, and how do you define change in fields 
that interest you. What have you learned about different approaches to change, and you in relation to 
change? 

• What have you learned about your knowledge and epistemologies about theories/theorizing. What 
have some theorists said about what “causes” or inhibits different kinds of change?  Implications for 
areas of interest for you? 

• What are your skills and knowledge (and comfort level) in relation to theories, social change, social 
justice?   
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• What types of theories that have implications for change do you already know?  Which ones 
would you like to know more about?  Why?  [cite from readings, or from other sources] 

• How much experience have you had learning about theories and applying theory in practice?  
What skills do you have for doing this?  Comfort level in doing this? 

• In what ways are your goals and notions about change related to social and other kinds of justice, 
power, different types of strategies?  How are you defining social justice? 

• What are your beginning  ideas about using theory to understand and further desired change, and 
inhibit/reverse undesired change? 

• How are all the above related to your social locations in the world, your history, your underlying 
assumptions, your disciplinary and professional training so far? What do you value about where you 
are? What would you like to change, and how can we use the rest of this course to assist with that. 

 
Last analytic essay (10%)  
 
Reflect on various definitions and theories of change, about justice and other goals and processes, 
those focused on understanding/analyzing, and those that can inform actions for change. Develop a set 
of principles for working for change and creating knowledge for change, grounded in theories relevant for your 
research and change arenas of interest. Be sure you consider theories that help you to consider yourself as an 
actor for change, and/or a researcher studying change. Identify areas of major learning, goals for future 
learning, and link all the above with relevant course concepts, readings, etc. 
 
 
D.  Theories, Theorizing and Change: An Analytic and Applied Project 
 
Note: the outlines below may need to be modified depending on the type(s) of projects you propose.  
These should get you started.  You will complete a project proposal form, and we can then figure out 
what revisions might be useful for particular topics. I want to see them in two parts so I can know 
where you are headed and give you feedback, although you may want to ultimately write them as one 
integrated project.  Each may have figures, tables, etc. and should be 10 to 15 pages each. 
 
Part I: Understanding and analyzing change. Historical contexts, major component areas (5 
perspectives?), “causes”/risk/protective factors, facilitators, inhibitors of change. Social justice issues, 
goals, theories, definitions. Use multiple relevant theories, identify implications for research questions 
and methods. Use course concepts and readings. 

• Describe a change arena of interest to you—outline key definitions, elements, explore goals, 
relevant history, different components, what types of change have/are occurring. 

• Consider desired/social justice goals and processes to consider, develop. Identify key areas of 
oppression and privilege, and components/”causes”, etc.  Include analyses of power, resistance, 
and other relevant components that theories suggest are important. 

• Use multiple perspectives to analyze, help with understanding 
• Consider forces working for and against desired change, using particular theories to identify 

and analyze these. 
• Analyze these forces to identify potential options for promoting desired change or preventing 

undesired change. 
• Identify important questions for research and evaluation. Consider how you could increase 

understanding in a way that might further desired change. 
• How do your own positionalities, social locations, and roles influence possibilities? 
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Part II: Planning and implementing/steering change—strategies, tactics, methods.  Using multiple 
relevant theories, implications for research questions and methods. 

• Considering what you learned in Part I, using relevant theories about understanding and 
implementing change, identify what seems like a feasible goal for change, and relevant 
strategies for moving towards that change. 

• Use theories about steering, implementing, furthering change to illuminate components, 
strategies, tactics, steps, etc. of change, plus cautions, issues to anticipate. 

• It will probably be useful to identify a particular context or setting for a change project. 
• You may want to compare and contrast various theoretical approaches, identifying similarities 

and differences. 
• You may again want to identify forces for and against desired change 
• Develop some sort of “model”, set of strategies that might be pursued.  
• What research and evaluation questions and methods will increase knowledge about change in 

this arena? 
• Form a concluding section—social justice and other issues related to change, relevance of 

theories, limitations and strengths, learnings…You as agent of/theorizer about change. 
 
Initial proposal for this is due no later than Feb 14 
_____________________________________________________ 
 

Some relevant questions for the course. 
 
1. What do we mean by theories?  What about theorizing as a verb? 
2. How do various disciplines and professions define change, its components, types, outcomes, processes? 

How do these definitions of change differ and what contributes to these differences? 
3. Change towards or away from what?   e.g., theories of justice, injustice.   
4. What theories  help us to see what needs to be changed (esp from social justice frame)? 

 e.g., Critical theory; Foucault, deconstruction; some forms of feminism 
5. For many types of change, what theories can tell us about what creates inequities? 

       e. g, Utilitarianism, analyses of power; capitalism (Marx), Foucault.  Psychopolitical validity 
6. What leads to/catalyzes social change, in general? What sustains/stops different kinds of change? 

a) What helps social systems (society), concepts, etc  stay stable?  What de-stabilizes them? 
e.g., Systems and ecological theories; Social structures, bureaucracies (Weber) 

Stable norms, central values, solidarity (Durkheim) 
Shared symbols and meanings (e.g., symbolic interactionism) 
Interdependence  Economic equilibria 

b) What leads to change?  What destabilizes systems? (all of the above) 
Change in consciousness, values, attitudes, spirituality 
Scarce resources  New “technologies” 
Environmental turbulence Resource scarcity 
Intergroup, and class conflict  (Marx)  Other contestations 
Organized groups/actions  (social movement theories) 
Evolution.  Emergence. 

7.  Why is it extremely difficult to initiate change at some points in time, easier at others? 
  Non-linear/complex adaptive systems/chaos theory; innovation theory 

8.  What theories can help us to think about planned (or steered) change?   
(e.g., field theory, complex adaptive systems, innovation dissemination, many of the above) 
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9. What knowledge and theories are relevant for specific goals and/or problem areas?  e.g., What we know 
about causes of the issue. 

What we know about what improves the problem, or moves to goal? 
 Knowledge about what leads to change?  

…what barriers exist to change (and how to reduce them)… 
  …what “causes” the problems (and how to eliminate the cause)? 
10. What theories are helpful specific to different types of target systems? 

a. Is this a planned change project, instituted by whom?  What target and action systems are 
relevant? 

b. Is change already underway, and you just want to “steer” it, or do you need to initiate it?   
c. At what stage of “readiness” is the target system for the change you want to institute? 
d. What assists people and groups to change? 
e. Community issues 

Communities of place—environmental changes (systems theory); Anomie/solidarity 
Communities of affinity—Standpoint theories, consciousness changes, new social movements, 
intergroup relations dynamics 

 d)  Organizations—organizational development options 
 e)  Particular time and place—history, dynamics, sunk costs 
11.  What theories and knowledge are relevant for particular strategies and tactics (e.g., the law) or action 

systems (e.g., small groups, popular education, coalitions, critical consciousness) 
12. What “tools” can help us to apply theories, or theorize systematically? 
   ______________________________________ 
 
 
 
 
Some questions to consider about a theory 
 

1. What are key elements in this theory (theories, or types of theories)?  How are these important in 
considering change (e.g., what creates and sustains stability, implications for change)?   

 
2. What does this theory illuminate?  How can it be helpful?  What are its limitations? 

 
3. What is the history of the concept(s)s/theory—its roots, key people in its development, what they were 

trying to explain.  Some implications of this history for the current relevance of the theory? 
 

4. What “research”/knowledge development methods have been used to produce the body of knowledge?  
What are the strengths and limitations of these methods and the implications of these for social change 
and research/evaluation of social change? 

 
5. In what ways can this theory/set of concepts inform social justice work and social change that is also 

intersectional?   What are the theory’s limitations with regard to social justice? 
 

6. Consider how your theory(ies) are relevant for change and projects being developed within the class and 
assist classmates to apply them. 
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Readings 
 
Three themes:  

• Defining Change;     
• Change towards what ends (theories of justice, theories relevant for particular issues, fields, and 

methods of creating/sustaining/blocking change);  
• Theorizing for change 

One goal is to consider whether some common framework for theorizing change could be useful for social 
work, and if so what it might be. 
 
Jan 10:  Intro to course and each other.  Identification of interests, goals, norms.  Some about underlying 
epistemologies and themes in the course. 
 
Jan 17:  Change and theory within social work—historically, currently, epistemologies and issues 
Where social work has been—general systems and ecological theories.  
 

• French, D. G. (1960) Chapter one: Theoretical note.  (9-39)  Social Work and Social Science: An Analysis 
of Their Relationship.  A Dissertation, University of Michigan. 
 

• L. S. Kogan (Ed)  (1960) Social Science Theory and Social Work Research, NASW, NY. 
o Loeb, M. B. The backdrop for social research: theory-making and model building (3-15) 
o Kogan, L. S. The relationships among social work practice, social work research, and the social 

sciences, 135-140. 
 

• Mulroy, Elizabeth A. (2004) Theoretical perspectives on the social environment to guide management 
and community practice: An Organization-in-Environment approach.  Administration in Social Work, 
28(1), 77-96. 

 
• Rubin, A. & Babbie, E. (2005) Philosophy and theory in science and research.  From Research Methods 

for Social Work (5th Ed).  Thomson/Brooks/Cole, 34-68. 
 
• Payne, Malcolm (2006) The social construction of social work theory, using social work theory in 

practice, and issues in social work practice theory.  Modern Social Work Theory (3rd Ed), Lyceum, 1- 69. 
 
Jan 24:  Defining change—from disciplines, some theories, in some fields    
 

• Sztompka, P (1993) Fundamental concepts in the study of change. The Sociology of Social Change, 
Blackwell Publishers, 2-23. 
 

• Dwyer, P. D. & Minnegal, M. (2010) Theorizing social change, Journal of the Royal Anthropological 
Institute, 16, 629-645. 
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• Heath, A. F., Ermisch, J., & Gallie, D. (2005) Introduction. Understanding Social Change, Oxford 
University Press, 1-21. 

 
• Jerneck, A., Olsson, L., Ness, B., Anderberg, M. B B., Baier, M., Clark, E., Hickler, T., Hornborg, A., 

Kronsell, A. Lovbrand, E., Persson, J. (2011) Structuring sustainability science, Sustainability 
Science, 116(4), 929-952. 

 
• Mesoudi, A. (2009) How cultural evolutionary theory can inform social psychology and vice versa, 

Psychological Review, 116(4), 929-952. 
 
Jan 31:  Defining social justice—theorizing and applying theories 
 
Overviews and some introductions:    
 

• Capeheart, L. & Milovanovic (2007) Social Justice: Theories, Issues and Movements, Rutgers University 
Press.  Chapters 2 (Conceptions of Justice, classic and modern forms) and Chapter 3 (Distributive 
Justice), pp 11 to 44. 

 
• Sen, A. (2009) The Idea of Justice.  Belknapp Press of Harvard University Press.  Preface, and 

Introduction.  1-27. 
 

• Capeheart, L. & Milovanovic (2007) Social Justice: Theories, Issues and Movements, Rutgers University 
Press.  Chapter 9—Postmodern Forms of Justice, pp125-139. 

 
• Miller, D. (1999)  Principles of Social Justice.    Harvard University Press.  The scope of social justice, a 

sketch of social justice.  1-41. 
 

• SAndel, M. J. (2009)  Justice: What’s the Right Thing to Do?  Farrar, Straus, and Girous.  Doing the right 
thing.  3 to 30. 

 
Contractual and distributive approaches 
 

• Rawls, J. (2001)  Justice as Fairness: A restatement.  Preface and part I, fundamental ideas ,  1-38. 
 
Human Rights approaches 
 

• Universal declaration of human rights (united nations, 1948) 
 

• Sen, A. (2009) The Idea of Justice.  Belknapp Press of Harvard University Press.   Chapter 17, Human 
rights and global imperatives, 355-387. 

 
• Capeheart, L. & Milovanovic (2007) Social Justice: Theories, Issues and Movements, Rutgers University 

Press.  Chapter Chapter 8, indigenous/Postcolonial Forms of Justice, pp 108- 124. 
 
Capabilities approaches (with some thought about “constituencies” not able to participate fully in decision-
making that affects them—those with some kinds of disabilities, non-human species, the larger environment). 
 

• Nussbaum, M. C. (2006) Frontiers of Justice: Disability, Nationality, Species Membership.  Social 
contracts and three unsolved problems of justice, 9-95. 
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• Nussbaum, M. C. (2011) Creating Capabilities: The Human Development Approach.  Belnapp Press of 
Harvard University Press, Chapter 2, the Central Capabilities, 17-45. 

 
Approaches more focused on processes 
 
These are implied within Sen’s approach to implementing social justice, some postmodern approaches, and 
approaches that assume you must combat forces working to sustain or recreate inequality along the way. 
 

• Young, Iris Marion (2011)  Responsibility for Justice.  Oxford U Press.  Foreword (by Nussbaum), ix-xxv. 
 
Approaches that focus on combatting injustice 
 
See Mullaly summary of Iris Marion Young’s mechanisms of oppression, and Johnson chapters on privilege, 
power and oppression in supplemental readings. 
 
Other resources:    Also on C-Tools are a number of other possible resources.  These are a mix of additional 
overviews prepared specifically for social work (Barusch, two chapters from Just Practice, Reisch chapter on 
historical trends), some focused on privilege and oppression (Johnson chapters, Mullaly summary of Young’s 
mechanisms of oppression), a couple of explanations of capabilities perspectives, an application of critical 
consciousness and intersectionality, a piece by Audre Lorde, and the School’s social justice competencies. 
 
Feb 7:   Theorizing and Five analytic perspectives—sources, applications to change, justice and oppression 
 

• Reed, B. G. (2005) Theorizing in community practice:  Essential tools for building community, promoting 
social justice, and implementing social change. In M. Weil (Ed) Handbook of Community Practice. 
Thousand Oaks, CA:  Sage Publications, 84–102. 

 
• Two chapters drafted for this course, 

o Six Analytic Perspectives: An Overview,   and 
o  Six Analytic Perspectives: Power, Justice/Injustice, Change, Resistance to Change, and 

Implications for Leadership 
 
Feb 14:  A module on feminism—as an example of connecting goals/desired outcomes, theories, and 
methods for change 
 

• I will do a brief review of different forms of feminism 
 

• Kemp, S. P. & Brandwein, R. (2010) Feminisms and social work in the United States: An 
intertwined history, Affilia, 25, 341-364, 

 
• Gringeri, C. E., Wahab, S., & Anderson-Nathe, B.  (2010) What makes it feminist? Mapping the 

landscape of feminist social work research, Affilia, 25, 390-405. 
 

• Mehrotra, G. (2010) Towards a continuum of intersectionality theorizing for feminist social 
work scholarship, Affilia, 25, 417-430. 

 
Feb 21:  Complex Adaptive or dynamic systems approaches—what are they, key elements.  How can these be 
adapted to address social justice and social work issues? 
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Read the Axelrod and Cohen, and at least two others. Is also a folder of resource materials on C-Tools 
 
Axelrod, R. & Cohen, M. D. (1999) Harnessing Complexity: Organizational Implications of a Scientific Frontier.  
The Free Press.  Introduction, 1-28, Conclusion, 152-160. 
 
These are two chapters from a text with a Human Behavior and Social Environment (HBSE) focus for SW 
 
• Hudson, Christopher G. (2010) Complex Systems and Human Behavior. Chicago, IL: Lyceum Press.  Chapter 

2: The roots of social and personal change: Self-organization, natural selection, and entropy, 46-79. 
 
• Hudson, Christopher G. (2010) Complex Systems and Human Behavior. Chicago, IL: Lyceum Press.  Chapter 

3: Understanding in action: The role of theory in the human services, 80-119. 
 
• Martin, C. L. & Ruble, D. N. (2009) Patterns of gender development, Annual Review of Psychology, 61, 

353-81. 
 
• Greenfield, P. M. (2009) Linking social change and developmental change: Shifting pathways of human 

development, Developmental Psychology, 45(2), 401-418. 
 
• Walby, S. (2007) Complexity theory, systems theory, and multiple intersecting social inequalities.  

Philosophy of the Social Sciences, 37(4), 449-470. 
 
• Conger, R. D. & Donnellan, M. B. (2007) An interactionist perspective on the socioeconomic context of 

human development, Annual Review of Psychology, 58, 175-99. 
 

• Granic, I & Patterson, G. R. (2006) Toward a comprehensive model of antisocial development: A dynamic 
systems approach, Psychological Review, 113(1), 101-131. 

 
Feb 28:  Theories that bridge across perspectives.  With implications for social justice and change 
 
• Ridgeway, C. L. (2006) Linking social structure and interpersonal behavior: A theoretical perspective on 

cultural schemas and social relations. Social Psychology Quarterly, 69(1), 5-16. 
 

• Ridgeway, C. L. (2009) Framed before we know it: How gender shapes social relations, Gender and Society, 
23, 145-160. 

 
• Emirbayer, M. & Williams, E. M. (2005) Bourdieu and social work.  The Social Service Review, 79(4), 689-

724. 
 

• Emirbayer, M. & Johnson, V.( 2008).“Bourdieu and Organizational Analysis.” Theory &Society, 37: 1-44  
 

• Fuchs, C. (2003) Structuration theory and self-organization, Systems Practice and Action Research, 16(2), 
133-167. 

 
• Morrison, K (2005) Structuration theory, habitus and complexity theory: elective affinities or old wine in 

new bottles? British Journal of Sociology of Education. Oxford:  Vol. 26, Iss. 3; pg. 311 
 
March 7—break 
 
March 14—“Planned change”  and some applications of theories 

http://proquest.umi.com/pqdweb?RQT=318&pmid=34452&TS=1298085364&clientId=17822&VInst=PROD&VName=PQD&VType=PQD
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• Harper, C. L. & Leicht, K. T. (2011) Creating Change, Exploring Social Change: America and the World, 259-

289. 
 
• Meyerson, D. E. & Scully, M. A. (1995) Tempered radicalism and the politics of ambivalence and change.  

Organization Science, 6(5), 585- 600.  
 

• Dolan, P. (2008) Social support, social justice, and social capital: A tentative theoretical triad for 
community development, Community Development, 39(1), 112-119. 

 
• Painter, J. E., Borba, C, P. C., Hynes, M., Mays, D., Glanz, K. (2008) The use of theory in health behavior 

research from 2000 to 2005: A systematic review. Annuals of Behavioral Medicine, 35, 358-362. 
 

• Stewart, J & Ayres, R. (2001) Systems theory and policy practice.  Policy Sciences, 34(1), 
 

• Keenan, E. K. & Miehls, D. (2008) Third space activities and change processes: An exploration of ideas from 
social and psychodynamic theories, Clinical Social Work Journal, 36, 165-175. 
 

March 21:--More about Doing change—innovation theories 
 

• Greenhalgh, T., Robert, G., MacFarlane, F., Bate, P, Kryiakidou (2004) Diffusion of innovations in 
service organizations: Systematic review and recommendations, Millbank Quarterly, 82(4), 581-
629.     [this is more organizationally focused] 

        OR 
• Mayer, J. P., & Davidson, W. S.  (2000).  Dissemination of innovation as social change.  In J. 

Rappaport & E. Seidman (Eds.), Handbook of CommunityPsychology (pp. 421-438).  New York:  
Kluwer Academic/Plenum Publishers.          This is more community focused 

 
Everyone read this one: 

• Sandler, J. (2007) Community-based practices: Integrating dissemination theory with critical theories 
of power and justice, American Journal of Community Psychology, 40, 272-289. 

 
Read at least one of those that follow 

• Jain, R. (2010) Innovation in organizations: A comprehensive conceptual framework for future 
research, South Asian Journal of Management, 17(2), 81-111. 
 

• Raukis, M. E., M<cCarthy, S., Krackhardt, D., & Cahalane, H. (2010) Innovation in child welfare: The 
adoption and implementation of Family Group Decision-making in Pennsylvania, Children and Youth 
Services Review, 32, 732-739. 
 

• Gotham, H. J. (2004) Diffusion of mental health and substance abuse treatments: Development, 
dissemination, implementation, Clinical Psychology: Science and Practice, 11(2), 160-176. 
 

• Palan, R. (2007) Transnational theories of order and change: Heterodoxy in International Relations 
scholarship, Review of International Studies, 33, 47-69. 

 
March 28:  Using theorizing to guide evaluation.  How do we know desired change is happening, guard against 
undesired and unintended outcomes 
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• What is policy evaluation?  Magenta Book, Chapter one.  
www.policyhub,gov.uk/evaluating_policy/magenta_book/chapter1.asp 

 
• E. June Davidson (2005) The “baggaging” of theory-based evaluation.  Journal of Multidisciplinary Evaluation 

(JMDE:4)    evaluation.wmich.edu/jmde/ 
 
• Carol Hischon Weiss (W2003/04) On theory-based evaluation:  Winning friends and influencing people.  

Evaluation Exchange, IX(4) 
 
• Birchmayer, J.D. & Weiss, C. H. (2000) Theory-based evaluation in practice: What do we learn?  Evaluation 

Review, 24, 407-431. 
 
• Beland, D. (2010) Policy change and health care research, Journal of Health Politics, Policy and Law, 35(4), 

615-641. 
 
• Wright, M. W. (2010) Geography and gender: Feminism and a feeling of justice, Progress in Human 

Geography, 36(6), 818-827. 
 
April 4:  Participatory action research, critical theorizing, and change.  Pros and Cons 
 
• Nygreen, Kysa (2009)  Critical dilemmas in PAR: Toward a new theory of engaged research for social 

change, Social Justice, 36 (4), 14-35. 
 
• Cahill, C., Cerecer, D. A. Q, Bradley, M. (2010) “Dreaming of…”: Reflections on Participatory Action 

Research as a feminist praxis of critical hope, Affilia, 25, 406-416. 
 
• Freeman, M., Vasconcelos, E. F. S. (2010) Critical social theory: Core tenets, inherent issues.  In M. Freeman 

(Ed), Critical social theory and evaluation practice. New Directions in Evaluation, 127, 7-19. 
 
• Mabry, L. (2010) Critical social theory evaluation: Slaying the dragon, in M. Freeman (Ed), Critical Social 

Theory and Evaluation Practice, New Directions for Evaluation, 127, 83-98. 
 
April 11:  More application of theories.   Beth may be away—work in teams consulting on applications of 
theories, generating questions and synthesizing theorizing   
 
• Maynard, B. R. (2010) Social service organizations in the era of evidence-based practice: The learning 

organization as a guiding framework for bridging science to service, Journal of Social Work, 10, 301-316. 
 
• Hindmoor, A. (2010) Review article: “Major combat operations have ended”? Arguing about rational choice, 

British Journal of Political Science, 41, 191-210. 
 
• Lewis, O. A., & Steinmo, S. (2012) How institutions evolve: Evolutionary theory and institutional change, 

Polity, 44(3), 314-339. 
 

• Ayling, J. (2011)  Gang change and evolutionary theory.  Crime, Law and Change, 56, 1-26. 
 

• Walseth, L. T. & Schi, E. (2011) Effecting change through dialogue: Habermas’ theory of communicative 
action as a tool in medical lifestyle interventions.  Medical Health Care and Philosophy, 14, 81-90. 

 

http://www.policyhub,gov.uk/evaluating_policy/magenta_book/chapter1.asp


SW 873, Theories of Change Page 17 
 

• Tolbert, P. S., David, R. J., & Sine, W. D. (2011) Studying choice and change: The intersection of institutional 
theory and entrepreneurship research. Organization Science, 22(5), 1332-1344. 

 
April 18:  Sharing abstracts of projects.  Integrating and reflecting on learning, next steps.   
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